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Draft Budget Working Documents
The 2021 Draft Budget is accompanied by twelve “Working Documents’, as follows:
Part I: Programme Statements of operational expenditure

Working Document I contains, pursuant to Article 41(3)(h) of the Financial Regulation, Programme Statements, which are
coherent with the current legal bases and provide details on the resources dedicated to each spending Programme for the period
2014-2020.

Part II: Human Resources of the EU institutions and executive agencies

Working Document II presents information on the human resources of the EU institutions and executive agencies, and in
particular for the Commission, both for the establishment plans and for external personnel and across all headings of the
multiannual financial framework. Moreover, pursuant to Article 41(3)(b) of the Financial Regulation, it provides a summary
table for the period 2014 — 2021 which shows the number of full-time equivalents for each category of staff and the related
appropriations for all institutions and bodies referred to in Article 70 of the Financial Regulation.

Part III: Bodies set up by the European Union having legal personality

Working Document III presents detailed information relating to all decentralised agencies and Joint Undertakings, with a
transparent presentation of revenue, expenditure and staff levels of various Union bodies, pursuant to Article 41(3)(c) of the
Financial Regulation.

Part IV: Pilot projects and preparatory actions

Working Document IV presents information on all pilot projects and preparatory actions which have budget appropriations
(commitments and/or payments) in the 2021 Draft Budget, pursuant to Article 41(3)(f) of the Financial Regulation.

Part V: Budget implementation and assigned revenue

Working Document V presents the budget implementation forecast for 2020, information on assigned revenue (implementation
m 2019 and estimation for 2021), and a progress report on outstanding commitments (RAL) and managing potentially abnormal
RAL (PAR) for 2019, pursuant to Article 41(3)(d) of the Financial Regulation.

Part VI: Commission expenditure under the administrative heading of the multiannual financial framework

Working Document VI encompasses administrative expenditure to be implemented by the Commission under the
administrative heading of the multiannual financial framework (heading 7) in accordance with Article 317 of the Treaty on the
Functioning of the European Union, as well as the budgets of the Offices (OP, OLAF, EPSO, OIB, OIL and PMO), pursuant to
Article 41(3)(e) of the Financial Regulation.

Part VII: Commission buildings

Working Document VII presents information on buildings under Section III - Commission, pursuant to Article 266(1) of the
Financial Regulation.

Part VIII: Expenditure related to the external action of the European Union

Working Document VIII presents information on human resources and expenditure related to the external action of the
European Union, pursuant to Article 41(10) and (11) of the Financial Regulation.

Part IX: Funding to international organisations

Working Document IX presents funding provided to international organisations, across all MFF headings, pursuant to Article
41(3)(g) of the Financial Regulation.

Part X: Financial Instruments
Working Document X presents the use made of financial instruments, pursuant to Article 41(4) of the Financial Regulation.
Part XI: EU Trust funds

Working Document XI presents the activities supported by EU Trust Funds, their implementation and performance, pursuant to
Article 41(6) of the Financial Regulation.

Part XII: Payment schedules

Working Document XII presents summary statements of the schedule of payments due in subsequent years to meet budgetary
commitments entered into in previous years, pursuant to Article 41(3)(1) of the Financial Regulation.
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INTRODUCTION

1 GENERAL CONTEXT

The thirteenth edition of this Draft Budget (DB) Working Document aims at presenting key budgetary information for
Bodies set up under the TFEU and the Euratom Treaty to respond to the requirements laid down in Article 41.3 (¢) of
Regulation (EU, Euratom) 2018/1046.

Section 2 of this introduction presents the main types of EU bodies, as used throughout this document. Subsequently, Part
I of the Working Document provides detailed information on ‘decentralised agencies” and Part II on bodies having legal
personality created in the field of research and innovation (the EIT and joint undertakings). Each Part contains a
description of the main budgetary trends for the main types of bodies, as well as detailed budgetary financial statements
for each EU body individually.

The present Working Document III does not provide financial statements for Executive Agencies pending the finalisation
of the cost-benefit analysis for the possible externalisation of post-2020 spending programmes to the current six executive
agencies (see section 2.4.4 of the introduction).
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The EU contribution appears in the general budget, under the cluster concerned, on a dedicated budget line from
operational appropriations. Accordingly, the amount of the EU contribution entered into the budget and the establishment
plan are subject to the approval of the Budgetary Authority.

For decentralised agencies, since 2014, the dedicated agency budget line is no longer divided into two items, so as to
reflect more clearly the unity of the EU contribution. Nonetheless, the structure of the agency budgets remains
unchanged, in order to present the running costs of the agency (Titles 1 and 2) separately from the operational activities
(Title 3).

Financing structure

Most decentralised agencies are funded entirely by contributions from the EU budget, as described above. Some agencies,
however, depend fully or partially on other revenue, such as revenue received from industry (fees):

Partially self-financed agencies: European Chemicals Agency (ECHA), European Aviation Safety Agency (EASA),
European Medicines Agency (EMA), European Railway Agency (ERA) and the Agency for the Cooperation of
Energy Regulators (ACER);

- Fully self-financed agencies: European Union Intellectual Property Office (EUIPO), Community Plant Variety
Office (CPVO), Single Resolution Board (SRB) and Transiation Centre for the Bodies of the European Union
(CdT); and

- Agencies partially co-financed by national public authorities: European Banking Authority (EBA), European
Insurance and Occupational Pensions Authority (EIOPA) and European Securities and Markets Authority
(ESMA).

The financing structure as outlined above also has an impact on the annual budgetary procedure, in particular as regards
three of the fully self-financed agencies: in the case of EUIPO, CPVO and SRB, the effective control over revenue,
expenditure and staffing issues is exercised by their respective Boards, but not by Parliament and Council. As a
consequence, this Working Document mostly presents some general information on EUIPO, CPVO and SRB in the
overview tables for decentralised agencies; a less detailed budgetary financial statement is included for these self-financed
bodies, reflecting the information received from these bodies.

Framework Financial Regulation

Article 70 of the General Financial Regulation? lays down that the “Commission is empowered to adopt delegated acts in
accordance with Article 269 of this Regulation to supplement this Regulation with a framework financial regulation for
bodies which are set up under the TFEU and the Euratom Treaty and which have legal personality and receive
contributions charged to the budget. The framework financial regulation shall be based on the principles and rules set out
in this Regulation, taking into account the specificities of the bodies referred to in paragraph 1. The financial rules of the
bodies referred to in paragraph 1 shall not depart from the framework financial regulation except where their specific
needs so require and subject to the Commission’s prior consent”.

The Commission has revised the Framework Financial Regulation®, notably with a view to aligning the text with the new
General Financial Regulation and to respond to certain new developments surrounding decentralised agencies. The
revised version of the Framework Financial Regulation has entered into force on 1 January 2019.

Discharge procedure

The financing structure of agencies (whether or not they actually receive contributions from the EU budget) also has an
impact on the discharge procedure applicable, as laid down in Article 70(4) of the General Financial Regulation: with the
exception of three fully self-financed agencies?, all decentralised agencies are subject to discharge for the implementation
of their budgets by the European Parliament on the recommendation of the Council.

3 Regulation (EU, Euratom) No. 2018/1046 of 18 July 2018 on the financial rules applicable to the general budget of the Union.

4 Commission Delegated Regulation (EU) No 2019/715 of18 December 2018, OJ L. 122, 10.5.2019.

5 European Union Intellectual Property Office (EUIPO), Community Plant Variety Office (CPVO) and the Single Resolution Board (SRB) are subject to discharge
of their governing boards only.
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Single Programming Documents

Article 32 of the Framework Financial Regulation as revised in December 2018 requires agencies to prepare a
‘programming document’ containing multiannual and annual programming. This single programming document
integrates previous documents such as annual work programmes, multiannual work programmes and the staff policy plan,
with a view to providing a consolidated presentation of agency activities and resources needs. The Commission opinion
on the single programming documents looks amongst others at the conformity of general staff policy with the Staff
Regulations (including implementing rules), the Commission policy and the Commission guidelines, conformity with the
multi-annual financial programming, justification of any additional posts on the basis of new tasks assigned by the
legislative authority, workload indicators and past implementation, recruitment at basic grades and promotion rates.

Evaluations

In their joint statements of 13 July 2007, the European Parliament and the Council also requested the Commission to
present information on ongoing and planned evaluations of decentralised agencies, each vear at the October budgetary
Trilogue at the latest. The evaluation of decentralised agencies depends on the legal act applicable. Usually, the
responsibility for these evaluations, which are often required every five years, lies with the agency's board. As a follow-
up to the joint declaration of July 2007, information on agency evaluations has been included in the individual budgetary
financial statements (Part I section 2.2.1).

Decentralised agency governance: the inter-institutional working group

The wider issue of decentralised agency governance has attracted much attention in recent years. Further to a Commission
Communication of March 2008°, the Parliament and the Council agreed to set up an inter-institutional working group,
which had its first meeting at political level on 10 March 2009 in Strasbourg. The inter-institutional working group
concluded its work in July 2012, which resulted in endorsement of a Common Approach on decentralised agencies,
notably with a view to addressing a series of governance issues surrounding the growing number of agencies, at a time
when streamlining of activities and improved performance are expected to contribute to efficiency gains. The Common
Approach has been translated into a dedicated Roadmap, on which the Commission has regularly informed the European
Parliament and the Council, in particular in December 2013 and April 2015.

Decentralised agency resources: the inter-institutional working group

During the Conciliation on the 2014 budget, the European Parliament, the Council and the Commission agreed on the
creation of an inter-institutional working group on decentralised agencies’ resources, with a view to defining a clear
development path for agencies, based on objective criteria. The working group met in March 2014, April 2014,
September 2015, March 2016, October 2016, March 2017 and October 2017. The work of the inter-institutional working
group reached its conclusion in the final meeting in July 2018, in which the Commission presented a stocktaking of the
number of establishment plan posts. The conclusion was that the 5% staff reduction target set out in the current 1A has
been achieved. The institutions also discussed the follow-up to be given to the recommendations of the Group, which
were agreed in October 2017.

Application of 11A point 31

Point 31 of the Inter-institutional Agreement of 2 December 2013 on budgetary discipline, cooperation in budgetary
matters and on sound financial management foresees a procedure for the two arms of the budgetary authority (Parliament
and Council) to assess the budgetary impact of the creation of new agencies and to arrive at a timely agreement on the
financing of the agency, as proposed by the Commission.

- Firstly, the Commission shall systematically present any proposal for setting up a new agency to the first
trilogue following the adoption of its proposal, and shall present the financial statement accompanying the draft
legal act proposing the creation of the agency and shall illustrate the consequences thercof for the remaining
period of the financial programming.

- Secondly, during the legislative process, the Commission shall assist the legislator in assessing the financial
consequences of the amendments proposed. Those financial consequences should be considered during the
relevant legislative trilogies;

- Thirdly, before the conclusion of the legislative process, the Commission shall present an updated financial
statement taking into account potential modifications by the legislator; this final financial statement shall be
placed on the agenda of the final legislative trilogue and formally endorsed by the legislator. It shall also be

6 'European agencies — the way forward', COM(2008) 135 final, 11 March 2008.
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PART | - DECENTRALISED AGENCIES

1 MAIN BUDGETARY TRENDS

This section on 'main budgetary trends' starts with a historical table (section 1.1) showing the evolution, over the period
2007 — 2019, of decentralised agency budget contributions and staff (authorised establishment plans). The historical table
is followed by an updated classification of agencies (‘phasing in', new tasks' or 'cruising speed’, section 1.2) and a method
for determining the EU contribution to the agencies, taking into account agency assigned revenues and cancellation of
appropriations in the budgets of the agencies (section 1.3). This leads to the presentation of the EU contribution and
staffing level for 2021 by heading (section 1.4). Finally, this part I presents overview tables on Commission budget
implementation for decentralised agencies in 2019 (section 1.5) and on staffing issues (establishment plan posts, contract
agents and seconded national experts actually filled by year-end 2019, section 1.6).

1.1 Historical tables 2007 - 2019

Tables below show, by financial framework heading, the historical evolution of the decentralised agencies over the period
2007 — 2019, in terms of EU budget contribution to and authorised staff levels of the agencies. These historical tables
should be seen as a complement to the overview tables in 1.4 below, which show the EU contribution and staff levels for
the years 2020 and 2021.
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Main developments in 2021:

European Banking Authority - EBA

In 2021 the agency will require additional resources to carry out new tasks in the field of the Capital Requirements legislation (CRDIV/CRR), the review of the European
Deposit Insurance Scheme, new tasks in the securitisation area under the Capital Market Union Commission proposal, changes arising from the Anti Money Laundering
proposal as well as from the review of the European Supervisory Authorities and the Sustainable investment proposal (COM(2018)353, 24.5.2018).

In view of its new tasks, the Commission proposes to reinforce the number of establishment plan posts of the agency to 162 posts in Budget 2021.
The EU contribution takes account of the staff increase.
European Insurance and Occupational Pensions Authority — EIOPA

In 2021 the agency will require additional resources to carry out new tasks, notably arising from the development of main supervisory tasks, consumer protection and
financial stability (reporting under Solvency Il Directive), as well as the contribution to the Capital Markets Union (CMU). In 2021 additional staff will be allocated to
work on the Pan-European Personal Pension product PEPP, whereas additional resources are proposed to carry out new tasks arising from the review of the European
Supervisory Authorities and the Sustainable investment proposal (COM(2018)353, 24.5.2018). In view of its new tasks, the Commission proposes to increase the number
of establishment plan posts of the agency to 138 posts in 2021. The EU contribution for 2021 takes account of the staff increase.

European Securities and Markets Authority — ESMA

In 2021 the agency will require additional resources to carry out new tasks arising from the supervision of Central Clearing Counterpartics CCPs; the review of the
European Supervisory Authorities; facilitating the cross-border distribution of collective investment funds; the Sustainable investment proposal (COM(2018)353), the
Sovereign Bond-Backed Securities (COM(2018)339, and the European Crowdfunding Service Providers (COM(2018) 113).

The Commission proposes to increase the number of establishment plan posts of the agency to 250 posts in 2021. The EU contribution for 2021 takes account of the staff
increase.

Agency for the Cooperation of Energy Regulators (ACER)

In 2021, the agency will start with the setup and implementation of a fee and charges collection system to cover for the costs for ACER tasks under Regulation 1227/2011
(REMIT) whereby the Agency monitors the wholesale energy markets in the Union, draw up, publish maintain and update lists of standard contracts and organised market
places, established procedures, standards and electronic formats based on established industry standards, develops technical and organisation requirements for submitting
data and assesses whether reporting parties comply with the requirements. The setup and implementation of a fee and charges collection system allows for a limited
reduction of the EU contribution to the Agency of EUR 2 million compared to 2020 while at the same time the total budget of the Agency will increase. The setting up and
implementation of the fee and collection system by the agency thus simultaneously increases the total resources of the agency while reducing the burden on the tax payer.
The Commission proposes stable staff compared to 2020 (71 Establishment plan posts) and 3 additional CA to setup and implement the fee and charges collection system.

European Union Agency for Railways (ERA)

In 2021, the agency will further implement a fee and charges collection system to cover the costs linked to its authority role in the issuance of Vehicle Authorisations and
Single Safety Certificates, as foreseen in the 4™ Railway Package Technical Pillar (including the “One-Stop-Shop™). The Commission proposes to keep the number of
establishment plan posts of the agency stable compared to 2020 and the projected fee income allows for a limited reduction of the EU Contribution. The projected fee
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income does not only lead to an increase of the total budget of the Agency, but it also allows for a reduction in EU contribution of EUR 1.8 million compared to 2020. This
corresponds to the amount of the payment advances made by the Commission in previous years to setup the One-Stop-Shop.

European Chemicals Agency (ECHA-REACH) — Chemical activities

The level of the EU contribution is based on a 2% increase of the 2020 expenditure level after the deduction of the appropriations corresponding to 8 Contract Agents
transferred to the line of ECHA-Environment (as per the Waste Framework Directive) and a fee level slightly below the 2020 forecast. This leads to an increase by EUR
1.7 million compared with 2020 while posts are kept stable.

European Network and Information Security Agency (ENISA)

As compared to 2020, the transformation of ENISA into the Cybersecurity Agency requires 7 additional posts in 2021, as well as a reinforcement of the EU contribution of
EUR 1,6 million, both for the recruitment of new staff and for additional operational expenditure. The request is in line with the Legislative Financial Statement linked to
Regulation (EU) 2019/881 of the European Parliament and of the Council on ENISA, the “EU Cybersecurity Agency” and repealing Regulation (EU) 526/2013 and on
Information and Communication Technology cybersecurity certification (“Cybersecurity Act”).
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Main developments in 2021:

European Police Office - EUROPOL

The proposed EU contribution includes an increase of EUR 19 million compared to 2020, bringing the proposed EU contribution for 2021 to EUR 173 million. Such
increase is a consequence of the agreements reached on the Interoperability between EU Information systems and VIS as well as a broader need to increase the support to
Member States' law enforcement authorities. The EU Proposal is based on a stable amount of posts i.e. 615 and on a level of CA set at 191 which is deemed appropriate to
enable Europol to implement the increased financial enveloppe.

European Food Safety Authority — EFSA

The 2021 request takes into consideration the revision of the General Food Law Regulation follows-up on the European Citizens' Initiative on glyphosate; and especially
on concems regarding the transparency of the scientific studies used in the evaluation of pesticides. The revision’s objective is to increase the transparency and
sustainability of the EU scientific assessment model, and other aspects such as governance of EFSA. The Commission proposes a reinforcement of the EU contribution to
EFSA by EUR 20.3 million, to cover the increase in staff (26 posts and 7 contract agents) and operational activities resulting from the proposal.

European Centre for Disease Prevention and Control - ECDC

The EU contribution includes the roll over the reinforcement agreed by the European Parliament and the Council in Amending Budget 1/2020, which translated into 20
additional CAs. The reinforcement will be used to provide models for assessing and comparing the relative impact of different intervention strategies in fighting the
COVID-19 outbreak. It will also allow the agency to develop and advise on interventions in hospitals and the community to enhance prevention and control, clinical
management and hospital preparedness. ECDC will also provide expertise in the field of emergency preparedness and response for deployments to participating countries
in need of immediate assistance to respond to the crisis.

European Medicine Agency (EMA)

The EU contribution in budget 2020 included an exceptional reinforcement for the move of the Agency from London to Amsterdam. In 2021, this reinforcement is
discontinued and the EU contribution has been adjusted downwards at EUR 26 million. The request for DB 2021 also takes into consideration the expected lower costs
related to the correction coefficient and rent in Amsterdam compared with London. The staff is kept stable especially in view of the current difficulties of the Agency in
recruiting the new employees.
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including indexation. The proposed budget allows the agency to increase expenditure under Title 1 with 3.51% compared
to 2020.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

4.1.1.1 Number of staff requested (Fees and charges)

The number of Fees and Charges post requested for 2021 is 454, hence identical to the 2019 and 2020 authorised Budget.

4.1.1.2 Number of staff requested (UE Contribution)

The Agency is asking for 226 posts in the 2021 EU contribution part, which is in line with the approved posts for 2020 to
2016. EASA intends to offset the additional workload linked to the 2018 revision of its Basic Regulation, by
implementing efficiency measures, and negative priorities. Title 1 is expected to increase by EUR+1.8m compared to
2020 budget, due to a lower vacancy rate and anticipated salary adjustments.

4.1.2 Vacancy rate as of end 2019
4.1.2.1 Vacancy rate as of end 2019 (Fees and charges)

Temporary Agents post ended the year with 3.5% vacancy rate in the Fees and Charges segment.

4.1.2.2 Vacancy rate as of end 2019 (UE Contribution)
Temporary Agents post ended the year with 3.5% vacancy rate in the UE Contribution segment.

In total, across the two segments, the Agency had 24 temporary agent posts unoccupied, compared to an establishment
plan of 680 approved posts. This represents an Agency vacancy rate of 3.5%.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
4.1.3.1 Standard abatement (‘abatement forfaitaire’) applied (Fees and charges)
N/A

4.1.3.2 Standard abatement (‘abatement forfaitaire') applied (UE Contribution)
N/A

4.1.4 Salary assumption for calculating salary line (% applied)
4.1.4.1 Salary assumption for calculating salary line (% applied) (Fees and charges)

The salaries included in the DB2021 were calculated based on the assumption of a -2.7% average salary adjustment (0.6%
Career Development/ Promotion, 0.8% Purchasing Power and Cost of Living, 1.25% Seniority-related salary adjustment,
-1.25% Grade Mix and -4.1% Vacancy rate (only TA — offer letters excluded)).

4.1.4.2 Salary assumption for calculating salary line (% applied) (UE Contribution)

The salaries included in the DB2021 were calculated based on the assumption of a -2.7% average salary adjustment (0.6%
Career Development/ Promotion, 0.8% Purchasing Power and Cost of Living, 1.25% Seniority-related salary adjustment,
-1.25% Grade Mix and -4.1% Vacancy rate (only TA — offer letters excluded)).

4.1.5 Correction coefficient used
4.1.5.1 Correction coefficient used (Fees and charges)
993
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4.1.5.2 Correction coefficient used (UE Contribution)
993

4.1.6 Exchange rate used (if applicable)
4.1.6.1 Exchange rate used (if applicable) (Fees and charges)
N/A

4.1.6.2 Exchange rate used (if applicable) (UE Contribution)
N/A

4.2 Financial Resources - Agency request
4.2.1 Title 1
4.2.1.1 Title 1 (Fees and charged)

The Title 1 trend shows a moderate increase of costs from 2020 to 2021 for approx. EUR 1.6m, mainly driven by the
salary evolution of the staff, as detailed at paragraph 4.1.4.1.

4.2.1.2 Title 1 (UE Contribution)

Title 1 for EU Contribution is planned to increase in EUR 1.9m due to the salary evolution of the staff (career
Development/Promotion, Purchasing Power and Cost of Living, Seniority-related salary adjustment), and a decreasing
vacancy rate (from 5.0% to 4.1%), as detailed at paragraph 4.1.4.2.

4.2.2 Title 2
4.2.2.1 Title 2 (Fees and charges)

The increase of EUR 0.7m in costs compared to Budget 2020 is mainly a result of the increasing cost in information and
communication technology following the effort to digitalise and improve processes of the Agency.

4.2.2.2 Title 2 (UE Contribution)
The increase of EUR 0.5m in costs compared to Budget 2020 are driven by:
- Effort to digitalise and improve processes: €0.3m;

- Opening of a regional office in South America, to increase the EASA presence in the area, including support to ICAQO in
the area: EUR 0.15m.

4.2.3 Title 3
4.2.3.1 Title 3 (Fees and charges)

Operational expenses are decreasing by EUR 2.2m compared to Budget 2020. This is mainly driven by a review of
CORAL project timeline (EUR 2.4m). Various other minor adjustments, as NAA Outsourcing, Rulemaking studies, result
in additional expenditures of EUR 0.2m

4.2.3.2 Title 3 (UE Contribution)

The rapid development of the aviation sector, new technologies and social awareness have placed additional demands on
the Agency beyond the New Basic Regulation remits and above the current funding. The Agency will go beyond these
additional demands and will focus on contributing to the six headline ambitions for Europe outlined by the new president
of the Commission. Therefore, there is a requirement to increase Title 3 (UE Contribution) by EUR 4.8m, compared to
Budget 2020, in line with the draft 2021 work programme and as requested in last year’s exercise.
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An EU contribution of EUR 82 620 000 will enable the Agency to fulfil its mandate. EMSA has a fundamental role in the
maritime transport domain to ensure the free movement of people and goods, promote the highest safety and security
standards in the context of increasing traffic and more complex security threats, and support the sector’s contribution to
the protection of the marine environment and decarbonisation of transport as well as to the European Green Deal and its
ambitious objectives.

4.1 Human Resources - Agency Request
4.1.1 Number of staff requested

The Agency requests for 2021 an establishment plan of 212 posts and foresees 33 Contract Agents (CAs) and 18
Seconded National Experts (SNEs) to be financed by the EU contribution. All figures represent stabilisation since 2018
and are in line with the Agency Instructions outlined in the Budget Circular of 20 December 2019.

4.1.2 Vacancy rate as of end 2019

Against an establishment plan of 212 posts, the occupation rate at the end of 2019 was 96,23%. The vacancy rate at the
end of 2019 was therefore 3,77%.

4.1.3 Standard abatement (‘abatement forfaitaire’) applied

Due mainly to consecutive increases in the coefficient corrector and annual adjustments since 2016, no standard
abatement can be applied to 2021.

4.1.4 Salary assumption for calculating salary line (% applied)

The increase in annual adjustment for 2019 (increase of 2%) and coefficient corrector impact (from 85,7% to 88,6%) have
been considered. Overall this impact results in an increase of 5,38%. In addition, annual adjustments for 2020 and 2021
(retroactive from July 2021) and variations in coefficient corrector will impact the appropriations needed.

4.1.5 Correction coefficient used

88,6% weighting for Portugal at 01.2020.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

The requested amount under this title is needed primarily to cover the costs of salaries and allowances of statutory staff
(permanent and temporary agents). In addition, the request covers non-statutory staff (national experts, contract agents
and interim staff), training actions and social measures.

Title 1 has increased compared to 2020 (4,09 % of both commitment and payment appropriations) due to the annual
adjustment of salaries and the recent upward trend of the coefficient corrector for Portugal.

4.2.2 Title 2

The main entry is the rental and associated costs for the Agency’s premises, with EUR 3 664 935 allocated to the relevant
chapter under this title (chapter 2.0). EUR 90 000 will be covered with miscellancous revenue (rental of the EMSA
Conference Centre to the EMCDDA). The overall increase in Title 2 compared to 2020 (+8,71% of both commitment and
payment appropriations) is due to building related expenses including indexation, and ICT expenses.

Part I — Decentralised agencies
Individual budgetary financial statements — EMSA 75



4.2.3 Title 3

This title supports the projects and operational services operated and delivered by the Agency. The overall amount is
essential for the Agency to be in a position to carry out its tasks and continue to deliver support and services to a high
standard, in line with the needs and expectations of its key stakeholders, the Commission and the Member States.
Furthermore, the requested budget is crucial to ensure that the agency’s services are in step with evolving priorities and
technological developments, notably in relation to migration & security. The requested budget is also key for the
Agency’s specific role in contributing to more efficient and cost-effective multipurpose services to national authorities
carrying out coastguard functions; and in relation to decarbonisation and the Agency’s potential role in supporting the

maritime sector’s contribution to the climate neutral ambition and the development of an ETS system for shipping.

4.2.4 Title 4

Title 4 covers project financing earmarked for specific actions entered as p.m. (pro memoria).

See point 4.3 for further information.

4.3 Ad hoc grants and delegation agreements

Date of Duration Counterp Short Description 2021
signature art
Contribution agreements
Amount n/a
Until Preparatory measures for the future|Number of]
IPA 11 December October DG participation of relevant IPA  IIJCA n/a
2019 NEAR .
2022 beneficiaries in EMSA
Number  of] n/a
SNE
Amount not known
Copernicus i
- December gg[:lelmber DG Implementation of Copernicus Maritime Igimber of not known
Maritime 2015 GROW (Surveillance Services
Surveillance 2020 Number  of]
SNE n/a
Grant agreements
Award of a financial contribution by the Amount 0
SAFEMED 1V . .
Contracting Authority to finance the[Number  off
EuroMed December DG . . . o
Maritime Safety[2016 51 months NEAR implementation of the action en’qﬂed. CA 2
. SAFEMED 1V, Euromed Maritime
Project Safety Proiect Number  of]
Yol SNE! 0.5
B(CSeca Maritime Award of a financial contribution by the|Amount 0
Safety, Security Contracting Authority to finance the
) . . 1+ |Number of]
and December 51 months DG implementation of the action entitled: CA )
Environmental (2016 NEAR |Maritime Safety, security and marine
Protection in environmental protection in the Black|Number  of
B&CS Regions and Caspian Sea Regions SNE® 0.5
. : T Amount n/a
EC .Funds for December  |April DG Award of a ﬁnanc1a1 contribution by the
candidate  and Contracting Authonity to finance thejNymber of
} 2017 2020 NEAR |. . .
potential implementation of the action called:|CA n/a

11 SAFEMED IV and Maritime Safety, Security and Environmental Protection in the Black and Caspian Sea Regions will share 1 SNE.

2 See previous footnote.
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candidate Preparatory measures for  the
participation of enlargement countries in|Number  of]
EMSA’s work. SNE n/a
Promotion of interoperability between Amount n/a
Interoperability Sept. DG industry and competent a}lthorltles in the|Number  of
roiect Sept. 2021 MARE European Maritime Single Window|CA n/a
Pro) 2018 (EMSW) environment under the CISE
Process Number  of]
SNE n/a
Amount 2 000 000
CISE Aol Until Ad-hoc  Grant agreement for the ... o4
. Y DG implementation of the action “Setting up
Transitional October : L CA 4
Phasc 7019 2001 MARE |and enabling the transitional phase to
CISE Operations™ Number  of]
SNE n/a
Service Level Agreements
Service Level Agreement between the|Amount 10 000 000
European Border and Coast GuardN mber  of
M Agency (EBCGA) and the European CX 9
3 i
FRONTEX SLA y Indefinite FRONT Man.tlme Safety Ageqcy (EMSA) for the
2016 EX provision of surveillance tools and
services in support of Frontex activities,
including for the implementation of theNumber  of]
EUROSUR framework. SNE n/a
Service Level Agreement between the|Amount 100 000
] European Fisheries Control Agency Number  of
une "
EFCA SLA Indefinite [EFCA |CECA) and the European Maritimelr n/a
2015 Safety Agency for the provision and
cooperation on maritime surveillanceNumber  of]
services SNE n/a
Other project financed actions’
Cooperation Agreement for the support{Amount n/a
of the implementation of Directive (EU)N mber  of
2016/802 of the European Parliament Ci Va
September|DG and of the Council of 11 May 2016
THETIS-EU  [March 2018, 5., ENV  [relating to a reduction in the sulphur
content of certain liquid fuels, and
technical assistance actions relevant toNumber  off
the Energy Community SNE n/a
Support for the implementation oflAmount n/a
Regulation on the monitoring, reporting
March DG and verification of emissions of carbon Igimber of /a
THETIS-MRV |March 2016 2020 CLIMA dioxide, from maritime transport and
amending Directive 2009/16/EC on Port|
State Control and relevant technicalNumber  off
Assistance SNE n/a
Amount 450 000
May No end EQUASI MOU on the establishment of the|Number of
EQUASIS S . .
2000 date nembers Equasis information system CA n/a
Number  of] n/a

3 Other project financed actions includes legal instruments that have been concluded before 1 July 2019 (entry into force of current EMSA Financial Regulation).
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4 Justification of needs

Commission assessment

Human Resources

The Commission notes ERA is requesting 6 new posts, which goes beyond the LFS for the 4 Railway Package.
The Commission does supports a partial increase of 3 TA, in line with the applicable LFS.

Financial Resources

The Commission proposes an EU contribution of EUR 25.7 million, taking into account that the agency’s is starting to
collect fees and charges. The EU contributions takes into account the advances made by the Commission in past years (as
of 2018) to set up the fee activity.

The Commission takes note that ERA includes a separate fiche to address Fees & Charges in budget 2021, but notes that
in 2021 all F&C revenue is projected to cover staff expenditure only. The Commission understands that following the
transposition of the applicable legislation (4™ Railway Package) by the Member States in the course of 2020, the
expenditure for the One-Stop-Shop (which was developed with EU subsidy) can be covered by the income F&C in the
future.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

4.1.1.1 Number of staff requested (Fees and charges)
15 Temporary agents and 3 Contract agents

4.1.1.2 Number of staff requested (UE Contribution)
139 Temporary agents, 33 Contract Agents and 4 Seconded National Experts.

4.1.2 Vacancy rate as of end 2019
4.1.2.1 Vacancy rate as of end 2019 (Fees and charges)
0%

4.1.2.2 Vacancy rate as of end 2019 (UE Contribution)
9.4 % for Temporary agents, 8.9% for Contract agents, 100% for SNE.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
4.1.3.1 Standard abatement (‘abatement forfaitaire’) applied (Fees and charges)
N/A

4.1.3.2 Standard abatement (‘abatement forfaitaire') applied (UE Contribution)
N/A

4.1.4 Salary assumption for calculating salary line (% applied)
4.1.4.1 Salary assumption for calculating salary line (% applied) (Fees and charges)

15 TA: EUR 1.930.000 + pension contribution 23%. Proposed budget to be covered by Fees and Charges = EUR
1.930.000 + EUR 444.000 (pension)
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3 CA: EUR 190.000 + pension contribution 23%. Proposed budget to be covered by Fees and Charges = EUR 190.000 +
EUR 43.000 (pension)

4.1.4.2 Salary assumption for calculating salary line (% applied) (UE Contribution)

Proposed budget in Title 1 TA = EUR 17.880.000. The underlying assumptions include a 3% indexation for 6 months and
a 1% reclassification, 2% tumover applied for all TA and an average cost of EUR 128 000/year. An additional cost of
EUR 1 930 000 + EUR 444 000 (retirement) is expected to be covered under Title 4.

Proposed budget in Title 1 CA = EUR 2.089.000. The underlying assumptions include a 3% indexation for 6 months and
a 1% reclassification, 2% turnover applied for all CA and an average cost of EUR 63 000/year.

Proposed budget in Title 1 SNE = EUR 240.000. The underlying assumptions include an average cost of EUR 60 000/
year.

4.1.5 Correction coefficient used
4.1.5.1 Correction coefficient used (Fees and charges)
117.70

4.1.5.2 Correction coefficient used (UE Contribution)
117.70

4.1.6 Exchange rate used (if applicable)
4.1.6.1 Exchange rate used (if applicable) (Fees and charges)

4.1.6.2 Exchange rate used (if applicable) (UE Contribution)

4.2 Financial Resources - Agency request
4.2.1Title 1
4.2.1.1 Title 1 (Fees and charged)

Following the entry into force in 2016 of the 4th Railway Package Technical Pillar, the European Union Agency for
Railways (ERA) together with the European Commission have taken all the preparatory measures to ensure a smooth and
effective start of the Agency’s new authority role.

By June 2019, a part of the Member States have transposed the new legislation and the Agency has thus effectively
started to deliver work for issuing Vehicle Authorisations (VA) and Single Safety Certificates (SSC).

This full transition to the 4th Railway Package will implement one of the key policy objectives for rail, which currently
receives additional significance through the European Green Deal.

The Establishment plan from MFF 2014-2020 only envisaged a limited increase of 9 TA, while a number of 3 additional
Contract Agents was also envisaged. Reality on the ground has shown that the actual work for VA and SSC, considering
the time needed per application and the volume of requests received, is not in line with the assumptions of the Impact
Assessment accompanying the 4th Railway Package Technical Pillar. This is translated in an FTE gap of 6 FTEs in 2020.
It is important to note that the figures in the above tables do not include the related administrative/support tasks — these
efforts would have to be covered by efficiency improvement measures.

The current cap on the Establishment plan entails a very limited number of posts for the Fees and Charges related
activities (12 posts), in parallel with a volume of VA and SSC requests which are increasing faster than expected With the
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above considerations in mind, the Agency requests the following Establishment plan over the next programming period
(2021-2027), with a view to properly factor in the needs of the Fees and charges related activities.

The estimated need is displayed in the table below.

Year 2021 2022 2023 2024 2025 2026 2027
Establishment Plan (TAs) 154 158 161 163 163 163 163

4.2.1.2 Title 1 (UE Contribution)
See 4.1.4.2.
Total Title 1 = EUR 20 881 200. EUR 20 200 000 for the salaries and contributions/allowances together with EUR

91 200 for Trainees, EUR 180 000 for External services, EUR 80 000 for Sundry recruitment, EUR 100 000 for
Administrative Missions, EUR 57 000 for Medical service, EUR 150 000 for Training, EUR 20 000 for Social Events and
EUR 3 000 Representation costs.

4.2.2 Title 2
4.2.2.1 Title 2 (Fees and charges)

Overhead part included in the Fees and Charges hourly rate shall be earmarked for expenditures in T2.

4.2.2.2 Title 2 (UE Contribution)
Same amount compared to 2019 + 1 % indexation: 2.347.000 €.

4.2.3 Title 3
4.2.3.1 Title 3 (Fees and charges)
N/A

4.2.3.2 Title 3 (UE Contribution)
Chapter 30: 4.237.486 €
Chapter 31: 1.212.889 €

4.3 Ad hoc grants and delegation agreements
4.3.1 Ad hoc grants and delegation agreements (Fees and charges)

4.3.2 Ad hoc grants and delegation agreements (UE Contributions)

For the Continuation of support to the IPA II for the period 2020-22, DG NEAR is offering a grant of 450.000 € for IPA
and Western Balkans beneficiaries.

For the EUMedRail programme, ERA received a grant agreement of 910.000 € with an additional amount of 309.387 €
for the period 2018-2020.

Ad hoc grant = 3 Contract Agents

5 Other information
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Regulation (EU) No 347/2013 on
guidelines for trans-European energy
infrastructure and repealing Decision
1364/2006/EC and amending
Regulation (EC) No 713/2009, (EC)
No 714/2009 and (EC) No 715/2009

17 April 2013

The Agency shall assist NRAs in the evaluation of the Projects of Common Interest
(PCIs), issue opinion on the draft PCI lists, on the methodologies, for a harmonised
energy system-wide Cost-Benefit Analysis at Union-wide level proposed by ENTSOs;
participate in the monitoring of PCIs implementation; and facilitate the sharing of good
practices and providing recommendations on incentives and common methodology to
evaluate the incurred higher risks of investments in electricity and gas transmission.

Regulation (EU) No 543/2013 on
submission and publication of data in
electricity markets, amending Annex
1 to Regulation (EC) No 714/2009

14 June 2013

The Agency shall provide an opinion on the proposal concerning the operation of the
central information transparency platform and on any update of the manual of procedures
developed by ENTSO-E.

Regulation (EU) 2017/1938 (25  October | The Agency shall take decisions on CBCA; issue opinions on proposals or exemption

concerning measures to safeguard the | 2017 requests and on the elements of coordinated decisions; participate in consultations on the

security of gas supply establishment of permanent bi-directional capacity at interconnection points; and
participate in the Gas Coordination Group.

Commission Implementing | 17 December | The Agency shall monitor the wholesale energy markets in the Union; draw up, publish,

Regulation No 1348/2014 on data
reporting implementing Art. 8(2) of
Regulation No  1227/2011 on
wholesale energy market integrity
and transparency

2014

maintain and update lists of standard contracts and organised market places; establish
procedures, standards and electronic formats based on established industry standards for
reporting of information; develop technical and organisational requirements for
submitting data; and assess whether reporting parties comply with the requirements.

Commission Regulation (EU) No |26 March [ The Agency shall monitor the implementation of, the compliance with and the eftects of

312/2014 establishing a Network |2014 the provisions in the Network Code and publish the results of such monitoring.

Code on Gas Balancing of

Transmission Networks

Commission  Regulation (EU)| 30 April 2015 | The Agency shall monitor the implementation of, the compliance with and the effects of

2015/703 establishing a network code the provisions in the Network Code and publish the results of such monitoring.

on interoperability and data exchange

rules

Commission Decision (EU) 2015/715 | 30 April 2015 | The Agency shall monitor the implementation of, the compliance with and the effects of

amending Annex [ to Regulation the provisions in the Network Code and publish the results of such monitoring; and

(EC) No 7152009 on conditions for publish an annual report on Congestion at Interconnection Points.

access to the natural gas transmission

networks

Commission  Regulation (EU)| 24 July 2015, | The Agency shall take decisions in the absence of agreement between NRAs on the

2015/1222 establishing guideline on common terms and conditions or methodologies; monitor NEMO's progress in

capacity allocation and congestion establishing and performing the MCO functions and report to the Commission; issue an

management opinion on the proposals for terms and conditions or methodologies; assess the efficiency
of current bidding zone configuration and draft a market report; and organise the
involvement of stakeholders

Commission  Regulation (EU)| 14 April 2016 | The Agency shall: organise stakeholder involvement regarding the requirements for grid

2016/631 establishing a network code connection of power-generating facilities; produce a list of information to be

on requirements for grid connection communicated by ENTSO-Electricity to the Agency, and monitor the procedure of

of generators granting derogations

Commission  Regulation (EU)|17  August|The Agency shall organise stakeholder involvement on the requirements for the grid

2016/1388 establishing a network [ 2016 connection of transmission-connected demand and distribution facilities, distribution

code on demand connection systems and demand units; monitor the procedure of granting derogations with the
cooperation of NRAs; and produce a list of information to be communicated by ENTSO-
E to the Agency.

Commission  Regulation (EU)|26  August|The Agency shall organise stakeholder involvement on the requirements for grid

2016/1447 establishing a network [ 2016 connection of HVDC systems and DC-connected power park modules; draw up a list of

code on requirements for grid information to be communicated by ENTSO-E to the Agency; and monitor the procedure

connection of high voltage direct
current systems and direct current-
connected power park modules

of granting derogations with the cooperation of the regulatory authorities or relevant
authorities of the Member State.

Commission  Regulation (EU)
2016/1719 establishing a guideline
on forward capacity allocation

26 September
2016

The Agency shall issue an opinion on the proposals for terms and conditions or
methodologies and adopt a decision in the absence of agreement among NRAs; organise
stakeholder involvement regarding forward capacity allocation; and draw up a list of
information to be communicated by ENTSO-E.

Commission  Regulation (EU)
2017/459 establishing a network code
on capacity allocation mechanisms in
gas transmission systems and
repealing Regulation (EU) No

16
2017

March

The Agency shall publish implementation monitoring reports, covering both compliance
and effects monitoring; decide on the use of a single capacity booking platform in cases
where the TSOs and NRAs involved cannot agree; and publish a report on conditional
capacities; publish an Opinion on ENTSOG’s report and proposed format for General
Terms and Conditions.
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984/2013

Commission  Regulation (EU)| 16 March [ The Agency shall publish implementation monitoring reports, covering both compliance
2017/460 establishing a network code [ 2017 and implementation monitoring; review national reference price methodologies; publish a
on harmonised transmission tariff report on allowed revenues; and publish a recommendation on tariff multipliers.

structures for gas

Commission  Regulation (EW|2 August| The Agency shall issue an opinion on the proposals for terms and conditions or
2017/1485 establishing a guideline [ 2017 methodologies and adopt a decision in the absence of agreement among NRAs; organise

on electricity transmission system
operation

stakeholder involvement regarding system operation; and draw up a list of information to
be communicated by ENTSO-E.

Commission  Regulation (EU)
2017/2195 establishing a guideline
on electricity balancing

23 November
2017

The Agency shall issue opinions on the participation of Switzerland in the European
platforms for the exchange of standard products for balancing energy; on the proposals
for terms and conditions or methodologies and adopt a decision in the absence of
agreement among NRAs; organise stakeholder involvement regarding balancing; draw up
a list of information to be communicated by ENTSO-E

Commission  Regulation (EU)
2017/2196 establishing a network
code on emergency and restoration

24 November
2017

The Agency shall organise stakeholder involvement regarding the implementation of this
Regulation and system operation; produce lists of information to be communicated by
ENTSO-Electricity to the Agency; issue an opinion on the proposals for terms and
conditions or methodologies and adopt a decision in the absence of agreement among
NRAs

Regulation (EU) 2019/941 of the
European Parliament and of the
Council

On  risk-preparedness in  the
electricity sector and repealing
directive 2005/89/EC

5 June 2019

The Agency shall:

- coordinate national actions related to risk preparedness with regulatory
oversight over the RCC (Regional Coordination Centres), amend or approving
changes of a proposal for a methodology for assessing short-term adequacy -
seasonal adequacy, week-ahead to intraday adequacy submitted by ENTSO-E.

- amend or approve the proposal for a methodology for identifying the most
relevant electricity crisis scenarios in a regional context submitted by ENTSO-
E.

- monitor the security of supply measures and reporting regularly to the ECG.

The Agency shall monitor the performance of Regional Coordination Centres with the
NRAs and ENTSO-E, through submitted data resulting from their continuous monitoring;
issue a decision on the configuration of system operation regions based on proposal from
ENTSO-E.

Regulation (EU) 2019/943 of the
European Parliament and of the
Council on the internal market for
electricity

05 June 2019

The Agency shall:

- amend or approve technical parameters developed by ENTSO-E for an efficient
participation of cross-border capacities in capacity mechanisms and other
technical features of capacity mechanisms.

- amend or approve draft methodologies for calculating: the value of lost load,
the "cost of new entry" for generation, or demand response; and the reliability
standard expressed as "expected energy not served" and the "loss of load
expectation”.

- amend or approve changes of a proposal for a methodology for assessing short-
term adequacy - seasonal adequacy, week-ahead to intraday adequacy
submitted by ENTSO-E.

The Agency shall publish Best practice report on the transmission and distribution tariff
methodologies every two years.

The Agency shall publish Opinion on technical guidance for the calculation of CO2
emission limits.

Directive (EU) 2019/944 of the
Furopean Parliament and of the
Council on common rules for the
internal market for electricity and
amending directive 2012/27/EU

05 June 2019

The Agency, in close cooperation with the national regulatory authorities and the ENTSO
for Electricity, shall monitor and analyse the performance of Regional Coordination
Centres.

The Agency shall support DSOs to submit to the Commission and to the Agency the draft
statutes, a list of registered members, the draft rules of procedure, including the rules of
procedures on the consultation with ENTSO-E and other stakeholders and the financing
rules, of the EU DSO entity to be established. Issuing an opinion on the draft statutes, list
of members, draft rules of procedures, DSO annual work programme and other relevant
documents. Issuing a decision for DSO to provide any relevant information necessary for
carrying out monitoring pursuant. In its decisions, the Agency shall make a reference to
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While focusing on its legal mandate and tasks allocated to it since its establishment, the Agency aims to contribute, from
a regulatory perspective, to the implementation of the European Union’s Green Deal and the broader energy and
decarbonisation objectives set at political level. A large share of its activities already contribute, directly or indirectly, to
cost efficient solutions for Member States and consumers, to building faith in increased mutual reliance among key actors
in the energy market and ultimately to the EU’s goal of becoming the world’s first climate-neutral continent.

While the Agency is an independent body, it is fully committed to the European Green Deal, with a fully-integrated
internal energy market in which energy should flow freely across the EU - without technical or regulatory barriers.

4.1.2 Vacancy rate as of end 2019
4.1.2.1 Vacancy rate as of end 2019 (Fees and charges)

4.1.2.2 Vacancy rate as of end 2019 (EU Contribution)
At the end of 2019 the vacancy rate for the Agency's temporary agents was 0.00% with all posts occupied.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
4.1.3.1 Standard abatement (‘abatement forfaitaire’) applied (Fees and charges)

For the 2021 budgetary year it is estimated that all recruitment procedures started during 2020 would be finalised and the
occupancy rate would be 100% at the beginning of the year.

4.1.3.2 Standard abatement (‘abatement forfaitaire') applied (EU Contribution)

For the 2021 budgetary year it is estimated that all recruitment procedures started during 2020 would be finalised and the
occupancy rate would be 100% at the beginning of the year.

4.1.4 Salary assumption for calculating salary line (% applied)

4.1.4.1 Salary assumption for calculating salary line (% applied) (Fees and charges)

The Agency used for the budgetary year 2021 a 2.5% increase in salaries due to indexation and correction coefficient for
Slovenia.

4.1.4.2 Salary assumption for calculating salary line (% applied) (EU Contribution)

The Agency used for the budgetary year 2021 a 2.5% increase in salaries due to indexation and correction coefficient for
Slovenia.

4.1.5 Correction coefficient used

4.1.5.1 Correction coefficient used (Fees and charges)

Correction coefficient for Slovenia 1s at 86.40%

4.1.5.2 Correction coefficient used (EU Contribution)

Correction coefficient for Slovenia 1s at 86.40%

4.1.6 Exchange rate used (if applicable)

4.1.6.1 Exchange rate used (if applicable) (Fees and charges)
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4.1.6.2 Exchange rate used (if applicable) (EU Contribution)

4.2 Financial Resources - Agency request
4.2.1Title 1
4.2.1.1 Title 1 (Fees and charges)

The presented budget request for the year 2021 assumes that the Agency will be collecting fees to cover for the funding
gap between its request and the proposed funding indicated in the 2021- 2027 multiannual financial framework.

The Agency intends to cover the following expenses from the fees: (i) the REMIT related IT expenditure, (ii) and related
expenditure with staff employed within the Market Integrity and Transparency and Market Surveillance and Conduct
departments.

Taking into account the uncertainties deriving from the implementation of a fees model in the first year and the unknown
market reaction to it, the Agency requests the staff related appropriations to be covered by the EU contribution until the
fees collection process becomes stable.

4.2.1.2 Title 1 (EU Contribution)

Compared to 2020, there is a 11.52% increase in financial resources of Title 1 that are required to be covered by subsidy
due to the additional human resources requested to ensure the smooth operations of the Agency. As mentioned above, due
to uncertainties not under the control of the Agency, the first year of the fees model implementation could lead to
fluctuations in income that would jeopardise the Agency ability to remunerate its staff. In order to minimise the risks
involved the Agency is asking for the coverage of its entire staff’costs from the subsidy in the first year of fees model
implementation. Any surplus recorded on the balance between collected fees and subsidy will be returned to the
Commission.

4.2.2 Title 2
4.2.2.1 Title 2 (Fees and charges)

The requested funding relates to specialised studies for the revision of enterprise architecture in REMIT domain;
possibility of cloud migration of REMIT IT system; further evolution of data sharing mechanisms to better fit the needs of
NRAs, financial authorities and other EU bodies.

4.2.2.2 Title 2 (EU Contribution)

The requested additional resources under Title 2 mainly relate to additional overheads due to an increase in the number of
staff, the agreed price indexation of the rented office space; additional studies envisaged in the fields of electricity, gas
and market monitoring, external development of IT applications, gradual replacement of IT infrastructure, and
maintenance of the IT network.

The current central data storage of the Agency needs to be replaced as the maintenance for it expires and will no longer be
provided by the contractor. The Skyscraper hosting platform needs to go life in 2021.

There is also a significant increase in the cost and number of specialised consultancy and studies that are required to be
performed (¢.g. Gas congestion report; calculation of indicators for the congestion report; system development and tools
maintenance in the Gas area of activity; Gas system modelling and system modelling capabilities; consultancy to ensure
the conversion of XML collected data; IT consultancy to maintain and update the code for processing data and
performing calculations in Python; update the data collection process from the ENTSO-E's transparency platform;
consultancy to define the methodologies for market monitoring aspects as required by CEP; etc.).

4.2.3 Title 3
4.2.3.1 Title 3 (Fees and charges)

In 2021, ACER REMIT IT expenditure is expected to be funded by fees charged to registered reporting parties according
to Article 32(1)(b) of the Regulation (EU) 2019/942. All REMIT IT expenditure for the Agency’s REMIT Information
Systems (ARIS) is for collecting, handling, processing and analysing of information reported by market participants or by
entities reporting on their behalf pursuant to Article 8 of REMIT.
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3.3 Budget Outturn
First estimate of the 2019 surplus that should be reimbursed to the EU budget (as assigned revenue): EUR 32 419.13

4 Justification of needs

Commission assessment

Human Resources

The human resources proposed are the same as in the approved budget 2020.

Financial Resources

The financial resources proposed are based on the approved budget 2020 with a 2% indexation.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

According to the new founding Regulation (EU) 2018/1971, which entered into force on 20 December 2018, the BEREC
Office has a new enhanced mandate, which included new tasks as well as growth of existing tasks. These tasks are
expected to be implemented by the end of 2020, with the exception of those related to processing of classified
information. No new tasks are expected to be assigned to the Agency in the period 2021-2023, however growth of
existing tasks is foreseen in several areas.

Since 2019 the BEREC Office operates with 16 TA posts in the establishment plan, which the Agency considers below
the number of posts that are actually needed. The missing capacities are covered using external staff (CAs, SNEs) and
structural service providers. To be able to address the challenges, a more balanced composition of staffing is envisaged,
while keeping the total level as reached in 2020. At least 50% of the staff should be included in the establishment plan to
perform tasks that are expected to be executed by Temporary Agents (TAs). Therefore, the current composition of 16 TAs
+ 22 CAs + 9 SNEs = 47 is expected to be changed to 24 TAs + 14 CAs + 9 SNEs = 47,

With 8 additional establishment plan posts, the following CA profiles could be converted to TAs (1 Legal Officer and
Data Protection Officer, 1 HR officer, 1 Budgeting and reporting officer, 1 Document management officer and 4
Programme managers).

4.1.2 Vacancy rate as of end 2019
Administrators (AD): 15.38%, Assistants (AST): 0.00% Total Establishment Plan: 12.50%

Contract Agents (CA): 27.78%, Seconded National Experts (SNE): -16.67%
TOTAL STAFF: 15.00%

4.1.3 Standard abatement (‘abatement forfaitaire’) applied

4.1.4 Salary assumption for calculating salary line (% applied)

4.1.5 Correction coefficient used

78.6% (as of 01.07.2019)
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4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - Agency request

4.2.1 Title 1

The amounts requested in Title 1 are calculated taking into account: Staff number 2020 (no new staff requests for 2021),
planned number of trainees in 2021 and associated costs as per total estimated number of staff.

The appropriations under Chapter 11 are calculated taking into account the potential impact of indexation and changes in
the correction coefficient, adjustments of the automatic step and possible reclassifications. The increase in the chapter is
due to the fact that budget 2021 is calculated under assumption that in 2021 Agency will be fully staffed.

The expenditure on Chapter 12 is decreased in comparison to 2020, under assumption that most of the recruitments are to
be done and concluded before 2021.

The budget for missions for 2021 and onwards in Chapter 13 is slightly increased to take into account the inflation. The
increase in Chapter 14 takes into account increased number of staff hence the potential increase in number of sick leave
certificates, annual medical checks and the mandatory pre-recruitment medical checks. Chapter 15 includes planned
expenses for trainings and is kept at the level of 2020, only taking into account possible inflation.

The BEREC Office expects to work in fully staffed situation and will use interim staff mainly for addressing heavy
workload or temporary replacement of staff absence for long period of time. Consequently, the planned budget for interim
staff under expenditure for has significantly decreased in comparison to all the previous years. The increase in Chapter 16
assumes that there might be increase in use of multi-lingual tuition for the children of the staff.

4.2.2 Title 2

The projected expenditure under Title 2 is kept widely at the level of 2020 with slight increases to reflect inflation and the
increases due to the requested growth staff.

Chapter 20 Rent of building and associated costs reflects the uncertainty of the rental costs due to the on-going
negotiations with the Latvian authorities on the new Headquarters agreement and different proposals tabled lately by the
property management company in terms of rent and options to address the new needs of the Agency. Chapter 21 Data
processing and telecommunications is decreased in comparison to 2020, since one-off ICT projects and purchases of new
equipment of the 2020 are finalised/purchased. Chapters 22 (movable property and associated expenditure) and 24 (Non-
operational media and public relations) are kept at the level of 2020.

Chapters 23 (Current administrative expenditure) and 25 (Non-operational meetings) decrease in comparison to 2020,

4.2.3 Title 3

The appropriations under Title 3 will be used for operational activities of the BEREC Office. The operational activities
consist of the (i) financing of support to BEREC Working Groups (WGs); (ii) financing and support to high-level
meetings and Board’s secretariat, including support and organisation of BEREC Chair and Vice-Chairs, Plenary and CN
meetings and international events; (iil) financing BEREC Communication activities, including BEREC Communication
Strategy and Plan; (iv) ICT support to BEREC including maintenance of the existing ICT tools and platforms as well as
developing new on demand from BEREC; (v) Information gathering and distribution, including purchasing of data,
studies and projects for BEREC; and (vi) organising training for the NRAs experts as well as for the BEREC WGs.

The appropriations planned for support to WGs reflects the actual spending observed in 2018 and 2019 and the estimated
needs for the period 2021-2023. Considering the launch of measures for the implementation of the new Agency mandate
in support to BEREC, resources of Title 3 also will be used for: (i) addressing public transparency and accountability
obligations of BEREC; (ii) covering costs for update and maintenance of all BEREC IT tools and information and
communication systems, such as BERECnet, BEREC website, ctc.; (iii) maintenance and expansion (where needed) of
the audio/video-conference systems; (iv) addressing the additional ICT projects requested by BEREC; and (v) providing
any other support to BEREC and the NRAs, duly requested from the BEREC Office;

covering the expenditure for the Expert Networking Groups (ENGs) and the work of the experts from the participating
NRAs in the work of BEREC.
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4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

In accordance with the Proposal for a Regulation of the European Parliament and of the Council on ENISA, the "EU
Cybersecurity Agency", and repealing Regulation (EU) 526/2013, and on Information and Communication Technology
cybersecurity certification ("Cybersecurity Act") as submitted by the Commission on 13 September 2017, COM(2017)
477 final the number of TAs requested for 2021 is 76.

4.1.2 Vacancy rate as of end 2019
Establishment plan 51 posts filled out of 59 authorised, hence the vacancy rate is 13,56 %;
Overall (Establishment plan + CAs + SNEs) 81 posts filled out of 95 authorised, hence the vacancy rate is 14,74 %.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)

The figures from the Proposal for a Regulation of the European Parliament and of the Council on ENISA, the "EU
Cybersecurity Agency", and repealing Regulation (EU) 526/2013, and on Information and Communication Technology
cybersecurity certification ("Cybersecurity Act") as submitted by the Commission on 13 September 2017, COM(2017)
477 final were taken as basis for establishing draft budget 2021. Adjustments were made to reflect the current challenges,
staffing situation and foresee future spending in the agency.

4.1.5 Correction coefficient used

At present the correction coefficient is 81,80 %.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

Title 1 is intended to cover the costs related to the staff of the Agency, such as, staff in active employment (salaries and
allowances), recruitment expenditure, socio-medical services, training and temporary assistance. Title 1 is expected to
cover the annual salaries of the Establishment plan posts as well as the yearly salary adjustments, the effect of the country
coefficient corrector for Greece, the career development and maturity of staff (reclassifications and steps awarded);
expenditures related to other social welfare measures as well as missions and related travel costs. The increase in the
number of staff will have an impact on the training expenditure. Therefore, an overall increase in Title 1 is necessary.
Budget 2021 has been restructured to include mission expense (EUR 1,2 million) in Title 1 following a standard practise
of EU bodies.

4.2.2 Title 2

Title 2 is intended to cover the costs related to infrastructure and operating expenditure such as rental of buildings and
associated costs, movable property and associated costs, current administrative and ICT expenditure. Due to the increase
in the number of staff and expansion of use of Athens’ office to its full capacity, additional running costs are foreseen in
rental of buildings and running costs. A possible cost for repairs, fixtures and fittings has been foreseen as the current
rental contract of Athens premises expires on 31/12/2021 with no possible extension. Major ICT investments have been
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A Union contribution to EBA for 2021 is requested of EUR 18 506 940 (of which EUR 18 096 107 fresh credits), which
reflects the following amounts:

* EUR 16 316 940 representing the 2013 Commission Communication for 2020 (EUR 15 997 000 with 2% indexation);

* EUR 1 134 000 for the additional indirect supervision tasks, and EUR 1 020 000 for the anti-money laundering tasks,
resulting from the ESAs Review;

* EUR 36 000 foreseen in the Legislative Financial Statement for the implementation by EBA of the tasks required for
the establishment of a framework to facilitate sustainable finance.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

The EBA requests for 2021 an establishment plan of 167 posts and foresees 55 Contract Agents (CAs) and 19 Seconded
National Experts (SNEs) to be financed by the EU contribution.

The establishment plan posts and external personnel foreseen will enable the Agency to carry out the actions planned for
2021 outlined in the EBA’s 2021 draft programming document.

In particular, in 2021 the EBA will receive 12 FTEs stemming from legislative financial statements of the ESAs review (6
TA, 1 CA and 1 SNE) and AML (2 TA and 2 CA). These resources will be allocated to work on the implementation of
changes such as governance, tasks and powers and Anti-Money-Laundering. In addition, the EBA is requesting;

1) 5 AD TAs for stress testing to follow-up on the findings of audit of the ECA on the implementation of the EU
wide stress test. The EBA will need to make improvements in the design and development of the scenario,
governance of the exercise, quality assurance and level of transparency.

1) 5 CAs for administrative staff. The EBA used 15 interim staff for administrative tasks in London. Since its move
to Paris, and subsequent termination of interim contracts, the EBA currently only uses 4 contract agents to cover
the same administrative functions. Given this reduction in numbers, the EBA does not have sufficient
administrative staff to cover the current workload. Some of the tasks are currently being performed by trainees
but this is not a long-term solution. Administrative staff is required across the 3 departments to assist them in
running their projects, including providing assistance with workshops, meetings and seminars with external
stakeholders, assisting in the preparation of summary reports (including Excel spreadsheets) based on source data
provided by other departments and keeping relevant EBA databases up to date.

1it) The EBA seceks to include 1 additional SNE position to be utilised as of 2021 where particular expertise is
needed.

4.1.2 Vacancy rate as of end 2019

Against an establishment plan of 145 Temporary Agent posts, the occupation rate at the end of 2019 was 99.31 %. This
includes two offers that were sent to candidates to start in the first quarter of 2020. The vacancy rate at the end of 2019
was therefore 0.69 %.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
The EBA does not apply the standard abatement. For 2021, the EBA expects:

. 98.2 % occupancy rate for TA positions. This is based on starting the year with 154 positions of the 2020
establishment plan filled, then recruiting the +13 positions over the year according to the recruitment plan;

. 96.4 % occupancy rate for CA positions, due to the timing of the recruitment of the increased number of CA;

. 94.7 % occupancy rate for SNE positions.

4.1.4 Salary assumption for calculating salary line (% applied)

The cost of the TA & CA posts is based on the actual costs for existing staff at the end of 2019, adjusted for the projected
changes in the correction coefficient and expatriate allowances, for a normal level of reclassifications and step increases,
and for 2.0 % indexation.
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The budget projections include the posts proposed for the EBA in the Legislative Financial Statements for the ESAs
review, Anti-Money Laundering (AML), and sustainable finance. On top of these, they include 5 extra TA for stress test,
5 extra CA for various tasks, and 1 extra SNE.

EBA must fund 60 % of the employer’s pension contributions from its budget.

4.1.5 Correction coefficient used

The salary correction coefficient applied is 117.7 for the whole year.

4.1.6 Exchange rate used (if applicable)

The EUR/GBP exchange rate applied is 0.88778. This is in accordance with the 30 September 2019 reference rate as per
the advice given in the Commission’s Budget Circular for 2021, received on 06 January 2020. Note that with the
departure of the EBA from London and the expected divestment of the London premises in 2020, the EBA expects almost
no GBP expenditure in 2021.

4.2 Financial Resources - Agency request

4.2.1 Title 1

The following assumptions drive the 2021 expenditure:

. Minimal number of interim staff;
. Increased number of trainees, for longer period, driving an almost doubling of the cost compared to 2019;
. Increased expenditure on staff learning and development, compared to 2019, where activity in this arca was

impacted by the relocation to Paris. In 2019, average training days per staff member equalled 2.8, which the EBA
management board considers to be low and in need of increase;

. While the European School is still being built up in Paris, the EBA will continue to contribute to school fees for
some children of staff.

4.2.2 Title 2
The following assumptions drive the 2020 expenditure:
. There will be no further costs of the London premises;

. The French government contribution will amount to approximately EUR 600 000 and will be used to pay for part
of the rent of the Paris premises. This revenue is treated as externally assigned revenue and as such is not included in the
revenue or expense tables;

. Building charges are as per the lease;

. The EBA will continue to be liable for ‘Taxes fonciére et burcaux’, estimated at EUR 250 000;

. IT infrastructure will be maintained and implemented as per the IT strategy and operational plan;

. Full cost of data centres is charged to Title 2, estimated at EUR 1 560 000, plus a further EUR 200 000 for on-

going ‘cloudification” of systems and applications in accordance with the EBA IT strategy and operational plan;

. Administrative services costs increase is driven by the increased number of services outsourced, including
reception, handyman, missions support;

. The EBA website will be migrated to a "Europa Corporate CMS Platform". The platform is managed by DIGIT,
guaranteeing security and performance, supported by a central team of web experts;

. Other administrative costs, including IT, office management, legal and communications, are budgeted at a normal
level of activity.
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5.1.2 Current building(s) Other comments

London offices at One Canada Square

The annual rental cost is GBP 1 786 920. The euro figure above is the exact amount paid in 2019.
Non-office space is:

Reception/lobby = 190 m2

Storage, print rooms and corridors = 774 m2

Visitor meeting rooms = 841 m2

For its old London offices, which the EBA ceased to use at the end of May 2019, the EBA will continue to be liable for
rent, building charges and local taxes up until the date of its contractual break clause in December 2020. In line with the
contractual terms of the break clause of the lease agreement, in 2020, the EBA will have to refund to the landlord half of
the rent-free period (original incentive) received at the beginning of the lease, which was based on the original full 12-
vear lease duration. This equates to 16 months of rent. At the end of the lease, the EBA will have to pay for dilapidations
expenses of the London offices. To further reduce financial liability by e.g. subletting the premises in London or
assigning the contract to another tenant, the EBA has appointed a property advisor in accordance with the EU
procurement rules.

Paris offices at La Défense

Non-office space is:

Reception/lobby = 183.78 m2

Storage, print rooms and corridors = 1038.07 m2
Visitor meeting rooms = 526.99 m2

Internal meeting rooms = 417.09m2

Break out area visitors = 201.60

Break out area staff = 65.35

5.1.3 Building projects in the planning phase

None

5.1.4 Building projects submitted to the European Parliament and the Council

None

5.2 European Schools

A Type II European School opened in Courbevoie in September 2019 and is currently undergoing accreditation. The EBA plans to
sign a “Mandate and Service Agreement” with the Commission, committing the EBA to carrying the cost of EBA staff pupils
attending the school.

5.3 Evaluation
The main findings of the latest evaluation available are as follows:

An evaluation of the agency as a component of the European System of Financial Supervisors was submitted to the
Budgetary Authority by 08.08.2012 [COM(2014) 509 final]. The main findings of the latest evaluation available are as
follows:
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for title 2 EUR 2 628 627.32 and for title 3, EUR 3 728 754.73. Carry over appropriations represent EUR 3 991 167.39
out of which EUR 3900 672.96 stemmed from budgetary contributions and EUR 90 494.43 from internal assigned
revenue.

4 Justification of needs

Commission assessment

Human Resources

The Commission supports EIOPA’s request for 138 Establishment Plan posts, 42 Contract Agent posts and 29 Seconded
National Expert posts for 2021.

The additional 11 Establishment Plan posts over and above the 127 provided for in the adopted budget 2020 are all
foreseen in the Legislative Financial Statement accompanying the ESAs review adopted by the College of Commissioners
and consist of 11 extra Temporary Agents (AD 5) for the implementation by EIOPA of its revised tasks.

In addition to the numbers of CAs shown in the tables 1.4 Human Resources Overview and table 2.2.1 Contract Agents,
the Commission supports EIOPA’s request for one additional Contract Agent (Function Group III) post for the period
from June 2020 to May 2022. This post would be over and above the maximum number of external staff specified in the
Agency Instructions of the Budgetary Circular for 2021 (i.e. the level agreed during the 2020 budget increased where
appropriate for changes documented in Legislative Financial Statements). The posts would be needed, subject to a formal
financing decision of the Commission, for the implementation of a Pilot Training Programme funded by the SRSS.

Financial Resources

A Union contribution to EIOPA for 2021 is requested of EUR 12 140 600 (all of which is fresh credits), which reflects the
following amounts:

* EUR 10 127 580 representing the 2013 Commission Communication for 2020 (EUR 9 929 000) with 2% indexation;
* EUR 1 725 000 for the costs of the implementation by EIOPA of the revised tasks resulting from the ESAs review;

* EUR 32 000 for the implementation by EIOPA of the tasks required for the establishment of a framework to facilitate
sustainable finance;

* EUR 256 020 for the tasks required for the Pan-European Pension Product (the EUR 251 000 allocated for 2020
adjusted for 2 %).

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
Linked to the ESAs’ review, EIOPA is requesting for 2021 an additional 11 TAs, 3 CAs and 2 SNEs.

The legislative proposal pertaining to the European Supervisory Authorities (ESAs) review has been factored into
EIOPA’s plans for 2021. The resource implications (budget and staff) that EIOPA used in its planning assumptions are
provided by the COM in the legislative proposal and corresponding financial statement. Based on this, EIOPA has
included 16 FTEs for the ESAs review in 2021 (16 having already been allocated in 2020). EIOPA, according to the
proposal assumes the following. Under the role of indirect supervision, the legislative proposal outlines a number of new
tasks and the strengthening of some existing arcas. For Peer Reviews, EIOPA will recruit one further member of staff.
EIOPA will also have a stronger role in relation to FinTech, supported by two additional FTEs in 2021. One FTE will be
recruited to support the Proportionality Advisory Committee. Equivalence will grow in importance following Brexit and
reflecting this an additional staff members will be recruited to monitor regimes where there is an equivalence decision in
place. EIOPA will also recruit an FTE to strengthen its role in ensuring consumer protection. One additional staff member
will work on Environmental, Social and Governance (ESG) factors. To strengthen EIOPA’s important role in relation to
Internal Models, one FTE is planned. A further five FTEs will be recruited to contribute to the running of EIOPA’s cross-
border cooperation platforms. One additional FTEs will provide legal support, and two further staff members will provide
general support in the areas of I'T and finance.
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In addition, EIOPA has secured an administrative agreement with the SRSS, which was signed in 2020. This agreement
will cover also the costs for an additional short-term Contract Agent for a period of two years. Therefore, an additional
short-term contract agent is requested.

4.1.2 Vacancy rate as of end 2019

The fulfilment rate of the Establishment Plan in 2019 was 98.3 %, with two open vacancies at the end of the year. The
authorised budget figures for 2019 displayed in the tables above do not reflect the reality due to the delay in the approval
of the ESAs’ review.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

Not applicable

4.1.4 Salary assumption for calculating salary line (% applied)

In terms of staff costs, the budget has been calculated based on the following assumptions:

One single average per category has been used based on historical data.
98% of the establishment plan has been considered for the first half year and 100% for the remainder of the year;

The correction coefficient (0.5%) and salaries increase (1.5%) and effect of reclassification (1%) have been set to take
effect for existing staff for six months for AD, AST and CA;

The correction coefficient increase for SNEs is assumed as 1.2% to take effect on the whole year.

New recruits work on average 4 months.

4.1.5 Correction coefficient used

The coefficient correction applicable as of July 2019 is 99.4 %. A stable increase of 0.5 % for the correction coefficient
has been anticipated for the year 2021.

4.1.6 Exchange rate used (if applicable)
Not applicable

4.2 Financial Resources - Agency request

4.2.1 Title 1

At the time of the adoption of the draft budget the EU Multi-Financial Framework 2021-2027 has not been adopted yet.
EIOPA planned the resources according to the existing Legal Financial Statements (LFSs) for the European Supervisory
Authorities review (ESAs), the Pan-European Personal Pension Product (PEPP) and for Sustainable Finance. The annual
indexation, correction co-efficient and salary increase are considered.

4.2.2 Title 2

Title II represents to a large extend fixed running costs. The budget will cover the ESAs review and PEPP related costs.

4.2.3 Title 3

Title III covers operational costs. The budget will cover costs for running and new projects; the ESAs review, sustainable
finance and PEPP related costs.
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4 Justification of needs

Commission assessment

Human Resources

The Commission supports ESMA’s request for 250 Establishment Plan for 2021. The Commission notes that for 2021
ESMA would have been entitled to 255 Establishment Plan posts, which are the 2020 Establishment Plan posts and the 29
additional Establishment Plan posts as foreseen in the Legislative Financial Statements for the ESAs Review, EMIR 2.2
and Crowdfunding. The Commission notes that ESMA has requested 5 Establishment plan posts less than the total
number of posts that could have been allocated to it for 2021.

The Commission notes that ESMA has requested 101 Contract Agent posts and 15 Seconded National Experts (SNEs)
which is a total of 116 posts.

However, in line with the Budget Circular for 2021 (Agency Instructions) the Commission can only support 83 Contract
Agent posts for ESMA in 2021, of which 73 posts correspond to the 2020 allocation, 10 Contract Agent posts are for the
ESAs Review (4 indirect and 6 direct supervision).

In turn, the Commission requests 33 Seconded National Experts (SNEs) posts for ESMA. The Commission notes that
ESMA has requested only 15 SNE posts. However, given that the Authority could only have 83 Contract Agent posts, the
Commission considers that 33 SNE posts would be needed for ESMA to have a total of the 116 allocations requested.
(According to the 2020 Establishment Plan and the additional Legislative Financial Statements ESMA could have
requested 35 SNEs).

Financial Resources

The Commission requests a Union subsidy of EUR 19 081 769 for ESMA, which reflects the following amounts:

* EUR 12 876 480 representing the Commission Communication for 2020 with 2% indexation;

* EUR 3 296 000 for the additional indirect supervision tasks resulting from the ESAs Review;

* an advance of EUR 2 249 289 for the additional fee-funded direct supervision tasks resulting from the ESAs Review;
* EUR 191 000 for the implementation of the Cross-border distribution of investment funds.

* EUR 401 000 for the European Crowdfunding Service providers for Business;

* EUR 68 000 for the establishment of a framework to facilitate sustainable finance investment.

Based on the information provided in the Agency Statement, the Commission is not in a position to support ESMA’s
request for additional EUR 2 121 891 which mainly relates to the additional fee-funded direct supervision tasks resulting
from the ESAs Review as this amount is not provided for in the Legislative Financial Statement.

Agency Assessment

Financial Resources

ESMA’s proposal for the 2021-2023 takes into account the resources for the new mandates received from the ESAs
Review and EMIR 2.2, as well as the CMU tasks with confirmed Legislative Financial Statements (LFSs), ¢.g. Cross-
Border Funds distribution and part of Sustainable Finance package. It does not include the budgetary and financial
resources for Crowdfunding, Sovereign Bond-Backed Securities (SBBS) and for Investment Firms Framework (IFR) as
these legislations were not yet subject to final confirmation from the co-legislators. Where one or more of these
legislations, or the IFR LFS, are confirmed in the course of 2020, ESMA will integrate the relevant resources through an
amendment.

Moreover, at the moment the ceilings concerning the 2021-2027 Multi-annual Financial Framework (MFF — the budget
projections of the EU) are unknown.

As regards ESMA’s new mandates on direct supervision activities, the LFSs of the ESAs Review and EMIR 2.2. foresee
EU advances to cover ESMA’s preparatory work for new direct supervisory mandates (Third Country CCPs, Data Service
Providers, Benchmarks), as follows:
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4.2.1.1 Title 1 (Fees from CRA and TR)

The staffing budget is aligned with the MFF establishment plan and the final version of the EMIR 2.2, the ESAs Review
and confirmed LFSs for the confirmed mandates under the CMU tasks (Cross-Border Funds distribution and part of
Sustainable Finance package). Its increase in planned posts and in the salary, pension costs and recruitment expenditure is
mainly triggered by the accumulation of new tasks.

According to the Staff Regulations, ESMA, as an Authority partly financed from the general budget of the EU, pays the
part of the employers” pension contributions corresponding to the proportion of its revenues without the EU subsidy (e.g.
NAs contributions and fees) versus its total revenues. In 2021 this proportion is currently calculated at 76.06% and
represents a cost equal to EUR 4,064,023, added to the Title 1 (the pension contribution proportion and the relevant
amount to be covered by NCAs contribution and fees may be confirmed in possible amendments of the 2021-2023 SPD
across 2020); this amount will not be funded by the EU subsidy.

4.2.1.2 Title 1 (UE, NCA, NCA for delegated tasks)

The staffing budget is aligned with the MFF establishment plan and the final version of the EMIR 2.2, the ESAs Review
and confirmed LFSs for the confirmed mandates under the CMU tasks (Cross-Border Funds distribution and part of
Sustainable Finance package). Its increase in planned posts and in the salary, pension costs and recruitment expenditure is
mainly triggered by the accumulation of new tasks.

According to the Staff Regulations, ESMA, as an Authority partly financed from the general budget of the EU, pays the
part of the employers” pension contributions corresponding to the proportion of its revenues without the EU subsidy (e.g.
NAs contributions and fees) versus its total revenues. In 2021 this proportion is currently calculated at 76.06% and
represents a cost equal to EUR 4,064,023, added to the Title 1 (the pension contribution proportion and the relevant
amount to be covered by NCAs contribution and fees may be confirmed in possible amendments of the 2021-2023 SPD
across 2020); this amount will not be funded by the EU subsidy.

4.2.2 Title 2

4.2.2.1 Title 2 (Fees from CRA and TR)

2020 is the first year of rent in ESMA’s new premises. In the new and larger offices the cost of the rent per mq is lower
than the previous one; this explains the almost flat increase in the rental of building and associated costs (including
facility management services) between 2019 (without the additional staff for ESA Review, EMIR 2.2 and CMU tasks)
and 2020.

Despite the need to furnish the additional staff with ICT material and to reinforce high compliance with Internal Control
Standards on physical and cyber security, business continuity and document management, overall the Title 2 budget in
2021 is stable versus 2020 and even decreasing versus 2019.

4.2.2.2 Title 2 (UE, NCA, NCA for delegated tasks)

2020 is the first year of rent in ESMA’s new premises. In the new and larger offices the cost of the rent per mq is lower
than the previous one; this explains the almost flat increase in the rental of building and associated costs (including
facility management services) between 2019 (without the additional staff for ESA Review, EMIR 2.2 and CMU tasks)
and 2020.

Despite the need to furnish the additional staff with ICT material and to reinforce high compliance with Internal Control
Standards on physical and cyber security, business continuity and document management, overall the Title 2 budget in
2021 is stable versus 2020 and even decreasing versus 2019.

4.2.3 Title 3

4.2.3.1 Title 3 (Fees from CRA and TR)

In 2021 the IT needs related to the execution of the additional mandates from the ESAs™ Review, EMIR 2.2 and CMU
tasks are reflected in the total cost for IT projects equal to EUR 9,715,000. This total amount includes the expenditure for
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(POPs-Regulation)

- The objective of the POPs-Regulation is to implement international
obligations of the Union and the Member States for eliminating Persistent
Organic Pollutants in order to protect human health and the environment
from these substances subject to the Stockholm Convention. Through its
provisions the Regulation ensures the elimination of hazardous chemicals
or, in exceptional cases, their environmentally sound use.

- Carry out certain technical, scientific, and administrative tasks allocated
in the proposal to ECHA related to the identification of new POPs,
enforcement and reporting on the implementation of the Regulation.

- Make information on POPs publicly available.

Directive (EU) 2018/851 of the European
Parliament and of the Council of 30 May 2018
amending Directive 2008/98/EC on waste.

30/05/2018

- Develop and manage a new database under the Waste Framework
Directive.

- The objective of the revised Waste Framework Directive is to achieve
more recycling of waste and contribute to the creation of a circular
economy. The objective of the database is for ECHA to ensure that the
information about the presence of substances of very high concern is
available throughout the whole lifecycle of products and materials,
including at the waste stage.

- Establish and maintain a database of articles containing Candidate List
substances and facilitate the submissions by article suppliers

- Provide access to the database to waste operators and consumers.

- Provide support to duty holders.

Proposal for a recast of the Directive of the
European Parliament and of the Council

on the quality of water intended for human
consumption (Drinking Water Directive)

- The Agency shall, on the basis of national positive lists of starting
substances and compositions, recommend a compiled list to the
Commission f or the purpose of establishing the first European Positive
list. The European positive lists shall contain the only substances,
compositions or constituents that are authorised to be used for
manufacturing of final materials or products in contact with water intended
for human consumption, including, where appropriate, conditions for the
use of these materials and migration limits.

- The Agency shall review and deliver an opinion on all the substances,
compositions and constituents on the first European positive lists by 15
years after its adoption.

- For the purposes of updating the European positive list the Agency shall
deliver opinions on the inclusion or removal of substances and
compositions.

Remark

The Agency, established on 1 June 2007, will manage the registration,
evaluation, authorisation and restriction processes for chemical substances
as well the classification and labelling of substances and mixtures to ensure
consistency across the European Union. These REACH processes are
designed to provide additional information on chemicals, to ensure their
safe use, and to ensure competitiveness of the European industry.

In its decision-making the Agency will take the best available scientific
and technical data and socio-economic information into account. It will
also provide information on chemicals and technical and scientific advice.

Under the Biocidal Products Regulation, adopted in 2012, ECHA is
responsible for specific tasks with regard to applications for active
substance approval and Union authorisation and other related tasks such as
data sharing inquiries. The Biocidal products Committee has been
established within the Agency to provide opinions to the Commission on
scientific and technical matters relating to applications under the
Regulation.

The recast PIC Regulation, adopted in 2012, further adds to the remit of the
Agency, and complements it with scientific, technical, and administrative
tasks related to export and import of dangerous chemicals.

The recast of the POPs-Regulation also adds to the remit of the Agency,
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Financial Resources

The overall 2021 EU contribution for ECHA has been increased by 5.7% compared to 2020.

REACH/CLP: as far REACH CLP resources are concerned, ECHA fees and charges were expected to fall and fluctuate
after the last regulatory deadline in 2018. The Covid-19 crisis has exacerbated the uncertainty of fees and charges
income. Therefore, the balancing subsidy for 2021 has been increased compared to 2020 to take into account the
uncertainty. In parallel, the income from fees and charges will be monitored closely by ECHA and an increase of the EU
balancing subsidy could be envisaged to allow the Agency to meet its commitments if the trend of the fall of fees and
charges income continues in 2021,

The EU balancing contribution for 2021 for REACH / CLP amounts to EUR 63 614 564 including surplus from previous
vears amounting to EUR 1 353 559 and after deduction of EUR 520 000 corresponding to the transfer of 8 Contract
Agents to PIC/POP and Circular Economy strand. The EU balancing contribution covers also the expenditure for the
maintenance and the further refinement of the poison centres databases given that the main development phase has been
completed in the current MFF.

Biocides: as regards the Biocides, the Commission considers that there is no need to increase the EU contribution, except
for an adaptation in accordance with inflation, i.e. a 2% increase of the EU contribution compared to 2020.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

4.1.1.1 Number of staff requested (REACH / CLP)
4.1.1.1 Number of staff requested (REACH / CLP)

ECHA’s mandate and specific tasks under the four Regulations remain the core of its activities and, therefore, overall,
ECHA needs to maintain the resources allocated to its regulatory tasks. ECHA intends to continue maintaining its low
vacancy rate for all regulations and implementing proactive human resource management practices to ensure a healthy
level of staff turnover. ECHA will also continue to carefully monitor its establishment plan and ensure good forward
planning with respect to recruitment, mobility and promotions. This will include consideration of changes in the
recruitment grades of profiles to maintain and build scientific competence, enhance overall organisational performance
and optimise the utilisation of ECHA’s allocated human resources within the overall establishment plan. If ECHA cannot
maintain its full REACH/CLP establishment plan, it will examine the use of additional flexibility measures to ensure that
it has the necessary human resources in place to implement the programme of work over the 2021 period. Such flexibility
measures will include modification of ECHA’s establishment plan, in accordance with Article 38(1) and 38(2) of ECHA’s
Financial Regulation. Additionally, in 2020, ECHA will not engage a certain number of SNE posts in order to facilitate
the engagement of CAs to work on Waste Framework regulation for which ECHA did not yet get resources. From 2021,
however, ECHA will again require such SNE posts for all REACH/CLP processes.

ECHA's request for REACH/CLP tasks includes also the posts in relation to Other tasks, coming mostly from the
Commission either via Contribution agreements or SLAs, please refer to 4.3.1 for more detailed breakdown of the 10
posts for Other tasks.

4.1.1.2 Number of staff requested (BIOCIDES)
4.1.1.2 Number of staff requested (BIOCIDES)

ECHA’s mandate and specific tasks under the four Regulations remain the core of its activities and, therefore, overall,
ECHA needs to maintain the resources allocated to its regulatory tasks. ECHA intends to continue maintaining its low
vacancy rate for all regulations and implementing proactive human resource management practices to ensure a healthy
level of staff turnover. ECHA will also continue to carefully monitor its establishment plan and ensure good forward
planning with respect to recruitment, mobility and promotions. This will include consideration of changes in the
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recruitment grades of profiles to maintain and build scientific competence, enhance overall organisational performance
and optimise the utilisation of ECHA’s allocated human resources within the overall establishment plan.

For Biocides regulation, ECHA requests two additional TA posts for 2021 in comparison with 2020.

4.1.1.3 Number of staff requested (Environmental directives and International conventions)
4.1.1.3 Number of staff requested (PIC, POP, WFD, DWD)

ECHA has undertaken a strategic analysis of its future direction, and potential new tasks, with its Management Board and
key stakeholders and there are a number of potential new tasks, or existing activity arcas that are expected to grow, that
will require additional human resources.

In the context of a recast of Regulation (EC) No 850/2004 on Persistent Organic Pollutants, ECHA received one CA post
to work on these tasks during 2019.

ECHA requests for 2021 additional CA posts for its work related to the Waste Framework Directive (8 CA posts).
Currently the work for the Waste Framework Directive is carried out by CAs recruited via REACH/CLP establishment

plan posts. To ensure the sustained funding and resources for the work required under Article 9 of the Directive
2008/98/EC on waste, ECHA requests 8 CA posts.

For Drinking Water Directive 98/83/EC additional new tasks have been foreseen for the Agency and ECHA requests 3
AD posts and 2 CA posts.

4.1.2 Vacancy rate as of end 2019

4.1.2.1 Vacancy rate as of end 2019 (REACH / CLP)

The vacancy rate of the establishment plan posts for REACH/CLP was 2% at 31 December 2019. The overall vacancy
rate of the establishment plan posts across all regulations at 31 December 2019 was 3.3%.

4.1.2.2 Vacancy rate as of end 2019 (BIOCIDES)

The vacancy rate of the establishment plan posts for Biocidal Regulation was 10% at 31 December 2019. The overall
vacancy rate of the establishment plan posts across all regulations at 31 December 2019 was 3.3%.

4.1.2.3 Vacancy rate as of end 2019 (Environmental directives and International conventions)

The vacancy rate of the establishment plan posts for PIC, POPs, circular economy and DWD was 0%.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

4.1.3.1 Standard abatement (‘abatement forfaitaire’) applied (REACH /CLP)
3%

4.1.3.2 Standard abatement (‘abatement forfaitaire’) applied (BIOCIDES)
3%

4.1.3.3 Standard abatement (‘abatement forfaitaire’) applied (Environmental directives and International conventions)

3%

4.1.4 Salary assumption for calculating salary line (% applied)
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4.1.4.1 Salary assumption for calculating salary line (% applied) (REACH / CLP)

2% increase yearly

4.1.4.2 Salary assumption for calculating salary line (% applied) (BIOCIDES)

2% increase yearly

4.1.4.3 Salary assumption for calculating salary line (% applied) (Environmental directives and International conventions)

2% increase yearly

4.1.5 Correction coefficient used

4.1.5.1 Correction coefficient used (REACH / CLP)
119.1

4.1.5.2 Correction coefficient used (BIOCIDES)
119.1

4.1.5.3 Correction coefficient used (Environmental directives and International conventions)

119.1

4.1.6 Exchange rate used (if applicable)

4.1.6.1 Exchange rate used (if applicable) (REACH / CLP)
N/A

4.1.6.2 Exchange rate used (if applicable) (BIOCIDES)
N/A

4.1.6.3 Exchange rate used (if applicable) (Environmental directives and International conventions)

N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

4.2.1.1 Title 1 (REACH /CLP)

For 2021, the needs for staff-related expenditure (Title 1) will amount to ¢. € 70.1 million (+5% from 2020). The increase
stems mainly from the increase in the salaries and allowances, which represent 92% of the total Title 1 budget. The
increase is higher than the average indexation foreseen, due to the fact that ECHA had to significantly reduce its budget
for the year 2020 due to insufficient financing.
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4.2.1.2 Title 1 (BIOCIDES)

The total amount for staff-related expenditure under BPR in 2021 totals ¢. EUR 8.5 million, representing an increase of 3
% compared to 2020. The increase stems mainly from salaries and allowances following the general indexation and from
the additional posts requested for 2021. It is to be noted that direct salary costs represent around 92% of the total staff-
related expenditure.

4.2.1.3 Title 1 (Environmental directives and International conventions)

The total amount for staff-related expenditure under PIC, POPs, Circular Economy and Drinking Water Directive in 2021
totals ¢. EUR 2.1 million. Compared to 2020, the request is ¢. € 1.2 million higher as it now contains in full the staffing
related to the work for the Waste Framework Directive and Drinking Water Directive. The direct salary costs represent
around 85 % of the total staff-related expenditure.

4.2.2 Title 2

4.2.2.1 Title 2 (REACH / CLP)

The Agency's overall Title 2 (infrastructure and operating expenditure) for 2021 amounts to ¢. EUR 15.2 million,
representing an increase of less than 1%. The costs are split between the regulations based on the estimated average
number of staff per regulation and the preliminary ratios for 2021 are REACH/CLP - c. 85%, Biocides - ¢. 12% and PIC,
POPs, Circular Economy and Drinking Water Directive - ¢. 3%. The proportion of REACH/CLP totals € 12.9 million
accordingly.

4.2.2.2 Title 2 (BIOCIDES)

The Agency's overall Title 2 (infrastructure and operating expenditure) for 2021 amounts to ¢. EUR 15.2 million,
representing an increase of less than 1%. The costs are split between the regulations based on the estimated average
number of staff per regulation and the preliminary ratios for 2021 are REACH/CLP - c. 85%, Biocides - ¢. 12% and PIC,
POPs, Circular Economy and Drinking Water Directive - ¢. 3%. The proportion of Biocides totals € 1.8 million
accordingly.

4.2.2.3 Title 2 (Environmental directives and International conventions)

The Agency's overall Title 2 (infrastructure and operating expenditure) for 2021 amounts to ¢. EUR 15.2 million,
representing an increase of less than 1%. The costs are split between the regulations based on the estimated average
number of staff per regulation and the preliminary ratios for 2021 are REACH/CLP - c. 85%, Biocides - ¢. 12% and PIC,
POPs, Circular Economy and Drinking Water Directive - ¢. 3%. The proportion of PIC, POPs, Circular Economy and
Drinking Water Directive totals € 0.5 million accordingly.

4.2.3 Operational Title

4.2.3.1 Title 3 (REACH / CLP)

The overall REACH/CLP operational expenditure remains stable in 2021 and totals ¢. € 20.0 million. The Scientific IT
tools remains by far the largest expenditure item, representing ¢. 53% of the overall operational expenditure. The IT costs
in Title 3 are intended to cover all the costs for developing and maintaining the Agency's main IT tools (such as REACH-
IT, IUCLID, Cloud Services for SMEs, CHESAR, BIDI, Dynamic Case, Portal Dashboard, ODYSSEY and other ECM
Programme tools, quality assurance services for these applications and other services). In addition, the costs related to the
Data Management and Dissemination of REACH/CLP data fall under Title 3.

The expenditure related to running the Committees (MSC, RAC and SEAC), together with the amounts reserved to
compensate the rapporteurs, and for the substance evaluation total ¢. € 2.8 million and account for ¢. 14% of the
operational expenditure.
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In Title 3, ECHA has two differentiated budget lines. One is reserved for contracts with the Member States for Substance
evaluation, Authorisation and Restriction and the other one for contracts related to the development and implementation
of tools for the international co-operation in the fields of chemicals, including training, such as the QSAR-toolbox.

The amounts foreseen on these lines in 2021 are presented in the below table:

. Commitments Payment

Budget line A e .
ppropriations appropriations

Substance evaluation and Rapporteurs (Differentiated | 1 100 000 1 030 000
appropriations)
Cooperation with international  organisations for IT | 650000 650 000
programmes (Differentiated appropriations)
Total 1 650 000 1 680 000
4.2.3.2 Title 4 (BIOCIDES)

The overall Biocides operational expenditure for 2021 amounts to c. € 2.4 million. The main item continues to be related
to maintenance and development of the relevant IT tools (such as R4BP, SPC Editor and EUSES), representing c. 54% of
the overall operational expenditure. Another significant expenditure item relates to the Biocidal Products Committee and
its technical working groups, representing ¢. 24% of the overall operational expenditure. Through the Committee, ECHA
continues delivering opinions for the European Commission to support decision making on biocidal active substances and
products. From 2021 onwards additional € 200 000 has been reserved to support the evaluating competent authorities in
preparing assessment reports in the context of evaluating biocidal active substances and to contribute towards harmonised
approaches taken in the evaluation.

4.2.3.3 Title 5 (Environmental directives and International conventions)

The overall operational expenditure for PIC, POPs, the circular economy and Drinking Water Directive for 2021 amounts
to ¢. € 3.2 million. As a new element, the expenditure for the Drinking Water Directive has been included in the budget
totalling € 1 million. The operational expenditure is almost exclusively (c. 94%) allocated to the maintenance and
developments of the IT tools related to the development of the Waste Framework Directive database (SCIP), support of
the export notifications, the import consents and related reporting and the POPs, as well as for setting up the IT tools for
the Drinking Water Directive implementation. Other main elements are related to communication activities, particularly
translating materials into 22 languages.

4.3 Ad hoc grants and delegation agreements

4.3.1 Ad hoc grants and delegation agreements (REACH / CLP)

The Commission and ECHA signed, on 7 December 2016, a Delegation Agreement on the European Union Observatory
for Nanomaterials and for a feasibility study on the European Union Chemical Legislation Finder.

Following the completion of the feasibility study, the Commission and ECHA signed, on 8 December 2017, a Delegation
Agreement for the set-up of the European Union Chemical Legislation Finder.

ECHA also receives funding from the Instrument for Pre-accession Assistance (IPA) to provide capacity building for the
EU candidate countries and potential candidates on the EU chemical legislation.

The Commission and ECHA have also signed a Service Level Agreement for providing opinions for Occupational
Exposure Limits (OELSs).

Further to the agreements with the Commission, the Agency signed a Service Level Agreement with EFSA (the European
Food Safety Authority) for the development of IUCLID software for pesticides.

Here below the breakdown of the posts for Other tasks:
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2020 2021 2022 2023 2024 2025 2026 2027

TA 150 184 203 218 232 247 260 273
CA/SNE 64 75 86 95 102 105 105 106
Total 214 259 289 313 334 352 365 379

In 2021 the staff of a revised government structure will focus on ensuring the ramp up of EUSPA to undertake its new
activities, in particular related to security accreditation for the whole EU space programme, operational security tasks for
Galileo and EGNOS, new market and communications tasks for Copemicus and new delegated tasks including the full
scope of Galileo exploitation and GOVSATCOM. In addition, and whilst not part of the establishment plan staff, the
Agency will require a sustained increase in the number of CA/SNE in particular to undertake GSMC operational activities
in support of new system configurations.

This proposal lays the foundation for the EUSPA to develop as the EU’s Space Programme Agency ensuring not only that
it will be able to guarantee the provision of Galileo and EGNOS services to citizens worldwide, but also to start its new
EU space activities. In order to achieve this ambitious goal, the EUSPA, following on from the GSA, must continue to
build up its competences as rapidly as possible.

Annex 1 — Governance structure

Based on the Common Understanding text, the GSA has developed an outline of a governance model for the
implementation of the new EU space Regulation which is necessary to develop in order to estimate required Human and
Financial Resources.

The governance structure reflects a user centric approach for all components of the Programme. It shall therefore bring
the best possible return of investment to the European citizens, SMEs and Industry.

The Regulation determines a governance for the activities for each actor, streamlining them through a tripartite Financial
Framework Partnership Agreement (FFPA) signed by the European Commission (COM), the Agency and ESA (European
Space Agency). The Regulation requires that the FFPA shall include overall roles and responsibilities of each of the
entities, security rules, management of funds, COM procurement board, participation of EC as member in TEBs of the
Agency and ESA, ESA remuneration principles and other elements. It does not include programme management or
technical elements, which the Agency considers shall be determined component-by-component to meet the specific needs.
It therefore does not impose a ‘triangular’ governance model.

The following is foreseen for the overall governance model:
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4.1.4 Salary assumption for calculating salary line (% applied)

Salary assumptions are based on existing real costs of the GSA per grade and staff. Current correction coefficients for the
place of living have been applied for the staff located in the Czech Republic, France, The Netherlands and Spain. Part of
the staff costs are linked to the installation and one-off costs for all new staff, in accordance with the Staff Regulations of
Officials of the European Union and Conditions of Employment of other Servants of the European Union.

4.1.5 Correction coefficient used

The correction coefficient used to estimate the salary needs for 2021 is based on the current correction coefficients for the
Czech Republic, France, the Netherlands and Spain which are 85.5 %, 117.7 %, 111.5 % and 91.6 % respectively.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

Salary assumptions are based on existing real costs per grade and staff. Multilingual tuition costs for children increase in
proportion to the number of staff and are estimated based on a thorough analysis and extrapolation of present-day costs. It
is noted that, with the certification of a European school in Paris, the tuition costs associated with staff based in Paris are
expected to be significantly reduced in the coming years.

Mission costs remain relatively stable, despite increasing staff figures and an increasing level of delegated activities for
which no missions’ budget is allocated and yet requires a very intense missions schedule. This is possible due to
increasingly efficient mission management, with videoconferencing being used wherever appropriate and due to effective
advance planning of missions. The increase is expected due to a satellite launch planned in 2021.

Training costs remain stable in 2021. Effective and financially efficient training methods have been continuously sought
by the Agency, such as grouping training sessions for staff where appropriate and holding training on-site in order to
avoid mission costs and taking advantage wherever possible of “in-house” training, passing on knowledge effectively
between staff members.

A package of social measures for GSA staff based in Prague, as approved by the Agency’s Administrative Board, were
introduced in the second half of 2016, having limited impact on the budget. Nevertheless, the Executive Director decided
to reduce them by half in 2019, and it is expected that this level will be maintained. The budgetary needs will therefore
remain stable and increase only in proportion to the new staff, and remain subject to regular revision.

Medical costs are higher due to the fact that new framework contract shall be signed before end of 2020 covering full
year.

4.2.2 Title 2

In January 2015, the Agency took over the entire building in Prague which it previously shared with the Czech Ministry
of Finance. The rent was set at 25% of the market rate as of September 2017. Full 12 month rent cost is currently
estimated at around EUR 215,000 for 2021 taking into account exchange rate fluctuations and indexation.

Utility consumption costs are expected to increase in proportion to the number of additional staff in future years and
according to inflation.

In 2021 the Agency expects to start making a regular financial contribution for occupation of extended HQ facilities to
meet the needs of EUSPA, in particular from a security and ICT perspective. Investment to reinforce business continuity
capabilities (datacentre, migration of system to cloud) are necessary if we do not want to compromise the ability of the
Agency to recover from unexpected situations. In order to align with MFF proposal from May 2018 such investments are
currently not included in the budget.

In addition, the Agency expects also to start making a regular financial contribution for occupation of the re-developed
GSMC building in St Germain en Laye.

Part I — Decentralised agencies
Individual budgetary financial statements — EUSPA 233



Facility management, reception, hosting services and security services for all sites are indexed and so will increase to a
minor extent on an annual basis.

The fact that the Agency has staff in 6 separate locations together with 1 unclassified and 2 classified ICT systems,
coupled with the fact that it is a highly technical Agency, places a necessary budgetary burden upon the Agency in terms
of administrative costs. However, new IT applications and videoconferencing have been set up by the Agency in order to
limit rising costs as much as possible. These investments and their maintenance costs are reflected in the Data Processing
and in the Telecommunications budgets.

The increase of current administration costs is due to new security-related administrative requirements — new contract
shall provide technical support to the internal accreditation of GSA systems, facilities and premises.

4.2.3 Title 3

Title 3 operational core budget covers the Agency’s core tasks as stipulated in the GNSS Regulation 1285/2013. In
common understanding reached for the new Regulation it is clear that the Agency’s core tasks are expanded to also
include security accreditation for the whole EU space programme, operational security for Galileo and EGNOS and new
market and communications tasks for Copernicus. The initial Agency’s proposal was based on its understanding of the
complete set of Title 3 activities that will be required in 2021.

Following the request to align with MFF proposal from May 2018, Title 3 forecast is now adjusted to the 2020 level of
expenditures.

Market development applications, contribution to the commercialisation and awareness of Galileo and EGNOS,
communication and promotion activities are in total expected to require a budget of approximately EUR 2,515,000 for
this reporting period. The increasing tasks of the GSA will require intense communication and promotion activities
towards industry and all GNSS stakeholders. These activities include sector specific event support and promotion of
EGNOS and Galileo in aviation, high precision, agriculture, road, maritime, rail and surveying markets;, market
monitoring, web development, E-communication and publications, promotional events and video to represent and
increase visibility of the programmes.

For the operation of the Galileo Security Monitoring Centre (GSMCs), operational support contracts will be required for
2021 for an estimated amount of EUR 1,625,000. These support contracts will be crucial in ensuring operational,
technical and security activities supporting GSMC services for both GSMC sites (France and Spain). In more specific
terms, the contracts will be necessary to cover the following essential actions:

- GSMC Operations Processes, including the support needed for the monitoring of the security of the Galileo System and
the capability to react to all security incidents on a 24/7 basis;

- GSMC Operations Engineering Processes to support the progressive deployment of GSMC capabilities, including the
design and documentation of all the operations procedures through testing phases and managing the technical processes
lifecycle;

- Provision of quality management support services to the GSA, including in particular the ISO 9001 certificate renewal
and maintenance and the GSMC product assurance capability.

In order to align with MFF proposal from May 2018 security activities expected to require a budget of EUR 12,715,000
are not included in the budget. However in our understanding those shall be necessary in particular for undertaking the
new operational security task for Galileo and EGNOS as defined in Art 30 & 34(2) of the new Regulation. The
assignment of the responsibility for the operational security is interpreted as entrusting the Agency with the role of
Information Assurance Operational Authority (IAOA) for each EU GNSS system, as defined in Council Decision
2013/488/EU. This role is related to both Galileo and EGNOS, therefore objectives are set up in order to undertake the
relevant activities for both systems. It has to be noted that similar activities for the EU GNSS components have been
already undertaken by the Agency in previous years, although under delegation from the Commission. The budget
estimate is therefore based on this previous experience, although the Agency also notes that the precise definition of these
activities, including the split between core and delegated tasks, is still being properly defined.

The SAB budget of EUR 780,000 will be used for accreditation support contracts to perform technical activities linked to
the security accreditation process and, in particular, to the on-going preparation of the upcoming Galileo system
accreditation milestones ¢.g. Authorisations to Launch. This includes:

Review of technical security documentation;

Analysis of the compliance with system security requirements;
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Occupational charges, utilities and rent are budgeted as a proportion of the current building costs, as the costs are
expected to increase gradually to the level of the costs of current building.

St. Germain en Laye, FR - re-development and occupation charge

A GSMC FR short term extension (+300 msq refurbishment, EUR 250,000 paid by the program, delivery planned
Q2/2020).

Capital cost for development of new building in Saint-Germain is estimated to EUR 30,000,000, amortised over a period
of 15 years — EUR 2,000,000 per year.

Occupational charges and utilities are budgeted as a proportion of the current building costs.

GSMC backup site, Spain

An initial capability (E2 building) has been made available by Spanish authorities in Q4/2018, pending provision of the
final configuration (E6 building), scheduled in Q4/2020.

5.1.4 Building projects submitted to the European Parliament and the Council
N/A

5.2 European Schools

Following the opening of the Galileo Reference Centre (GRC) in The Netherlands, the Agency entered into a Mandate
Level agreement with the European Commission for use of the accredited European School in proximity to Noordwijk,
The Netherlands - Rijnlands Lyceum.

5.3 Evaluation

The main findings of the latest evaluation available are as follows:

The most recent evaluation of the GSA has been undertaken by the Commission and is contained within the ‘Interim
Evaluation of Galileo and EGNOS programmes and evaluation of the European GNSS Agency’, SWD(2017) 346,
published on 23 Oct 2017. The main findings are included in section 10 and are copied below:

“The GSA has successfully achieved important objectives for the progress of the Galileo and EGNOS programmes
and for the development of European GNSS downstream markets through an effective implementation of both core
and delegated tasks. Key achievements of the Agency include the implementation in particular of testing activities that
were required for the declaration of Galileo Initial Services; the contribution to the transition to Galileo exploitation phase
with the award of the Galileo Service Operator (GSOp) contract; the management of the EGNOS operation contract and
other responsibilities having led to a continuous EGNOS service provision; the smooth implementation of FP7, Horizon
2020 and Fundamental Elements R&D projects and downstream market development through monitoring,
communication and promotion activities. The Agency's results have been in line with expectations and have been
delivered within budget limits. The results of the Agency have been appreciated by various stakeholders. The EU Member
States representatives shared a rather positive opinion on GSA results, pointing out the successful contribution to Galileo
and EGNOS programmes' implementation, a good implementation of EU rules in the activities, a transparent reporting on
the Agency's activities and results, and a willingness to achieve the objectives despite difficulties. The representatives of
the downstream industry also shared a positive feedback on the GSA: 79% of respondents to the questionnaire estimated
that the Agency had a positive or very positive impact on market development in the evaluation period.

Processes implemented by the GSA are defined by the legal framework governing the Agency with which the GSA
is compliant. This compliance allows a good level of monitoring and evaluation of the Agency activities and contributes
to the effective implementation of the programmes. However, this is at the cost of a substantial administrative burden,
which may have an impact on the efficiency of both the Agency and its stakeholders. The Agency has also been proactive
to improve the effectiveness and efficiency of its delivery process. For example, the GSA has been certified ISO-9001 for
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The Commission’s request for DB 2021 amounts to EUR 21 600 000. This is compliant with the Communication on the
MFF of 27 May 2020. It will provide Cedefop with the necessary means to ensure the continuity of its activities while
seeking for efficiency gains.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
Requested number of staff for 2021 is 91.

4.1.2 Vacancy rate as of end 2019
87 posts out of 91 were filled at the end of 2019. This corresponds to 96% at 31 December 2019.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

No abatement is applied since it is planned to have all posts filled.

4.1.4 Salary assumption for calculating salary line (% applied)

It is assumed that the current method will lead to an increase of about 2.5%.

4.1.5 Correction coefficient used

The coefficient for Ireland 1s 119,2%.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

Title 1 shows a small increase of 1%. This increase is mainly due to the Country Co-cfficient increase from 117.7 to
119,2%.

4.2.2 Title 2

Title 2 appropriations are expected to increase by circa EUR 100 000. This is due to full time reception cover being
outsourced through the Facilities Management provider to free up internal human resources. Another reason for the
increase is increases in increasing long-term ICT costs covering fixed SLA's and licence charges. A lot of efforts are put
into limiting the increase of administrative expenditure in order to maintain the available budget for core operational
activities and staff resources however negative bank interest rates have also impacted on administrative expenditure.

4.2.3 Title 3

Title 3 will increase by EUR 150 000. This is largely due to increased costs associated with web application development
the increased publications of results of studies.

4.3 Ad hoc grants and delegation agreements

None.
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The Commission’s request for DB 2021 amounts to EUR 15 600 000. This is compliant with the Communication on the
MFF of 27 May 2020. It will provide eu-OSHA with the necessary means to ensure the continuity of its activities while
seeking for efficiency gains.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

For EU-OSHA, the proposal of MFF for 2021-2027 (fiche no. 32) foresees a “stable in nominal terms” budget 2021 at the
level of 2020 appropriations. This means that in nominal terms, the Agency will be cruising with a fixed nominal and
total budget of 16.1 MEUR in the course of the next 7-year period. Having implemented the cumulative 10% cut (5% cut
+ 5% pooling) in establishment plan posts over the period 2013-2017, the Agency proposes to stabilize its staff
population in 2021 and therefore maintain the number of establishment posts at 40 Temporary Agents and a total of 25
FTE for the Contract Agents. 65 FTE is to be seen as minimum human capital for the Agency to be able to continue and
deliver its mandate and mission, meet its modernisation, infrastructure needs and seeking efficiency savings through
shared services and internal re-organisation of its administration.

4.1.2 Vacancy rate as of end 2019

The general vacancy rate at the end of 2019 stood at 3% since all the 40 Establishment Posts were occupied at 31/12/2019

and 2 Contract agents positions (out of 25) non occupied. One of the 2 non-occupied CA will take up duty the
01/03/2020.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

No abatement is applied since it is planned to have all posts filled and no further cuts in staff population.

4.1.4 Salary assumption for calculating salary line (% applied)
The assumption is based on:
- yearly adaptation of basic salary of 2,0%;

- Spanish weighting factor evaluated at 93,5% for the period July 2020 — June 2021 and 95,0% for the period July 2021 —
December 2021.

4.1.5 Correction coefficient used

Estimated weighting factor 2021: 95% (minus 5% compared with Brussels).

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

The Title 1 is proposed at EUR 7 094 000 in order to cover an Establishment Plan of 40 Temporary Agents and the
employment of 25 contract agents full time equivalent and respective promotion (increase in steps) and reclassification
exercise.

The assumption is based on:
- yearly adaptation of basic salary of 2,0%;

- Spanish weighting factor evaluated at 93,5% for the period July 2020 — June 2021 and 95,0% for the period July 2021 —
December 2021;
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- other costs & related services (e.g. learning & development policy, shared services DGHR/PMO, outsourcing of
accounting function to DG BUDG), support (interim staff), specific recruitment/installation related cost for the next EU-
OSHA's Executive Director and traineeships.

4.2.2 Title 2

The total appropriations for the Title 2 of the expenditure is proposed at EUR 1 475 000. Compared to 2020, it represents
an increase of EUR 25 000 basically for anticipating ICT policy implementation and index price increase for building,
facilities running costs.

4.2.3 Title 3

NEW initiatives for 2021(for a full overview of the 2021 work programme, please consult the draft Programming
Document):

Strategic objective 1: The agency will commission a futures study on the circular economy and OSH.

Strategic objective 2. The Agency will further analyse the findings from ESENER-2019. Findings from the OSH
Overview on work-related musculoskeletal disorders will be communicated through the Healthy Workplaces Campaign
2020-22. Research on two OSH Overviews will continue, one on OSH and digitalisation and the other on supporting OSH
compliance. The EU OSH Info System developed in collaboration with DG EMPL will be further developed and refined
with the inclusion of new indicators and the agency will produce it first regular analytical report.

Preparatory work for a major new survey on workers’ exposure to carcinogens will continue in 2021 with fieldwork
planned for 2022 in a selection of Member States. And the agency will start work on a further OSH overview focused on
psycho-social risks and mental health at work.

Strategic objective 3: As well as continuing to foster OiRA tool development, in 2021 the agency will carry out
community and networking actions, and finalise national promotion strategy pilots. An initiative to assess the
effectiveness of OiRA approach to risk assessment will also be initiated.

Strategic objective 4: 2021 will be first full year of campaigning in its two-year Healthy Workplaces Lighten the Load
campaign focused on the prevention of work-related MSDs. EU-OSHA will provide publications and campaign products
to support the campaign, undertake campaigning actions, support focal points for the development of campaign actions in
the Member States via the FAST scheme and undertake overall coordination and management of the campaign. It will
also continue preparatory work for the next campaign on Digitalisation and OSH to be launched in 2023,

Furthermore, in 2021, the agency will deliver effective communication actions for both policy-facing and workplace-
facing activities including further development of its websites, management of its press office (and media partners) and
delivery of publications and information to inform and raise awareness about OSH among selected audiences
(intermediaries and beneficiaries).

Strategic objective 5: The Agency will continue to facilitate the exchange of expertise in OSH through the OSH wiki and
the seminars on ¢-tools. E-guides will be kept up to date. The Agency will provide knowledge-based support to the
Commission, other institutions and key stakeholders when requested to strengthen the evidence base. The review of
biomonitoring practice across the EU containing elements for non-binding guidance will be further developed in
collaboration with other organisations currently working on this issue, as well as with the Commission and the ACSH.

The expert exchange programme initiated in 2020 will further seek to stimulate knowledge transfer between OSH
organisations in the member states focusing on a specific topic area. Collaboration with members of the Global Coalition
on OSH will continue. Joint actions will include the online presentation of data on the burden of occupational disease and
injury and the development of a costing model linked to these estimations.

The total appropriations requested for the title 3 of the agency’s expenditure is EUR 7 485 000.

4.3 Ad hoc grants and delegation agreements

EU-OSHA signed end of 2019 a new contribution agreement IPA/2019/412-828 - "Preparatory measures for the future
participation of IPA II beneficiaries in the network of the European Agency for Safety and Health at Work”™. The
objective of the action is to ensure that the IPA II beneficiaries have the capacity to participate effectively in the network
and activitiecs of EU-OSHA by supporting the approximation to and adoption of the EU acquis. It is in line with the set
objectives of Component 2 of the Action 4 of the Multi Country Action Programme 2018. It corresponds as well with the
dedication of the Commission to support the Candidate Countries in their efforts to align their OSH legislation with EU
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The Commission supports Cedefop request to maintain a stable number of establishment plan posts in 2021 compared to
the Budget 2020 (91 posts).

Financial Resources

The Commission’s request for DB 2021 amounts to EUR 18 000 000. This is compliant with the Communication on the
MFF of 27 May 2020. It will provide Cedefop with the necessary means to ensure the continuity of its activities while
seeking for efficiency gains.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

Cedefop’s establishment plan foresees 91 posts for 2021. Between 2013 and 2018 Cedefop implemented a 10% staff cut,
thus reaching the target of the MFF 2014-2020. In a knowledge-based organisation such as Cedefop, the decrease in
human capital available to work on core business activities cancels out the potential operational budget gain, obtained
from savings in staff costs.

Cedefop’s request for the year 2021 is in line with the Commission’s Working Document on Decentralised Agencies for
the MFF 2021-2027. However, these ceilings restrict the ability of the Agency to fulfil its mandate and carry out the
growing tasks set out in the draft PD 2021-2023.

The human resources planning for 2021 includes 4 SNE and 30 CA posts, which include 5 CA posts for temporary
replacement of staff in short term absence.

4.1.2 Vacancy rate as of end 2019
86 out of 91 establishment plan posts were filled in as of 31/12/2019. This represents a vacancy rate of 5%.

4.1.3 Standard abatement (‘abatement forfaitaire’) applied

In 2020, 5 members of the staff will retire. Based on past experience, historical turn-over rate and recruitment plans in
order to replace staff departing, an abatement rate of 2% was applied to the budget estimate on Title 1 costs.

4.1.4 Salary assumption for calculating salary line (% applied)

For the purposes of salary projections, Cedefop has used as a basis a combined increase ratio of 4% which accounts for
the annual pay update for 2020, as well as foreseeable increases in step and the cost of a projected number of promotions.
The Agency foresaw also the replacement of staff retiring with new staff recruited at entry levels. The resulting salary
differential allowed the Agency to establish the estimated amount for establishment plan posts with an increase of 0.93%
compared to budget 2020.

4.1.5 Correction coefficient used

The evolution of the weighting factor has become increasingly unpredictable in recent years and experience is no longer a
reliable guide. For the purposes of salary projections, Cedefop used the weighting factor in place in December 2019 (i.e.
81.8%).

4.1.6 Exchange rate used (if applicable)
Not applicable

4.2 Financial Resources - Agency request
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It is a four-storey building, set in its own grounds on the outskirts of the city of Thessaloniki, and bears a net Book Value
of 1.9 million EUR as per 2019 provisional annual accounts.

The Agency rents an office space of 25,60 m2 in the Commission, Rue de Spa 3 (SPA3 building). The lease is governed
by an SLA signed with OIB.

5.1.3 Building projects in the planning phase
Not applicable

5.1.4 Building projects submitted to the European Parliament and the Council

Not applicable

5.2 European Schools

There is no European School in Thessaloniki. In its absence, Cedefop implements specific policies to support schooling of
staff’s children.

5.3 Evaluation

The last periodic external evaluation of Cedefop required by the financial rules was completed in 2018. Carried out by
DG Employment, the evaluation assessed Cedefop individually as well as in a cross-cutting perspective vis-a-vis the other
Agencies falling under the remit of DG Employment i.e. Eurofound, ETF and EU-OSHA. Cedefop is following up on
resulting recommendations. The resulting Commission’s Staff Working Document (SWD (2019)159) was published on 9
April 2019. The outcomes of the cross-agency evaluation were generally positive while also highlighting areas for
improvement. It confirmed the good quality of the Agencies” work despite budgetary and HR constraints, their alignment
to the EU agenda and the uniqueness of their outputs/ services. Potential overlaps at the level of the Agencies’ mandate
did not occur in practice. It was also clear that there would be no overlaps with the recently established European Labour
Authority (ELA).

Cedefop’s action plan as a follow-up to the Commission’s SWD was transmitted to DG EMPL on 11 October 2019 who
welcomed in particular the actions, including precise deadlines, addressing the Cedefop-specific recommendations, as
well as the cooperation with the other Agencies concerned.

In accordance with Article 29.5 of Cedefop’s Financial Rules (FR) and Art. 9 of its implementing rules (IR), Cedefop
undertakes both ex-ante and ex-post evaluations in line with guidance provided by the Commission of all programmes
and activities which entail significant spending.

Cedefop closely follows-up the evaluations and audits recommendations and keeps its Management Board and Executive
Board regularly informed on the follow-up given and the status of the recommendations. Follow-up action plans give a
comprehensive view of the recommendations, actions envisaged, responsibilities, deadlines and status of implementation.

5.4 Privileges and immunities

Agency privileges Privileges granted to staff

Protocol of privileges and immunities of the European Union Education / day care

The Agency has the status of a diplomatic mission in | As regards VAT exemption for staff, the Protocol on privileges | Nothing provided
Greece — only the two official cars and the private cars | and immunities is applicable to EU staff, except for those who | by the state of the
of the Director and Deputy Director can obtain a | were resident in Greece before employment in the Agency. VAT | host country.

diplomatic car plate; yearly VAT exemption is only | and customs duties exemption applies to such staff during one
granted to the Agency (in line with the protocol) and | year from their taking up functions at Cedetop, as provided for in
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4 Justification of needs

Commission assessment

Human Resources

The number of staff requested for ELA in 2021 replies to the need to have sufficient staff qualified to take over the tasks
to be fulfilled in the framework of ELA’s mandate. Commission’s position is to stick to the Legal Financial Statement.

Financial Resources

The agency’s request follows the related legislative financial statement in terms of credits foreseen for ELA in 2021
(EUR 29 977 000). However, the impact of the SK corrector coefficient as well as the 10 years free of charge rental
arrangement with the SK authorities have to be taken into account and reflected into the DB 2021 request.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

The number of staff requested in 2021 replies to the need for ELA to have sufficient staff qualified to take over the tasks
described in its founding Regulation. The total number of staff by the point of reaching cruising speed by 2024 will
remain the same as the one indicated in the Legal Financial Statement accompanying the founding Regulation, as well as
the overall budget planned under Title 1 for 2021.

The grading of the posts specified in the ELA Budget for 2020 was based on the assumption that the Authority would be
located in Brussels. Following the decision to allocate the seat of ELA to Bratislava, the Establishment Plan and staff plan
needs to be adjusted to take into account the correction coefficient applicable in the host Member State, with a view to
recruit a qualified and diverse workforce able to fulfil ELA’s mandate.

4.1.2 Vacancy rate as of end 2019

The Establishment Plan adopted for ELA assumed an establishment date of the Authority during the first quarter 2019;
the Regulation establishing ELA entered into force at a later stage (i.e. on 31 July 2019). As a first step, ELA recruited
several contract agents with administrative profiles. At the same time, it published the first wave of temporary agent
vacancies to fill in the posts of the Establishment Plan. These first vacancies cover the needs for temporary agents until
the 1st half of 2020.

Even though the occupancy rate by end of 2019 is low, ELA expects to fill more than 50% of its 2020 capacity for
temporary and contract agents already by end of June 2020. As of end of January, the situation is as follows:

. Three new staff took office in January 2020;
. Another three new staff are planned to arrive by 16/02/2020 and a fourth one on 01/04/2020;
. Several recruitments are currently taking place on the basis of the constituted reserve lists, with a view for the

selected candidates to join the Authority over the coming months (i.¢. labour mobility officers, administrative assistants,
head of sector - human resources etc.). Offers are currently being sent and are awaiting a formal confirmation for the
arrival date, with the view of recruiting 9 new temporary agents by the summer 2020.

Now that the recruitment processes and the necessary team are in place, ELA is well equipped to process a high number
of selection processes efficiently. Furthermore, a new vacancy for finance and procurement assistants has been recently
published and other vacancies will be published soon. In parallel, the selection process to recruit the Executive Director is
ongoing, with the successful candidate expected to be appointed by the Management Board by summer 2020.
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4.1.3 Standard abatement (‘abatement forfaitaire') applied

Not applicable.

4.1.4 Salary assumption for calculating salary line (% applied)
The calculation of the salary lines for 2021 was made on the basis of

a) the requested staff as detailed in section 2 above, assuming that the staff will take up duty progressively throughout the
year,

b) the average FTE costs to be used for cost recovery of services provided by DG BUDG, and

¢) the correction coefficient of Slovakia (79%).

4.1.5 Correction coefficient used

79% for Slovakia.

4.1.6 Exchange rate used (if applicable)
Not applicable.

4.2 Financial Resources - Agency request

4.2.1 Title 1

The appropriations requested for the staff expenditure amount to EUR 10 185 000. It mainly covers the salaries and
allowances of the staff expected to be employed by the Authority in 2021 (50 temporary agents, 27 contract agents, 45
seconded national experts and 10 interim staff by end of 2021), with a budget of approximately EUR 8§ million.
Recruitment will continue to be a high priority in 2021; it is expected that the staff structure will nearly double in size
during this second full year of operation. It explains the level of the recruitment costs, which include among others the
travel expenses to be reimbursed to interviewed candidates, the daily subsistence and installation allowances and the
removal expenses. The requested appropriations also include a budget of EUR 1 million for the early childhood centres
and schooling costs of the recruited staff. Other sources of staff expenditure relate to missions and trainings.

4.2.2 Title 2

The infrastructure and operating expenditure is estimated to EUR 3 142 000. It mainly relates to the IT equipment and
services needed to ensure the effective administration of the Authority at the permanent seat location; the second part of
the order of technical equipment and furmiture for the meeting rooms; the organisation of the meetings of its governing
bodies; and external communication activities and translation / publication charges. Based on the offer submitted by the
Slovak government during the seat selection procedure, it is assumed that -from the moment of the Authority’s move to
Bratislava, expected to take place in 2020- the rental cost and associated charges of the building of the Authority will be
covered by the financial contribution provided by the Slovak government in line with its offer.

4.2.3 Title 3

The operational expenditure is estimated to EUR 16 650 000. It is composed of the appropriations related to the activities
currently implemented by the Commission that will be shifted to the Authority from January 2021 (activities related to
EURES and the platform on undeclared work) (for an amount of EUR 10 187 000), and of fresh appropriations for
starting the implementation of the new activities of the Authority as provided for by the Regulation (EU) 2019/1149 (for
an amount of EUR 6 463 000).

The high percentage variations between the years 2020 and 2021 are explained by the growth of the Authority, notably of
its staff structure, the take-over by the Authority of activities currently implemented by the Commission (activities related

Part I — Decentralised agencies
Individual budgetary financial statements — ELA 276
























4 Justification of needs

Commission assessment

Human Resources

The Commission supports the request made by EIGE regarding the EU contribution for DB 2021. It is compliant with the
Communication of 27 May on the MFF. EIGE, as other agencies and institutions, is advised to continue looking for
efficiency gains wherever possible (namely in favour of operational costs).

Financial Resources

Regarding the staff, the Commission supports EIGE request with the exception of the swap of one SNE with a CA.

4.1 Human Resources - Agency Request

By end of 2017 the proposed reduction of 10% in EIGE’s establishment plan has been fully implemented (5 % staff
reduction to be applied in all EU institutions, bodies, agencies and their administrations over the period 2013-2017 plus 5
% for redeployment in start-up EU agencies) as requested by the Budgetary Authority. Having reduced the number of
Temporary Agent posts from 30 to 27 in the period 2015-2017, no further reductions are envisaged in 2021-2023.

The requested appropriations in Title I relate to staff expenditure as foreseen in the Establishment Plan for 2021, as well
as external personnel, training and missions of an administrative nature. The appropriations and the Establishment plan
also take into account career development possibilities for staff (in step and in grade) in accordance with the Staff
Regulations and the Conditions of Employment of Other Servants

4.1.1 Number of staff requested

Draft Budget (DB) for 2021 starts the new 2021-2027 Multiannual financial framework (MFF), for which negotiations are
not yet concluded. EIGE’s Establishment Plan keeps the same level as in the year 2020 (total of 27) and no additional
Temporary Agents are requested.

The draft SPD 2020-2022 and draft budget 2020 proposed a conversion of one SNE post to one Contract Agent (FG IV)
and provided justification. In the process of inter-service consultation, the draft SPD 2020-2022 was approved by
European Commission without comment on this request (opinion C(2019) 5549 of 29 of July 2019). After adoption of
EIGE’s Management Board of SPD 2020-2022, EIGE increased number of Contract Agents to 11 and decreased the
number of SNEs posts to 4.

In addition to the facts, that the Member States find it difficult to second experts to EIGE, EIGE analysed other risks, such
as long-term impact of contract staff on the budget and believes, that such a conversion can hardly affect adversely the
Commission’s budget in the long term:

1 Although EIGE has been employing CAs since 2009, of those currently employed by EIGE only one has an
indefinite contract.

(i1) More than half of the CAs who left EIGE (15/26) joined other EU institutions and agencies.

(ii1) Less than half of the CAs who left EIGE (11/26) are to date not engaged with any other EU institution or
agency.

Moreover, even with number of positions increased, CAs amount only to 40% of EIGE’s establishment plan (55%
together with separately funded IPA project and short term replacements), which is still well below the threshold of 75%
defined in Staff Regulations (CEOS Article 3a.2)

4.1.2 Vacancy rate as of end 2019

The Institute’s Establishment Plan was at 96 % by the end of 2019 with one post vacant. The Establishment Plan is
projected to be at 96-100 % level for 2021.

For the record, the following vacancy rates apply for previous year-ends:
2018 - 0 %
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2017 -4 %

2016 -4 %
2015-0%
2014 -0%
2013 -0%
2012 -0%
2011 -4 %
2010-8 %

4.1.3 Standard abatement (‘abatement forfaitaire’) applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)

The following assumptions were made for 2021. All calculations were done in the ABB model developed for EIGE.
An Establishment Plan of 27 posts, 10 Contract Agent posts, 5 SNE positions and 8 trainee posts.

A country coefficient of 75.1 % and an inflation rate of 1 %.

Staff whose contracts terminated/not extended entitled to: double resettlement allowance (2 basic salaries), travel out and
removal costs reimbursement.

New staff members (TAs and CAs) are expected to have the following average profile: expatriate, married, with 0.5
children, receiving education allowance.

A natural turnover of 10 % for TAs and 10 % for CAs projected (entitled to installation allowance (single basic salary
taken), daily allowances for 7 months and removal costs reimbursement).

Appropriations for 2 CA posts under the I[PA programme are subject to availability of IPA funds.

4.1.5 Correction coefficient used

75.1 %

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

The total EU contribution is EUR 8 096 000 in 2020, of which EUR 3 644 663 in Title I covering all staff related costs,
EUR 1 121 337 in Title II covering main items as building rental expenses, ICT expenses as well as Management Board
and Experts” Forum meeting expenses, and EUR 3 330 000 in Title III covering operational expenditure.

Draft Budget (DB) for 2021 is the first of the new 2021-2027 Multiannual financial framework (MFF) and final
information on the budget for the next multi annual programming period starting from 2021 is still not available.
Following the document Agency Instructions for the Budget Circular for 2021, EIGE’s draft budget for 2021 is kept at the
same level as in the year 2020.

The general allocation between Titles (major appropriations allocated to Titles I and III, smallest to Title IT) follows the
trend of 2020.

4.2.1 Title 1

Appropriations under Title 1 are intended to cover staff expenditure as foreseen in the Establishment Plan for 2021, as
well as external personnel, training and missions of administrative nature. At the level of 100 % occupancy of the
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to cover areas of work that are more and more demanded, including extraction and analysis of how the data is used in law
enforcement practices or policy making.
The Project Manager should be able to run projects having as aim the assessment of fundamental rights implications of
various Al related research and industry applications across the EU. The proposed grade for this post is in line with the
tasks to be undertaken.

One AD 6 Project manager — this post would allow the Agency to align its human resources capacity in the arca of
migration and asylum to the increased demand for fundamental rights expertise required by the two JHA agencies,
Frontex and EASO, which have benefited from a revised mandate. The post will serve to ensure that FRA will
continuously provide at the highest qualitative level its work in the area of migration, integration and refugee protection.
The increased number of staff in the arca of migration and asylum will provide FRA the possibility to continue with its
regular overview of migration-related fundamental rights challenges presented in the form of quarterly reports. Depending
on the further developments, and on the further decisions in the area of migration, FRA would have the possibility to
continue with its temporary deployment of FRA experts to EU Members States most affected by new arrivals. The
proposed grade for this post is in line with the tasks to be undertaken.

Contract agents

One CA FG IV Project officer — this post would allow the agency to build-up the necessary capacity to mainstream its
work in relation to Al within different fundamental rights field.
The person should be the liaison within FRA projects to bring in the knowledge in the area of data engineering, the
building and the maintenance of the data architecture, necessary to understand how the use of Al affects the fundamental
rights of users and how this can have an impact at the policy level. With the 2020 being the year when the work on access
to social rights in the digital age is launched, FRA needs to have the necessary skillsets related to digital innovations.

One CA FG IV Project officer — — interoperability — the post should allow FRA to increase the capacity for dealing with
the upcoming requests on interoperability. With the adoption of the regulations establishing the new framework on
interoperability between EU information systems in the field of borders, visa, asylum and migration, the Agency will
need to employ the necessary resources for assessing the fundamental rights implications in using it. The post should
bring in new skillsets in the area of biometrics and data protection, and will provide essential support for the Agency’s
research on the use of data and algorithms within the European Search Portal, with the aim to identify potential
fundamental rights benefits as well as negatives, as for example unlawful profiling.

4.1.2 Vacancy rate as of end 2019
98.6% (71posts out of 72 were occupied)

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)
3.6% increase was applied on the current salary grid.
2.4% July 2020-June 2021

1.2% July 2021- December 2021

4.1.5 Correction coefficient used

The current correction coefficient was used (106.0%).

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request
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4.2.1 Title 1

Title T amounts to €14,872,000, which corresponds to a 1.9% increase compared to 2020. This increase refers mainly to
the increase of the salaries and the additional posts that have been estimated. The remainder of Title I is estimated based
on actual needs taking into consideration, where appropriate, the 2019 executed budget, the total number of staff and their
allowances.

4.2.2 Title 2

The Agency expects to receive from the Austrian Authorities, on a yearly basis, the amount of €200,000 for the rent
subsidy. Since this contribution is based on an exchange of letters and not on a legal basis (¢.g. seat agreement), the
Agency budgets the full rent cost for each year. The subsidy is only entered in the year's budget once it is cashed.
However, it is used in the next financial year. For example the 2019 rent subsidy has been introduced in the 2019 budget
in the form of an amending budget and has been carried over for consumption in 2020.

Similarly, as soon as the Agency receives from the Austrian Authorities the rent subsidy for 2020, a reduction of Cl
appropriations under the rent's budget line in 2021 will take place. The equivalent of C1 appropriations will be transferred
to Title III. Therefore, the 2021 budget, at this stage, foresees the full rent costs.

This is the main reason for the difference under Title Il where an increase of 11% compared to 2020 is shown. However,
Title IT is expected to remain at 2020 level provided that the 2020 rent subsidy will be cashed.

4.2.3 Title 3

The Agency prepared its draft Annual Work Programme (AWP) for 2021 after having consulted its wide range of
stakeholders (Council of Europe, National Human Rights Institutions, Scientific Committee, Equality Bodies,
Ombudsperson, National Liaison Officers, Fundamental Rights Platform, International organisation and relevant EU
Agencies). Based on this AWP the estimate of expenditure under Title Il amounts to € 7,725,000 representing 30.8 % of
the overall budget for the financial year 2021 which, within the relevant areas of work, will be used to implement the
following activities:

A. Fair and Equal Socicties

FRA will launch the main results of its Roma Survey 2020. In addition, the Agency will disseminate the relevant findings
on equality and non-discrimination from Roma and Travellers” survey, the Fundamental Rights survey and the second EU
LGBTI survey, considering targeted analyses with regard to gender, age and disability.

FRA will start the fieldwork on the EU Survey on Immigrants and Descendants of Immigrants. It will also continue
publishing data on reporting of anti-Semitism, which serves to complement FRA’s survey data collection on anti-
Semitism.

In 2021, a new project will be implemented focused on aging in digital societies.
B. Just, Digital and Secure Socicties

Main findings from the project on artificial intelligence, big data and fundamental rights will be available in 2021. A new
project on ‘Online content moderation — harassment, hate speech and (incitement to) violence against specific groups’
will be implemented, analysing incidents of online harassment and hate speech on selected social media channels. The
Agency will provide advice to EU institutions and Member States on criminal procedural rights, in particular on the right
to be presumed innocent until proven guilty in criminal proceedings.

In 2021, FRA will disseminate the results on ‘Business and human rights: access to remedy’, and the findings of its
Fundamental Rights Survey.

C. Migration and Asylum

FRA will continue to build on its current strengths in the area of Migration and will carry over its multiannual projects to
provide fundamental rights expertise to EU institutions and Member States. Expert advice will be provided at EU
Member State level also through missions and field deployments.

D. Supporting Human Rights Protection Systems

FRA will further refine its European Fundamental Rights Information System (EFRIS), providing a searchable interface
for available evidence from existing international human rights monitoring mechanisms.

The Agency will continue its cooperation with policy-makers and human rights bodies at EU and Member State level.
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3.3 Budget Outturn
First estimate of the 2019 surplus that should be reimbursed to the EU budget (as assigned revenue): EUR 952 693,10

4 Justification of needs

Commission assessment

Human Resources

In the absence of a modification of Eurojust mandate, the Commission supports a stable number of establishment plan
posts in 2021 compared to the Budget 2020 (207 posts).

Financial Resources

The Commission’s request for DB 2021 amounts to EUR 43 297 699. This is compliant with the Communication on the
MFF of 27 May 2020. It will provide Eurojust with the necessary means to ensure the continuity of its activities while
seeking for efficiency gains.

4.1 Human Resources - Agency Request

The consistent increase of Eurojust’s casework and judicial cooperation tools, both in numbers and complexity, together
with the reinforced cooperation and synergies between Eurojust and its partner EU agencies and bodies requires an
increase in Eurojust’s human resources.

Eurojust included 217 temporary staff posts in its 2021 draft Establishment Plan. This request includes 10 additional posts
to support complex cases in key crime areas and reinforce knowledge retention, to support the management of Eurojust’s
operational data and to reinforce Eurojust’s ICT systems and security.

Eurojust requests 24 contract staff FTE for 2021 to reinforce its operational work and the maintenance of ICT
infrastructure and systems.

Eurojust requests 24 SNEs for 2021 to reinforce prosecutorial expertise in the National Desks.

Lastly, the number of non-statutory post-holders is expected to increase to 107 in 2021, through reinforcements in the
Eurojust National Desks, a continuous close cooperation with Denmark and the UK and an increased number of third
States with a Liaison Prosecutor posted at Eurojust.

4.1.1 Number of staff requested

The total of Eurojust statutory and non-statutory staff in 2021 will amount to:

1. TA: 217

2. CA: 24

3. SNE: 24

4. Non-statutory staff: 107

TOTAL: 372

Eurojust requests 21 additional posts/FTE to reinforce its operations. Specifically:

-2 ADS5 and 2 FGIV Data Management Officers are needed to support the newly established counter-terrorism register, to
implement interoperability in relation to the exchange of operational information with Eurojust’s partners and to deliver
the necessary tools to report on operational activities efficiently and effectively.

- 5 ADS5 Judicial Cooperation Advisors, 3 SNE and 3 FGIII National Desks Assistants are required to support an
increasing number of complex cases in particular related to terrorism, cybercrime, migrant smuggling and Returning
Foreign Fighters and core international crimes.

- 1 ADS is needed to reinforce knowledge in judicial cooperation with the aim to provide policy makers with case-based
input for the improvement of European judicial cooperation tools and their implementation.
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- 1 FGIII JITs Grant Assistant is required to support the timely processing of applications, including evaluations, grant
awards, beneficiary claims and financial reporting. Financing of cross-border investigations, including JITs, has become a
permanent task for Eurojust and the budget allocation to this programme has doubled since 2016.

- Finally, Eurojust is requesting 4 posts related to information management and ICT security. 2 FGIII ICT Officers are
needed to ensure business continuity in the maintenance of the current ICT infrastructure, 1 ADS5 ICT Security Officer to
assist with the with the expanding of the Eurojust Case Management System (CMS) and 1 AD7 Technical Architect to
ensure that all ICT infrastructure and ICT solutions follow a sustainable and financially viable technical roadmap and
strategy and clearly defined technical requirements.

Eurojust’s draft 2021 Establishment Plan reflects the total posts/FTE required to implement the Annual Work Programme
2021 and does not factor in the additional resources foreseen by the Commission as Eurojust’s 2021 contribution to the
EPPO.

More detailed justifications for these new requests are provided in Annex VI of Eurojust’s DB 2021 General Guidelines.

4.1.2 Vacancy rate as of end 2019

On 31 December 2019, 204 TA posts were filled, leading to a vacancy rate of 1,9% compared to 1% in 2018. Offer letters
are counted as filled posts. This was due to in-year budget constraints for the temporary staff salaries that were eventually
covered by means of an amending budget approved by the Commission in October.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

A 2% vacancy rate is applied to account for turnover and part time incumbency of posts.

4.1.4 Salary assumption for calculating salary line (% applied)

The percentage applied is 98%, meaning that a vacancy rate of 2% is used for estimating the salary costs for 2021

4.1.5 Correction coefficient used

An 11,5% correction coefficient is used, which is increased by 2% for 2021.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

Eurojust's Draft Budget (DB) request is established in line with the agency's Activity Based Budgeting (ABB)
methodology and contributes to the agency's Multi-Annual Strategy (MAS) 2019-2021 by allocating the 71% of human
and financial resources to Eurojust’s core operational areas related to casework.

The DB 2021 aims to reinforce the human resources in support of Eurojust’s ever-increasing operational workload,
including new requests for 10 temporary and 8 contract staff as well as 3 additional SNEs.

Further to “marginal” increases of EUR 58 K, the total net increase of EUR 3,4 M (8%) is primarily due to:

- Operational work growth (1 EUR 1 938 K), related to remuneration of new temporary/ contract staff ( EUR 1 524 K)
and new SNEs (1 EUR 200 K), as well as coordination meetings/centres (T EUR 214 K);

- Indexation adjustments (1 EUR 860 K), related to statutory remuneration of existing temporary/contract staff (1 EUR
734 K) and existing SNEs (T EUR 44 K), European School subsidy (1 EUR 12 K) and building rent ( EUR 70 K);

- Eurojust Regulation requirements (1 EUR 573 K) to translate through the EU Translation Centre (CdT) an extended set
of operational (T EUR 208 K) and corporate (T EUR 176 K) documents and to provide a compensation to the Member
State of Eurojust’s President (EUR 189 K); and

- Investments for longer term service efficiency gains (1 EUR 144 K), related to interim staff ( EUR 90 K), HR
administrative assistance (SYSPER) (1 EUR 36 K) and vehicle services due to a change from ownership to lease model (1
EUR 18 K).
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At EUR 45,1 M, the DB 2021 is in line with Eurojust’s MFF 2021-2027 proposal and the specific workload assumptions
2021-2023. This is despite the fact that the 2019 operational workload metrics (cases, coordination meetings and centres)
significantly exceeded the 2019 budget assumptions and already approach those used for the DB 2021 proposal, attesting
also to the fact that the estimates used for the MFF proposal were reasonable and modest. Furthermore, in order to remain
aligned with the Eurojust MFF proposal and offset the Eurojust Regulation costs not factored in it, the DB 2021 does not
include the financial resources projected for a number of areas, including notably JIT grants. Totalling EUR 1,1 M, these
shortfalls do not comprise efficiency gains but set constraints on the implementation of the Annual Work Programme
2021. Eurojust envisages to cover these shortfalls, to the extent possible, through Denmark’s financial contribution in
2021 and subject to a reassessment of the organisational needs and priorities at that time.

Whilst the MFF 2021-2027 negotiations continue in 2020, Eurojust’s DB 2021 estimate is € 12,1 M above Commission’s
current MFF proposal for 2021 (€ 33 M). This deviation continues the trends of the previous MFF period in which the
Commission and the budgetary authority supported Eurojust’s budget and post requests in excess of the original
programming in (partial) recognition of the agency’s structural deficits and operational work growth.

4.2.1 Title 1
EUR 22 792 331 in both Commitment appropriations and Payment appropriations

Title 1 “significant” increases (over 2020 budget) EUR24 M

1. Existing temporary/contract staff costs: EUR

The costs for the 207 temporary staff and 16 FTE of contract staff authorised in the 2020 budget/EP | 734 K
will increase as per the statutory remuneration adjustments. In line with Eurojust’s average salary

o,
methodology that still results in more modest estimates compared to the one applied by the (13%)
Commission services, these have been calculated:
- Using as starting basis the current actual salaries and estimates for 2020;
- Applying the approved assumptions for the vacancy rate (2%), the indexation (0,8%) and the
correction coefficient adjustment (2%); and
- Including expected step changes and any possible reclassifications in 2020-2021.
2. New temporary/contract staff: EUR

The DB 2021 funds a reinforced EP to support the unprecedented growth in the agency’s | 13524 K
operational work. The respective costs for 10 additional temporary staff posts and 8 additional FTE

of contract staff are estimated based on the salary methodology and assumptions applied for (new)
existing staff costs. The detailed justifications for these new staff requests are provided in Annex VI

of Eurojust's DB 2021 General Guidelines.

3. Interim staff costs: EUR

In the annual budgets of 2018-2019, Eurojust could not provide interim staff services due to the | 90 K
lack of a framework contract. Eurojust has recently established joint contract with the European

Medicines Agency, for covering the increasing requests for short-term FTE replacements. The (new)
requested amount correspond to the annual cost of 1 FTE
4. Costs for HR administrative assistance: EUR

This increase relates to Eurojust’s service level agreement with the Commission for the use of | 36 K
additional modules of Commission’s ICT system for HR management (SYSPER). (1 30%)

5. European School subsidy: EUR

The European School subsidy reflects costs that are totally outside Eurojust’s control. It is [ 12K
estimated based on current costs, an assumed 6,5% increase on the actual number of children 1 1%)
including a provision for future employees, the indexation adjustment for the intervening school
vears, and a forecast for increased registrations in the secondary school that costs approximately
three times more than the primary.

Part I — Decentralised agencies
Individual budgetary financial statements — EUROJUST 308



4.2.2 Title 2
EUR 7 582 841 in both Commitment appropriations and Payment appropriations

Title 2 “significant” increases EUR 88 K
6. Building rent: EUR 70K
This increase reflects the annual indexation foreseen in the Eurojust’s building lease agreement with | (T 3%)
the host state and is linked to the estimated Consumer Price Index in the Netherlands to be

confirmed in Q3 2020.

7. Vehicle service costs: EUR I8 K
This increase is due to the change to leasing vehicles, which is expected to bring long-term | (T 45%)
efficiencies by removing the need for high cost vehicle purchases and maintenance.

4.2.3 Title 3

EUR 11 324 828 in both Commitment appropriations and Payment appropriations

Title 3 “significant” increases (over 2020 budget) EUR1M
8. Coordination meeting/centre costs: EUR 214 K
This increase is based on the assumption of 43 more coordination meetings (10% increase to 472) | (1 8%)

and 2 more coordination centres in 2021 as compared to 2020, and an inflationary increase of the

actual average costs of Q1-Q3 2019. This is a modest estimate, not including any contingency for

possible increases of contract prices despite the fact that the main framework contracts used for

these costs expire in 2021.

9. Existing SNE costs: EUR 44 K
As for temporary and contract staff, this increase reflects the annual structural remuneration | (T 3%)
adjustments for the 21 SNEs already budgeted for 2020.

10. New SNE costs: EUR 200 K
These reflects the request for 3 additional SNEs to reinforce National Desks’ prosecutorial | (new)
experience. These practitioners from national authorities can add value by bringing their expertise

in specialised areas to Eurojust, as explained in Annex Error! Reference source not found. of

Eurojust’s DB 2021 General Guidelines.

11. Operational translation costs: EUR 208 K
Due to budget constraints, in 2020 Eurojust was able to cover only part of its EJR obligation to | (T 39%)
translate a more extended set of operational documents using the more expensive CdT services,

while maintaining current service levels concerning the type and number of documents translated

in direct support of the operational work. This increase is necessary to cover in full the costs of

this legal requirement and is estimated based on the 2021 CdT prices.

12. Costs for corporate communications and publications: EUR 176 K
As above, due to budget constraints, in 2020 Eurojust was able to cover only part of its EJR | (T 32%)

obligation to translate a more extended set of corporate documents using the more expensive CdT
services. First, the obligation to use CdT will entail higher costs for translating the Annual Report
and other communication material, such as newsletters, infographics and other tools aimed to
enhance Eurojust’s visibility. Second, the EJR sets new requirements to translate the SPD and any
working arrangements concluded with third parties. This increase is necessary to cover in full the
related costs and is estimated based on the 2021 CdT prices.
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5.2 European Schools

Agreement in place with the European School(s) of: The Hague

Contribution agreements with Commission on type I European schools Yes No N
Contribution agreements with Commission on type II European schools Yes N No
Number of service contracts in place with international schools: N/A

International education facilities in
the Hague include the International
school of the Hague as well as the
American, British, French and
German schools.

Description of any other solutions or actions in place:

5.3 Evaluation

The College of Eurojust commissioned an independent external evaluation of the implementation of the 2008 Council
Decision on Eurojust and the activities carried out by the agency. The evaluation was conducted by an external consulting
firm from September 2014 to June 2015 and resulted in several recommendations for Eurojust’s consideration and
implementation. These were all implemented by the end of 2018.

Following the entry into force of the Eurojust Regulation as of 12 December 2019 and as foreseen in Article 69, by 13
December 2024 the Commission is expected to commission an evaluation of the implementation and impact of this
Regulation, and the effectiveness and efficiency of Eurojust and its working practices.

5.4 Privileges and immunities

Privileges granted to staff

Agency privileges

Protocol of privileges and immunities/diplomatic
status

Education/day care

The privileges and immunities of the agency are
based on the Seat Agreement between Eurojust and
the Netherlands, the Agreement on Privileges and
Immunities between Eurojust and the Netherlands and
Protocol No.7 annexed to the EU Treaty.

Within the scope of its official activities, Eurojust is
exempt, inter alia, from: import taxes and duties,
motor vehicle tax, tax on passenger motor vehicles
and motorcycles, value-added tax paid on goods and
services supplied on a recurring basis or involving
considerable expenditure, excise duties included in
the price of alcoholic beverages and hydrocarbons
such as fuel oils and motor fuels, real property
transfer tax, insurance tax, energy tax and, tax on
water mains.

The Host State authorities shall ensure that the
Headquarters is supplied with electricity, water,
sewerage, gas, post, telephone, telegraph, local
transportation, drainage, collection of refuse, fire
protection and snow removal from public streets.

The Dutch Government shall permit Eurojust to
communicate freely without the need for special
permission and to dispatch and receive official
correspondence by courier or in sealed bags which
shall have the same privileges and immunities as
diplomatic couriers and bags.

The privileges and immunities of Eurojust post-
holders are based on the Seat Agreement between
Eurojust and the Netherlands, the Agreement on
Privileges and Immunities between Eurojust and
the Netherlands and Protocol No.7 annexed to the
EU Treaty. Two different regimes apply:

National Members, Deputies and Assistants as well
as the Administrative Director and Heads of
Units/Services and their family members are
granted ‘AQO’ status by the Host State and benefit
from certain VAT exemptions and, exemption from
excise duties for alcoholic beverages, tobacco and
fuel.

‘AQ’ status also provides for exemption from tax
on cars and motorcycles (BPM) and road tax
(MRB) for two cars registered on the post-holder’s
name at the same time.

Eurojust post-holders are exempted from VAT for
the purchase of cars. Eurojust staff members are
exempted from Dutch income tax and from all
compulsory contributions to the social security
organisations of the Netherlands.

Additional exemptions include duties in relation to
water authority charges, municipal tax on second
homes, dog licences and tax for installations on
public land or water.

Eurojust  staff receive
education allowances for
school fees. Staff has to pay
for the education of its
children.

As a courtesy of the Host
State, Eurojust post-holders
may request the Dutch
subsidy for the
reimbursement of a
percentage of day-care and
after-school care costs of
accredited centres.

Eurojust reimburses in full
the tuition fees of staff
whose children are studying
at the European School in
The Hague.
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This should be the basis for EPPO to implement its budget and its mandate.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

The EPPO staff request for 2021 is based on the EPPO notes to Commissioners Hahn and Reynders of 16/1/2020
(Ares(2020)278438) and of 12/2/2020. These notes analyse thoroughly and revise the estimates on the number of cases
that EPPO will have to handle yearly from the start of its operations in November 2020. The revised figure is 6700 cases
per year, compared to 987 cases initially estimated by the Commission in the LFS 2017. As a result the number of EPPO
staff needs to significantly increase compared to the initial LFS estimations. A synthesis of the need for an increase by
cach EPPO department is given below:

Operational department:

Significant impact in the “Registry and verification” Unit: there is a need to be able to handle information
potentially leading to opening criminal investigations in the 19 different EU languages used by the 22
participating Member States. Nevertheless, some linguistic combinations would be more needed than others,
depending on the number of cases foreseen by the Member States (e.g. Romania and Italy).

Moderate impact in the “Case analysis and document management” Unit: the analytical work can start earlier
given the overall caseload that the EPPO will be confronted with from Day 1.

Moderate impact in the “Administrative assistance to the European Prosecutors™ the assistance to the European
Prosecutors in their day-to-day work is undoubtedly linked to the number of cases: contacts with EDPs, missions
on the spot, interactions with national judicial bodies, coordination with other bodies and institutions (OLAF,
Eurojust ...), etc.

Moderate impact in the “Data protection office” and “Legal service™ as an increase of cases may lead to a higher
probability to have requests or complaints related to data protection and cases brought in front of the Court of
Justice, which would be handled by the Legal Service.

Administration Department:

Moderate impact in the “Human resources and budget” Unit: if the number of cases increases, there might be a
need to increase the number of EDPs. The contractual arrangements for the EDPs, as well as their related
administrative aspects, are not subject to any kind of service level agreement and have to be managed “in house”.
For example, the payroll of those EDPs might gain in complexity, taking into account their conditions of
employment, which foresee a career progression, even under a “special advisor™ status.

Moderate impact in the “CMS project”™ an increase of the number of cases will undoubtedly lead to a higher level
of technical assistance and support in using the CMS.

Moderate to significant impact on security matters: depending on the nature of the case handled by the EPPO or
the European Prosecutors’ history, there might be a need to ensure more close protection services. A 24 hours/7
days protection is very demanding in terms of resources as it is generally admitted that 8 to 10 persons are needed
to ensure the close protection of 1 person.

4.1.2 Vacancy rate as of end 2019

The occupancy rate on 31.12.2019 was at 27.03%. The reason is that main recruitments only started in Q4 2019 with the
ECP taking office on 1.11.2019. Already at the start of 2020 recruitments have intensified, with 41 out 47 establishment
posts for 2020 expected to be filled by June 2020 and the other 6 posts by September 2020.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

During the start-up phase of the EPPO all posts should be occupied instantly.
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4.1.1 Number of staff requested

The ETF staff request is in line with the SPD 2020-2022 (Annual Work Programme 2020) adopted by the ETF Governing
Board on 22 November 2019 and the Budget Circular 2021. This means 86 temporary agent establishment plan posts,
plus at least one and possibly two additional temporary agents to offset part-time work as per art. 38.2 of the ETF
Financial Regulation; 42 contract agents and 1 local agent.

4.1.2 Vacancy rate as of end 2019
The vacancy rate was 0% end 2019 (86 post occupied out of 86 posts authorized).

4.1.3 Standard abatement (‘abatement forfaitaire') applied

Not applicable.

4.1.4 Salary assumption for calculating salary line (% applied)

The Agency’s salary budget request is in line with the one envisaged in the SPD 2020-2022. The main assumptions are:
e An annual salary increase linked to the estimated salary adaptation of 2 % and a small decrease in the weighting
factor;

e Anupward impact on salary costs linked to the automatic increase in step and the annual reclassification exercise;
e Savings deriving from staff turnover and working conditions;

e Savings deriving from the retirement of senior staff replaced by more junior staff.

4.1.5 Correction coefficient used

The correction coefficient is expected to slightly decrease from the current 95,20%.

4.1.6 Exchange rate used (if applicable)
Not applicable

4.2 Financial Resources - Agency request

4.2.1Title 1
Overall, for 2021 the agency request is EUR 21 286 000.

The Agency request is in line with the Commission draft proposal for the MFF 2021-2027 (Annex VI — Fiche 32 of 23
July 2018) and the ETF SPD 2020-2022 (Annual Work Programme 2020) adopted by the ETF Governing Board on 22
November 2019.

The Agency request for 2021 foresees an increase in Title 1 (EUR 14 457 000 as compared to EUR 14 173 200 in 2020
and EUR 13 747 770 executed in 2019). The proportion of the total budget allocated to Title 1 remains stable from 67,6%
in 2020 to 67,9% in 2021. The net increase of 2% in the total value of Title 1 is based upon the above-mentioned salary
assumptions and the expectation that no further staff cut will be requested. In addition, the cost of training services and of
social welfare measures are expected to decrease moderately.

4.2.2 Title 2

The total request for Title 2 foresees a decrease compared to 2020 of 2,5 % and makes up 8,6 % of the total contribution
(9% in 2020). This corresponds to small savings under facilities and ICT budgets, and remains below 2018 and 2019
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* Local premises have been provided by local
authorities on the basis of a convention that
provides for the following main essential
points: ETF to participate in the costs of
refurbishing the premises to be used, ETF to
pay a symbolic rent, ETF to participate in the
costs of maintenance of the building

* General support is provided by Italy against
unauthorized access or other forms of
disturbances to the premises.

*ETF is authorized to install and operate
communications systems.

* E'TF official communication is not subject to
any restrictions or to confidentiality breaches.
*The Protocol of privileges and immunities is
applicable to ETF.

* E'TF, its assets and funds may not be subject
to administrative or legal measures of
constraints.

*Premises (including temporary premises) and
buildings are inviolable, except in case of
emergencies/ fire.

* E'TF, its assets and funds are exempt from
taxes or direct duties, except for taxes on
public services.

* ETF is exempt from the payment of VAT for
purchases of goods or service. The value of the
exemption is established in the law applicable
to international organizations in Italy.

* E'TF imports and exports are exempted from
customs duties, taxes, prohibitions or
restrictions.

* Goods transported as hand baggage are
treated as diplomatic luggage.

* E'TF vehicles are exempted from any taxes,
duties or fees or from any import prohibitions/
restrictions.

* ETF exempted from payment social security
and health insurance contributions on salaries
paid to staff, except for local agents.

*Staff immune from legal proceedings for acts performed
in the exercise of their official duties.

* Staff exempted from taxes on salaries and emoluments
paid by ETF.

* Staff, spouses and dependent members of family not
subject to immigration restrictions or registration
formalities for foreigners.

* For currency exchange staff has the same privileges as
officials of equal rank in the diplomatic missions.

* Staff, spouses and dependent members of family
receive assistance for repatriation in the event of
international crises.

* Staff who is neither permanently resident in Italy at the
time of their appointment, nor [talian, may, duty-free and
without prohibitions and restrictions, import from the
country of their last residence or the country of which
they are nationals, when they first take up their post, for a
period of one year from their appointment for a maximum
of two shipments, their own furniture and personal
effects, including a vehicle bought at the conditions of
that country, which will be registered in special series.

* Staff may export, in the year following the date of
cessation of their duties, without prohibitions and
restrictions, their own furniture and personal effects,
including vehicles.

* The ETF Director, spouse and dependent members of
family, is granted privileges and immunities, facilities
and concessions granted by the [taly to members of
equivalent rank in the diplomatic corps in Italy.

* Staff, who is neither permanently resident in Italy at the
time of their appointment nor Italian, may, when they
first take up their post, for a period of one year from their
appointment purchase a motor vehicle free from taxes
and charges.

* Ttaly issues a special identity card to staff, spouses and
dependent members of family to prove that the holder is
ETF staff and enjoys privileges and immunities.

None
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Member States, the Agency shall facilitate cooperation between Member
States and between them and the Commission in the development of
harmonised standards for control in accordance with EU legislation and
taking into account best practices in Member States and agreed
international standards;

6) Upon a notification by the Commission or of its own initiative the
Agency shall set up an Emergency Unit, where a situation involving direct,
indirect or potential serious risk to the Common Fisheries Policy is
identified, and the risk cannot be prevented, eliminated, or reduced by
existing means or cannot adequately be managed;

7) The Agency shall contribute to the mmplementation of the EU
Integrated Maritime Policy, and in particular conclude administrative
agreements with other bodies in matters covered by Regulation (EU)
2019/473 of the European Parliament and of the Council after approval by
the Administrative Board.

8) The Agency shall, in cooperation with the European Border and Coast
Guard Agency and the Furopean Maritime Safety Agency, support national
authorities carrying out coast guard functions at national and Union level
and, where appropriate, at international level by:

(a) sharing, fusing and analysing information available in ship reporting
systems and other information systems hosted by or accessible to those
agencies, in accordance with their respective legal bases and without
prejudice to the ownership of data by Member States;

(b) providing surveillance and communication services based on state-of-
the-art technology, including space-based and ground infrastructure and
sensors mounted on any kind of platform;

(c) building capacity by drawing up guidelines and recommendations and
by establishing best practices as well as by providing training and
exchange of staff;

(d) enhancing the exchange of information and cooperation on coast guard
functions including by analysing operational challenges and emerging risks
in the maritime domain;

(e) sharing capacity by planning and implementing multipurpose
operations and by sharing assets and other capabilities, to the extent that
these activities are coordinated by those agencies and are agreed to by the
competent authorities of the Member States concerned.

Commission Decision 2009/988/EU

18 December 2009

By this Decision, the Commission designated the EFCA as the body to
carry out certain tasks under the TUU Regulation. These tasks are as
follows:

* transmit notifications, with copy to the Commission, on denials of
landing or transhipment authorisations by third country vessels to flag
State(s) and, if appropriate copies of these notifications, to Regional
Fisheries Management Organisations in accordance with Article 11(3) of
Regulation (EC) No 1005/2008;

* upon request from the Commission, provide for the conduct of on-the-
spot audits, alone or in cooperation with the Commission, to verify the
effective implementation of agreed cooperation arrangements with third
countries in accordance with Article 20(4), second subparagraph (c) of
Regulation (EC) No 1005/2008;

* communicate to Member States and flag States, with copy to the
Commission, additional information submitted by the Member States to the
Commission which is relevant for the establishment of the European Union
TUU vessel list in accordance with Article 25(2) of Regulation (EC) No
1005/2008;

 transmit sightings reports to all Member States, with copy to the
Commission, and, if appropriate, to the Executive Secretary of the relevant
Regional Fisheries Management Organisation in accordance with Article
48(4) of Regulation (EC) No 1005/2008,

* transmit to the Executive Secretary of the relevant Regional Fisheries
Management Organisation, with copy to the Commission, information
from a Member State in response to a sighting report on one of its vessels
from a contracting party to that Regional Fisheries Management
Organisation in accordance with Article 48(5) of Regulation (EC) No
1005/2008.
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4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
EFCA requests to keep the current Establishment plan for 2021.

EFCA will enact a progressive phasing-out plan over the next four years in order to abide by the ceilings of CA and SNE
approved by the budgetary authority.

4.1.2 Vacancy rate as of end 2019

On 31/12/2019 the vacancy rate for Temporary Agents was 0%.

On 31/12/2019 the number of Contract Agents was 10. In addition, there were 2 CAs funded by the PESCAOQ project.
On 31/12/2019 the number of SNE was 6. In addition, there were 2 SNE funded by the PESCAOQ project.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)

The estimations on salary expenditures are based on the current staffing situation and entitlement status extrapolated for
the future period, and the recruitment plan aiming for full occupancy.

4.1.5 Correction coefficient used

From July 2019 the correction coefficient in Spain is 91.6.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - Agency request

4.2.1 Title 1

The staff expenditure (Title I) has been estimated taking into consideration a full occupation of the 61 posts under the
draft establishment plan for 2021 and the corresponding step increases and estimated reclassifications. Overall, there is a
0.6% increase in Title 1. This increase is mainly due to the key parameters indicated by the Commission in the Budget
Circular 2020 for updates of staff remuneration applicable starting in July 2019 (2.5% in 2020).

4.2.2 Title 2

In the case of Title II, an increase of 3% can be noted in 2021 due to the external services for the 5-year evaluation of
EFCA which is due to be contracted in 2021.EFCA continues to streamline in this expenditure in general, and the
investment in ICT and building for 2020-2021 is expected to be stable.

4.2.3 Title 3

The operational budget is proposed to be kept at the level of 2020. The budget structure of Title Il has not changed in
respect of 2020. EFCA has 4 activities for 2021 and therefore the relevant expenditure will be reflected accordingly in the
budget.
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4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
Temporary Agents

2021 is the first year in a new strategic period for the EEA, which will include responses to the support needed for the 8th
Environmental Action Programme.

In the following are the new tasks that can be envisaged in support of the 8th Environmental Action Programme
described. This is an addition of 11 Temporary Agent posts to the establishment table:

1. Update of the monitoring framework of the Circular Economy (support to the CE scoreboard) and support to
sectorial CE initiatives

2. Reporting on CE actions implementation, sustainable investments and monitoring the impact of EU finances CE
investments

3. Support to the development of the EU Biodiversity strategy and development of a Biodiversity and Ecosystems
monitoring framework, with emphasis to areas to be covered by new initiatives (soil, land and forests) (2 posts)

5. Biodiversity and Ecosystems health (with emphasis to freshwater and marine environments) as a contribution to
Zero-Pollution (reduction of marine litter) and building a non-toxic environment

6. Integrated analysis of pollution impacts on environment and health and reporting on new (e.g. drinking water,
water reuse, SEVESQO, mercury) and cross-cutting arcas of the Zero-pollution ambition of the Green Deal, in close
cooperation with ECHA and EFSA

7. Reinforced capacity for integrated analysis and assessments of the various Green Deal policy areas (e.g. linking
biodiversity with the zero pollution and Farm2Fork initiatives). This concermns also integrated assessments on the Floods
Directive, Urban Waste Water but also Nitrates Directive and integration of freshwater and marine ecosystem-based
approach in the economic transition (Annual Sustainable Growth Strategy) and climate

8. Strengthening the international dimension of environmental and climate monitoring, supporting environment and
climate diplomacy and negotiations

9. Monitoring and evaluating national climate change adaptation policies and measures and its links with other
environmental objectives

10. Support to Member States in monitoring and evaluating climate change mitigation policies and their links with air
quality and the zero-pollution ambition

11. Monitoring of Human health and impacts of and adaptation to climate change by means of a virtual observatory
of climate and health in the context of the Green Deal and its zero-pollution ambition for a toxic free environment

There are areas of the draft EEA strategy that are not included in the above, which are demands expressed by other
stakeholders than the European Commission. This includes areas such as policy analysis focused on implementation and
integration; Macroeconomic expertise in line with European green deal priorities, systems analysis in line with European
Green Deal priorities and foresight capacities in support to the European Commissions led processes.

The Commission has in past years made several remarks of the absence of AST SC in the establishment table. Hence are
three FG II converted to AST SC.

An AST post is converted to an AD post reflecting efficiency gains in dealing with administrative transactions and an
increased demand for analytical capacities with the increased complexity in contractual arrangements.

It is envisaged that additional resources will be needed after 2021 in further support of the European Green Deal and other
new legislation.

Contract Agents and Seconded National Experts

The number of Contract Agents financed by core funds is expected to increase in 2021 with three Contract Agent posts in
support of the 8th Environmental Action Programme.

L. Improving the monitoring of the 8th EAP and climate policies in the digital era — making full use of
COPERNICUS data, integration of citizen science and other sources information for a dynamic environmental monitoring
and implementation — improving the timeliness of delivery, visualisation and access to information (2 CAs)
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3. Support to the development of the EU Biodiversity strategy and development of a Biodiversity and Ecosystems
monitoring framework, with emphasis to areas to be covered by new initiatives

4.1.2 Vacancy rate as of end 2019

The vacancy rate for Temporary Agents/Officials at the end 2019 is 3.2% and the EEA expects the vacancy rate to remain
low in the coming years.

The number of core contract agent positions was set to be 72. At year end the vacancy rate was 15.3%. The vacancy rate
for contract agents is influenced by two main factors; a) the EEA does not offer indefinite contracts to this category of
staff. This leads to a higher vacancy rate in certain years where the number of contracts ending are higher than normal.
All vacant contract agent positions are under active recruitment.

b) EEA is forced to anticipate a reserve in core-funded positions in order to allow for the absorption on non-core funded
Contract Agents. This occurs when there is gap between end of external funding and end of employment contract. Up to
15 contract agents are funded on external assigned revenue. In 2020 the end of one Commission grant has to be planned
for as an extension/renewal has not been concluded, hence this has had an impact on the vacancy rate.

Seconded National Experts (SNEs) stay typically up to four years in the Agency. EEA tends to make request for SNEs in
bulk, for this reason the vacancy rate at year-end may be influenced more than the average picture during the year. Out of
the 20 foreseen SNE’s 17 were in place at year end.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

n/a

4.1.4 Salary assumption for calculating salary line (% applied)

The EEA has applied the rates as stipulated in the Budget Circular and added average cost for staff in Copenhagen on
additional posts.

4.1.5 Correction coefficient used

Weighting factor unchanged compared to 2020

4.1.6 Exchange rate used (if applicable)
DKK exchange rate budgeted as unchanged

4.2 Financial Resources - Agency request

4.2.1 Title 1

Overview

The increase from 2020 to 2021 in the EU Subvention requested by the EEA has two main drivers:

A 2% inflationary increase (EUR 839,000) to the 2020 subvention to allow the continued delivery of the existing work
programme.

An increase of EUR 3,647,000 (Title 1: EUR 2,422.000; Title 2: EUR 225,000; Title 3: EUR 1 million) to allow the EEA
to deliver a number of new tasks requested by the Commission to support the 8th Environmental Action Programme.
Staff

The known and projected expected salary adjustments related to 2020 and 2021 are included in the forecast. For 2021 this
is based on a 2% inflator.

In addition to the above, the increase in salaries and allowances is driven by the proposed increase to the establishment
table of 11 TAs and an additional 3 CAs to deliver the new tasks for the 8* Environmental Action Programme described
above.

Expenditures for recruitment reflects this increase in the establishment table.

EEA will in 2021 be chairing the EU agencies networking, which will mean increased travel expenses. 2021 will be a big
year for the promotion of the State of The Environment Report, which further increases mission expenses. Mission
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The Commission does not support the Agency’s request for 50 additional staff in the establishment plan, as all staff
numbers are to remain stable in 2021, unless an increase request is supported by a corresponding new legislative financial
statement.

Financial Resources

The Agency has requested an EU contribution of EUR 142 114 334,

The Commission supports the Agency in the request for increased funding in 2021 to reflect the planned increased levels
of operational activities, particularly in the Member States most affected by migratory pressures, as well as the
preparatory activities for the new and expanded mandate being implemented ahead of the pending adoption of the new
Regulation (EUAA). The Commission proposal takes into account half of the projected budget increase of the new
Regulation which is pending adoption.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
Number of staff requested for 2021 is 550.

4.1.2 Vacancy rate as of end 2019
The vacancy as of end of 2019 for total staff is 24.36%

This takes into consideration 11 SNE positions (instead of 4 shown in point 2.2.2) as they were included in the Legislative
Financial Statement for Amended Proposal for a Regulation of the European Parliament and of the Council on the
European Union Agency for Asylum and repealing Regulation (EU) No 439/2010 (COM(2018)64).

4.1.3 Standard abatement (‘abatement forfaitaire') applied

4.1.4 Salary assumption for calculating salary line (% applied)

4.1.5 Correction coefficient used

92%

4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - Agency request

4.2.1 Title 1

As the Agency’s mandate and tasks are expanding, it envisages that in the period 2020 to 2021 the staff will increase in
line with the EUAA legislative financial statement. Additional staff are required to deliver on EASQ’s existing tasks
requested of the agency by the relevant EU institutions, as well as to cater for additional tasks in the EUAA proposal.

In the coming years, the Agency will continue to identify and implement improvements to its systems and procedures.

The Agency estimates that by 2021 the total budget could reach EUR 142.1 million. This would enable the Agency to
fulfil the new mandate and tasks entrusted to it by the European Union. The EU contribution will be proportionally
complemented by the one due from Associated countries: the Principality of Liechtenstein, the Kingdom of Norway and
the Swiss Confederation. The Agency may also be managing resources stemming from grants signed with other entities to
continue existing projects or start new ones.

EASO will work closely with the Commission to evaluate any additional budget needs for the coming vears, as the
budgets for 2021 and 2022 are needs-based and based on the Agency’s current mandate, and are therefore subject to a
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The Commission proposes an EU Contribution of EUR 575 156 884 million, in accordance with the Commission MFF
2021- 2027 proposal of 27 May 2020.

4.1 Human Resources - Agency Request
4.1.1 Number of staff requested

Based on the Regulation (EU) 2019/1896 that foresees the setting up of the European Border and Coast Guard Standing
Corps during the period 2020-2027, Frontex is requesting for the year 2021 the overall total number of 2,000 staff (as
foreseen in the Legislative Financial Statement COM(2018)631 final). According to the LFS, the total number of staff for
the year 2021 is equivalent to the total number of staff for the year 2020, therefore no additional posts are requested
compared to the vear before.

4.1.2 Vacancy rate as of end 2019

The vacancy rate on 31 December 2019 was 24% for temporary staff (117 vacant posts out of 484 allocated posts), 9 %
for contract agents (18 vacant posts out of 217 posts) and 13% for seconded national expert (26 vacant posts out of 194
posts).

4.1.3 Standard abatement (‘abatement forfaitaire') applied

n/a

4.1.4 Salary assumption for calculating salary line (% applied)

4.1.5 Correction coefficient used

In 2019: 68,6% - In 2020: 71,1%

4.1.6 Exchange rate used (if applicable)
In 2019: 4,3631 - In 2020: 4,2515

4.2 Financial Resources - Agency request

4.2.1 Title 1

Title 1 is intended to finance expenses in relation to staff related expenditure, including progressive on-boarding of
standing corps according to the new mandate of the Agency. The budget foreseen amounts to EUR 122.96m. This is an
increase compared to 2020 budget.

4.2.2 Title 2

Title 2 is intended to finance expenses in relation to administrative expenditure. The budget foreseen amounts to EUR
46.1m. This is an increase compared to 2020 budget.

4.2.3 Title 3

Title 3 is intended to finance expenses in relation to the operational activities, including standing corps related
deployment costs and training, the financial compensation for Member States, return operations, acquisition of
equipment. These amounts were adjusted considering the cut in the 2021 budget compared to the initial planning
(legislative financial statement COM (2018) 631 rev 22.05.2019). The budget foreseen amounts to EUR 449m. This is an
increase compared to 2020.
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4.1.3 Standard abatement (‘abatement forfaitaire') applied
Not applicable at eu-LISA.

4.1.4 Salary assumption for calculating salary line (% applied)

The calculation of the salary costs for the establishment plan posts are based on the PMQ's data on the temporary and
contract staff deployed in Tallinn, Strasbourg and Brussels, basic salary for grades and steps in 2019 or the initial grades
for vacant posts, correction coefficients in Strasbourg and Tallinn in 2019, actual allowances paid in 2019 (family,
expatriation, school, annual leave etc.) and expected reclassifications. The salary costs for external personnel are based on
PMO's standard salary calculations and the data on entitlements for allowances in 2019.

4.1.5 Correction coefficient used

cu-LISA applies as of 1 July 2019 the following correction coefficient on the salaries for the posts assigned in Talinn
(83,3%), Strasbourg (117,7%) and Brussels (100%).

4.1.6 Exchange rate used (if applicable)
Not Applicable

4.2 Financial Resources - Agency request

4.2.1 Title 1

Total expenditures in Title 1 amount to EUR 40.344 million out of which EUR 1.21 million are conditional to the
adoption of new Regulations giving new tasks to the Agency: EURODAC (EUR 0,268 million - proposal for a
Regulation of the European Parliament and of the Council on the establishment of 'Eurodac' for the comparison of
fingerprints for the effective application of [Regulation (EU) No 604/2013 establishing the criteria and mechanisms for
determining the Member State responsible for examining an application for international protection lodged in one of the
Member States by a third-country national or a stateless person], for identifying an illegally staying third-country national
or stateless person and on requests for the comparison with Eurodac data by Member States' law enforcement authorities
and Europol for law enforcement purposes (recast)) and EUR 0.942 MIO (Proposal for a Regulation of the European
Parliament and of the Council amending Regulation (EC) No 767/2008, Regulation (EC) No 810/2009, Regulation (EU)
2017/2226, Regulation (EU) 2016/399, Regulation (EU) 2019/817 [Interoperability Regulation], and Decision
2004/512/EC and repealing Council Decision 2008/633/JHA.)

These resources cover mainly the direct operational posts and the necessary resources for contract management.

Staff costs in the approved establishment plan in Title 1 have been calculated taking into account actual costs (using
historical data from 2019 PMO salary calculations) of the TAs deployed in Tallinn and Strasbourg. As regards approved
external personnel appropriations, calculations are based on standard salary calculations provided by PMO and historical
data conceming entitlements for allowances from 2019. Due to some major recruitment procedures linked to the new
tasks received by the Agency as of 2019 and 2020 (Introduction of ETIAS, ECRIS, SIS II recast, Interoperability) the
Agency includes an additional budget for new recruitments of EUR 0.926 million in the 2021 budget.

Mission expenses to cover for regular administrative missions for staff (mainly missions between Strasbourg, Tallinn and
Brussels) have been estimated at EUR 0.600 million. Socio-Medical expenses will cover annual medical check-ups for
staff, nursery allowance, costs of European Schools and welfare activities (EUR 2.451 million). The training costs cover
learning and development activities on soft, administrative and managerial skills are projected at EUR 1.433 million.

4.2.2 Title 2
Total expenditure in Title 2 amounts to EUR 15,714 million.

Approximately EUR 2.07 million will be used for running costs of the Agency’s premises:
e EUR 2.0 million for running costs of expenditure for the premises in Tallinn and Strasbourg. In addition, the
Agency explored in 2019 the market in the area of the Operational Site in Strasbourg, in order to identify suitable
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office space rental. The lease is anticipated to fall below the threshold of significance as defined in the financial
regulation. Such lease is expected to start at the earliest in the second quarter of 2020.

e EUR 0.070 million are required for running costs for expenditure for premises in Brussels (current Liaison
Office). EUR 2.400 MIO is requested mostly to cover costs of further development and maintenance of corporate
IT infrastructure. This provision is needed to cover costs of telephones (landline and GSM), internet, replacement
of hardware, licences for software etc. It also includes corporate network adaptations in both Strasbourg and
Tallinn. Out of these expenditures the following activities are planned:

The ICT costs (EUR 2.4 million) will cover further development and maintenance of corporate I'T infrastructure,

Overall, no major changes, in comparison to 2020 are foreseen for costs allocation for regular administrative costs and all
changes are due to the fact that the Agency has received new tasks and will need to keep its infrastructure updated for the
new recruitments allocated. The resources are needed for organising statutory meetings (accommodation, travel expenses,
meals), other expenses related to the activity of MB members covered according to the eu-LISA Rules of Procedure,
DPO’s and Security Officer Network meetings.

EUR 1.735 million has been projected to deliver effective and efficient external communication and event management of
eu-LISA's annual conference for stakeholders on 2021 key topics. The expenditure is required to supply and/or contract
the necessary services and items for coordinating effective and efficient event management of eu-LISA's annual large-
scale awareness event/conference for stakeholders on 2021 key topics. The budget foreseen for other infrastructure and
operating expenditure covers two large strands of the Agency budget structure:

e EUR 4.791 million External support services (consultancies, staff augmentation and interim services, insourcing
external services as per the adoption of the Regulation(EU) 2018/1726 of the European Parliament and of the
Council of 14 November 2018 on the European Union Agency for the Operational Management of Large-Scale
IT Systems in the Area of Freedom, Security and Justice (eu-LISA), and amending Regulation (EC) No
1987/2006 and Council Decision 2007/533/JHA and repealing Regulation (EU) No 1077/2011; and

e EUR 2,84 million for Corporate security, covering amongst other Business Continuity/Disaster Recovery,
Information Security & Assurance Service, SLAs with DG HR, security subscriptions and maintenance/repairing
interventions for security equipment and eu-LISA’s sites.

4.2.3 Title 3
COMMITMENT APPROPRIATIONS

In 2021 with expenditure set under Title 3, eu-LISA aims to ensure 24x7 availability and stability of the systems under its
management. At the same time, the Agency will continue to increase the value added by the systems and services
provided to the Member States through their evolutions. Under Title 3, EUR 9.5 million (EURODAC) and EUR 16.244
million (proposal for a Regulation of the European Parliament and of the Council amending Regulation (EC) No
767/2008, Regulation (EC) No 810/2009, Regulation (EU) 2017/2226, Regulation (EU) 2016/399, Regulation (EU)
2019/817 [Interoperability Regulation], and Decision 2004/512/EC and repealing Council Decision 2008/633/JHA) are
conditional upon the adoption of Commission Proposals by the European Parliament and of the Council.

PAYMENT APPROPRIATIONS

The Agency aligns its requests of payment appropriations for Title 1 and Title 2 (non-differentiated appropriations) to the
total of the commitment appropriations. As for the Commitment Appropriations, EUR 1.21 million is conditional upon
the adoption of the respective legal bases. There are no conditional payment appropriations under Title 2.

Title 3 comprises differentiated appropriations; the Agency takes into account the payment appropriations indicated in the
proposals for the newly assigned tasks subject to the adoption of the respective legal basis (EUR 23.844 million or EUR
7.600 million EURODAC and EUR 16.244 million for the Proposal for a Regulation of the European Parliament and of
the Council amending Regulation (EC) No 767/2008, Regulation (EC) No 810/2009, Regulation (EU) 2017/2226,
Regulation (EU) 2016/399, Regulation (EU) 2019/817 [Interoperability Regulation], and Decision 2004/512/EC and
repealing Council Decision 2008/633/JHA.
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from Member States. The reinforcement allows to increase support to Member States operations, including for High
Value Targets and EMPACT, increase the forensic support, roll-out the necessary facilities including for the second
satellite building and expand IT development in activities such as decryption and PERCI.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

To deliver effectively on its multi-annual strategy, i.e. the Europol Strategy 2020+, the budgetary information for 2021,
constitutes the provisional draft estimate of revenue and expenditure, including staff resource projections. From an overall
perspective, the new posts requested in this provisional draft estimate aim at enabling the Agency to carry out the
activities necessary to meet Member States’ increasing demand of support, while strengthening operational ICT.
Additionally, the requested new posts reflect the needs for the establishment of the European Financial and Economic
Crime Centre (EFECC), the Analysis Unit as well as the provision of support to High Value Targets (HVTs)
investigations through Operational Task Forces, the reinforcement of a future Information Management Function and the
envisaged progress in the arca of Travel Intelligence.

In light of the above, Europol foresees the following

Temporary agents:

Starting from the 2019 establishment plan of 591 posts, the net number of posts increased by 24, thus amounting to 615
posts for 2020. For 2021, an increase of 63 Temporary Agent posts is envisaged (47 TA in the operational directorate, 11
TA in the ICT department and 5 TA for Governance and administration).

Contract Agents:

Despite the expected effect on all areas of the Agency, the level of CAs in 2021 could be reduced to 195, subject to the
European Commission including an adequate number of TAs (+63) in its proposal for the Europol Budget 2021.

Seconded National Experts:

The number of Seconded National Experts (SNEs) is foreseen to increase with 22 new SNEs in 2021, thus amounting to
93, mainly justified to support change initiatives such as EFECC, Forensic Support and HV'T.

Europol continues to strive towards being a more operational Agency. In 2019, the results of the job screening exercise
showed a slight increase in the percentage of operational jobs and a decrease in the percentage of
administrative/coordination jobs.

Staff financed with ad hoc grants:

For the year 2021, Europol will also have a number of Contract Agents and SNEs directly funded via ad hoc grants or
SLAs: 5 CA (grant from DG FPI), 4 CA (grant from DG NEAR for deployment of Liaison Officers in the Western
Balkans). The Agency is currently in close cooperation with DG NEAR and CEPOL to work on further agreements, the
impact of a grant from EUIPO is still to be confirmed.

4.1.2 Vacancy rate as of end 2019

Total Europol vacancy rate: 7.2% (65/897). The individual vacancy rate per category (excluding posts funded by grants)
are 3.6% for TA (21/591), 16.6% for CA (39/235) and 7% for SNE (5/71).

4.1.3 Standard abatement (‘abatement forfaitaire') applied

No vacancy rate has been applied

4.1.4 Salary assumption for calculating salary line (% applied)
2019: +2%; 2020: +2%; 2021: +2%
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4.1.5 Correction coefficient used

111.5% weighting coefficient for the Netherlands for 2019 and 2020 (current applicable coefficient)

4.1.6 Exchange rate used (if applicable)
N.A.

4.2 Financial Resources - Agency request

4.2.1 Title 1

Staff expenditure amounts to EUR 99 880 000 and represents 54% of the total budget. It reflects a 10% increase
compared to 2020 which is mainly due to the additional staff and the salary and weighting increases.

The staff and salary budget foresees the expenditure for overall numbers of 678 TAs and 195 CAs. For new staff the costs
are calculated for part of the year only to take into account the time it takes to complete recruitment.

The direct salary and allowances related budget (including recruitment expenditure and relocation allowances) for TAs
and CAs (Chapter 11 — Staff in active employment) comes to EUR 91 767 000, an increase of EUR 7 596 433 compared
to the year 2020.

The budget for Socio-medical infrastructure (Chapter 13) and Training (Chapter 14) remains in line with the budget 2020
(amounting to EUR 1 228 000), while the budget for other staff related expenditure (Chapter 15) is envisaged to increase
by 20%. The increase of EUR 1 130 000 compared to 2020 is foreseen to cover higher costs for external security officers,
as a consequence of the taking into use of the secondary Temporary Satellite Building, consultancy services related to the
mid and long term housing measures as part of the Strategic Housing Roadmap and additional fees for the European
School due to higher numbers of enrolled pupils

4.2.2 Title 2

The budget for administrative activities comes to EUR 15 206 500 and represents 8% of the total Europol final draft
estimate. The increase for administrative expenditure compared to 2020 amounts to EUR 4 319 000.

An increase of EUR 3 282 500 or 50% for Rental of buildings and associated costs (Chapter 20), compared to the Budget
2020, 1s due to the project related to the establishment of a second Temporary Satellite Building and the investments
related to it. In addition, higher building-related running costs for the implementation of the service level agreement with
the Host State (contractual maintenance to retain the current service environment and business continuity of the
headquarters and involved infrastructure).

The budget for administrative ICT (Chapter 21) amounts to EUR 2 219 000 and represents an increase of 41% compared
to 2020. The budget is envisaged to cover activities related to ngAGE (next generation Administrative and Governance
Environments), which includes continuation of support tools and systems, such as IRIS (Intranet), FMIS (Facilities
Management System), ABAC (the Commission’s financial system), e-Procurement and Sysper II (the Commission’s HR
System). In addition, this Chapter covers outsourced helpdesk services.

An amount of EUR 2 510 500 is foreseen for the continuation of other governance, administrative and telecommunication
expenditure (Chapter 22 — 24). This represents EUR 366 500 more than in 2020, which is a result of higher cost for
investments in the vehicle fleet and administrative telecommunication costs. These Chapters include open source and
database subscriptions, legal expenses, administrative expertise, uniforms, furniture, car fleet, office supplies, postal and
courier services, telecommunications, etc.

For the budget for activities of the Management Board and its Working Groups under Chapter 25 there is an increase
(+3%) which follows from the planning of four MB meetings for two full days and an increase in costs for the external
MB meeting.

4.2.3 Title 3

The budget for Operational activities adds up to EUR 69 847 500 and represents nearly 38% of the total budget. The
increase for operational activities compared to 2020 amounts to EUR 17 823 000.
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A main increase is foreseen for Chapter 30 — Operations. An increase of more than EUR 11 127 000 is foreseen to further
enhance the support to MS investigations. This additional budget will enable Europol to further develop MS support in
arcas highlighted in the Europol Strategy 2020+. Europol’s existing capabilities will be strengthened in areas such as
Operational task Force/ HVT investigation support, forensics support, Economic and Financial crime investigation
support. The additional budget also aims at covering new tasks e.g. ATLAS. In addition, a budget of EUR 4 000 000 is
provided for the continuation of security checks at hotspots. A significant part of the budget will be used to support
Member States in organising operational and strategic meetings, missions, trainings for third parties and funding of
operational task forces in line with the current level of support.

The budget for operational ICT services and programmes under Title 3 (Chapters 31 and 32 together) comes to EUR 34
687 000, which is an increase of EUR 5 496 000 compared to 2020. This budget will be used for the implementation of
the ICT workplan, in particular for the New Environment for Operations (NEQ), interoperability, the new Forensic IT
Environment (FITE), for a new EU platform for referrals and removal orders and the biometrics capabilities related to the
Visa Information System (VIS).

Part of the operational expenditure is intended to cover the allowances for 93 Seconded National Experts under Chapter
33, amounting to EUR 5 000 000.

The budget under Chapter 34 and 35 for high level external stakeholder meetings (HENU and Europol Police Chiefs
Convention) amounts to EUR 420 000.

With an amending budget of EUR 5 000 000 in 2018 Europol and the Commission’s Joint Research Centre initiated a
project to build a Decryption Platform. The platform is envisaged to be taken into use in 2020 and an amount of EUR 1
000 000 is envisaged in the 2021 budget, under Chapter 38 - Decryption platform, to cover for the operational running
costs including electricity and further investments.

4.3 Ad hoc grants and delegation agreements
The external assigned revenue related to ad hoc grants that has been carried forward to 2020 amounts to

EUR 1021 389:

- A grant agreement with the European Commission (DG NEAR) to implement a pilot project to deploy Europol
Liaison Officers in the Western Balkans in order to improve the security in the EU and the Western Balkans by
reinforcing cooperation against organised crime and terrorism, was concluded in 2018 for the total grant amounted
to EUR 2 000 000, out of which EUR 388 699 was implemented in 2019 and EUR 3544 883 was carried forward
for implementation in 2020.

- A grant agreement with the European Commission amounting to EUR 1 630 000 was concluded for an action
entitled: international digital cooperation — cross border access to electronic evidence. An amount of EUR 359 578
was implemented in 2019 and an amount of EUR 293 208 was carried forward for implementation in 2020.

- A grant agreement between EUIPO and Europol to implement the activities related to online infringements of
intellectual property rights and online financial payment systems was implemented in 2019 EUR 1 091 786. In
2019 a new service level agreement was signed for the additional funding of EUR 80 000. An available amount of
EUR 103 299 for the grant and additional EUR 80 000 for the new service level agreement were carried forward
for the implementation in 2020.

Europol is in the process of receiving other funds via separate agreements with the Commission, ¢.g. for innovation under
H2020 and with DG Near for financial support to the EU Eastern Neighbourhood countries in relation to the EU Policy
Cycle priorities and for capacity building activities in multiple regions just outside the EU.

5 Other information

5.1 Buildings
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4.1.3 Standard abatement (‘abatement forfaitaire') applied

CEPOL foresees no abatement in 2021, the Agency is currently under-resourced and standard abatement within the
normal range is associated with efficiencies achieved through the implementation of mature processes. CEPOL contracts
interim staff immediately when a vacant position arises until new staff is recruited in order to mitigate the risk of business
interruption. The cost for interim staff is covered from savings on staff costs arising from vacancies.

4.1.4 Salary assumption for calculating salary line (% applied)

2021 salaries are calculated on the assumption that all authorised establishment plan posts will be filled and considering
the individual family and personal circumstances of the employees, 2% increase of staff entitlements, the correction
coefficient for Hungary at the end of 2019.

4.1.5 Correction coefficient used

The correction coefficient for Hungary at the end of 2019 was 75,3 %. Flexibility is foreseen for the exchange rate
fluctuations of Hungarian currency that may impact both the correction coefficient and the actual salary payments.

4.1.6 Exchange rate used (if applicable)
N/A - The budget is established in euro.

4.2 Financial Resources - Agency request

4.2.1 Title 1

The request is made on the assumption of full staffing (56 TA, 125 CA and 8 SNE). Such increased level of staff is
necessary for the appropriate completion of additional tasks assigned within CEPOL’s mandate as enhanced per 1 July
2016 and to ensure direct and timely delivery of EU level training to tackle the most pressing European security priorities.

4.2.2 Title 2

CEPOL's Headquarter is offered by the Host Country free of charge including accommodation, utility, maintenance,
security and reception services. The 2021 budget request for Infrastructure and Operating expenditure amounts to EUR
564 000, an increase of 15% compared to 2020, mostly due to the requested staff increase. Main expenditure items are the
rental of liaison office in Brussels, I'T investments (disaster recovery, mandatory EC tools such as SYSPER, ARES etc.)
and maintenance, office equipment's and current administrative expenses.

4.2.3 Title 3

The work programme 2021 continues to support all key priority areas deriving from the Agendas on Security and
Migration in line with the LETS principles. In particular: serious and organised international crime, cybercrime, migrant
smuggling, counterterrorism, information exchange and fundamental rights. The legal mandate envisages for CEPOL to
assume a coordination and implementation role and requests it to fully align its activities to the relevant political priorities
articulated at Union level; in which training is identified as a key supporting action for European Security.

The 2021 operational budget request shows an increase of EUR 4,7M compared to the 2020 budget. The operational
activities performed by CEPOL up to 2020 must be reinforced and complemented by other activities such as:

e the expansion of the scope and enhancement of the availability of EU level training: serious and organised crime,
counterterrorism (except cyber) needs to be further sustained.

e Cybercrime, cyber related crime, electronic evidence and cybersecurity training: The establishment and operation
of the EU law enforcement cyber-training facility - CEPOL Cyber Academy for law enforcement is necessary - it
shall operate in close cooperation with EC3, ENISA, ECTEG, EDA, private sector etc.

e Training on information exchange and specialist law enforcement techniques such as the use of SIS, travel
intelligence, Priim, etc. CEPOL needs to be prepared for the support of the Interoperability package, Entry-Exit
System and ETIAS.
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4.1.5 Correction coefficient used

88.6%

4.1.6 Exchange rate used (if applicable)
N.A.

4.2 Financial Resources - Agency request

4.2.1 Title 1

Title 1 should cover the costs required for all staff in post and the estimated supplementary expenditure needed to meet
the adjustments required in 2021 pursuant to the applicable EU Staff Regulations. In this context, special attention is to be
paid to the development of actions for training staff (by reinstating the training budget at the level pre-2019 cuts). Title 1
should also allow EMCDDA to fully deploy the allocated human resources, by relying on the 76 authorised posts in the
establishment plan for 2021.

4.2.2 Title 2

Title 2 should allow EMCDDA to meet the estimated essential costs for the EMCDDA premises and infrastructures, as
well as for the administrative and IT support services and supplies. This takes into account that the 2021 annual cost for
the lease of the EMCDDA premises will increase by EUR 110 000 compared to 2020.

Title 2 will ensure full operational capacity by means of facilitating ICT investments required for the replacement/renewal
of ’end-of-life” desktops/workstations of EMCDDA staff and for servers serving its core business, i.e. operational and
corporate data bases and ICT applications (such as: Fonte, ENDND, EMCDDA web site). The total estimated cost for
these investments amount to EUR 192 000. Title 2 should also cover building-related investments, in line with the
relevant legal and contractual obligations, for structural maintenance, replacement of end-of life equipment and
infrastructures. The total estimated cost for these investments amount to EUR 206 000.

4.2.3 Title 3

Title 3 ensures that the EMCDDA reaches its full operational capacity and meets the needs to complement the existing
national data sources by means of the following operations/activities: (i) developing a new EMCDDA business model
encompassing the fast evolution of the drug phenomenon, (ii) continuing the Business Enterprise Architecture Programme
maximizing EMCDDA efficiency, (iii) developing a novel drug monitoring framework enhancing the current EU core
drug monitoring system, (iv) developing ESPAD related activities, (v) implementing a Best Practice Portal including local
prevention strategies and inclusion of Criminal Justice related interventions, and (vi) developing the monitoring and
analysis of drug-related crime beyond drug law offences. The EMCDDA will also implement additional tasks resulting
from the new legislation strengthening the EU EWS on psychoactive substances (NPS) and the Risk Assessment
procedure (Regulation (EU)2017/2101. EMCDDA will also coordinate the scientific programme, for the Fourth European
Conference on Addictive Behaviours and Dependencies, planned for November 2021.

4.3 Ad hoc grants and delegation agreements

Pursuant to the decision taken by the relevant EU authorities in 2021 the EMCDDA should receive additional EUR
795,219 (assigned appropriations) from the EU budget as the third and final instalment of the EU financing for the third
year of execution of the EU4Monitoring Drugs project. This project for technical assistance aims at enhancing the
capacity of European Neighbourhood Policy (ENP) East and South countries (it can cover also, on ad hoc basis, the
‘neighbours of the neighbours') to monitor drug markets and contribute improving the national and regional responses to
security and health-related threats posed by contemporary drug markets and related issues.

The execution of the project covers a period of 36 months as from 01/01/2019 (this period may be extended for one
additional year) and the appropriations allocated from the EU budget amount to total 3 000 000 EUR. They are provided
to the EMCDDA by annual instalments in accordance with the relevant financing agreement.
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4.1.4 Salary assumption for calculating salary line (% applied)

The per-capita average increase in salaries, corresponds to 1.4% considering estimated salary adjustments/correction
coefficient, carcer and step increases based on average occupancy rate of 93.5 % (taking into account the hiring time on
the new 178 TR posts; target occupancy rate of 98% by year end).

4.1.5 Correction coefficient used

Incorporation of the 2019 reduction from 96.5 % to 95.2 % of the weighting coefficient for Italy.

4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - Agency request

4.2.1 Title 1

As foreseen by Legislative Financial Statement, compared to 2019, EFSA staff will increase by 60 temporary agents and
15 contract agents to be hired to contribute to implementation of Transparency Regulation (Regulation (EU) 2019/1381).
The increase of budget in the title is mainly to coverage of additional staff cost.

4.2.2 Title 2

Additional budget was requested for IT expenditures linked to run cost of new scientific tools being developed during
vear 2020 and hardware/software cost linked to staff increase. Increase in building cost is mainly linked to building works
linked to adaptation of premises to accommodate the increased number of staff as well as to implement new ways of
working particularly with external experts.

4.2.3 Title 3

In Title II1, the increase in Risk assessment and Regulatory products is mainly due to implementation of the provisions of
Transparency regulation. new ways of engaging with MS/AF/Art.36 organisations and a possible new approach to
capacity building as well as preparatory work sharing with MSs. In Scientific Cooperation, mainly for implementation of
TR measures such as verification studies and studies in relation to new scientific developments becoming available.

Budget in horizontal operational support decreases mainly in operational IT systems and operational development, control
and quality due to IT solutions for projects (including deliverables stemming from TR implementation) entering into run
mode.

4.3 Ad hoc grants and delegation agreements

After the closure of previous project in May 2019, EFSA started in June 2019 a new action: “Preparatory measures for the
participation of IPA (') beneficiaries in the European Food Safety Authority 2019-2021” with a budget of EUR 500,000.
DG NEAR made available additional EUR 250,000 to extend this work up to 31 May 2022 in December 2019. With the
additional funds EFSA intends to continue to involve IP A beneficiaries in its work and to provide opportunities to
strengthen the capacities for risk assessment and communication through the promotion of networking and joint activities
between EFSA, IPA and Member States.

It is important to emphasize that one SNE is expected to be financed by the Pre-Accession Programme.

! Instrument for the Pre-Accession Assistance for EU candidate countries or potential EU candidate countries

Part I — Decentralised agencies
Individual budgetary financial statements — EFSA 428






5.3 Evaluation

Evaluations (ex-ante and ex-post) encompass an assessment of initiatives according to a defined set of
parameters, providing a solid evidence base to drive decisions and contribute to optimising the use of resources
to ensure efficiency, effectiveness and the best value for taxpayers’ money.

EFSA’s revamped approach to evaluations, to be fully implemented as of 2020, following the EU “Better
Regulation framework” and the “Agencies handbook on evaluations”, includes: 1) external (third party)
evaluation of EFSA as described in its Founding Regulation; ii) external (third party) evaluations for areas of
work which entail significant spending and/or organisational implications, whether individual (e.g. project) or
cluster (e.g. EFSA strategy) activities; iii) internal evaluations for EFSA’s “development” activities (projects),
covered by ex-ante charters and ex-post project closing reports.

As a result of the third external evaluation of EFSA, delivered in 2018, EFSA will continue the implementation
of the six Management Board recommendations:

1. Enhance capacity for fit-for-purpose and responsive scientific advice, improving the planning and
responsiveness of the Authority

2. Enhance communication activities to strengthen EFSA’s reputation by increasing proactivity of
communication and communicating more collaboratively

3. Secure long-term efficiency and sustainability of operations, enhancing efficiency of the advice
production system and finding additional ways to utilise expertise

4. Continue the transformation to an open science organisation, making evidence transparent and reusable,
making the advice-development process accessible, enhancing dialogue with stakeholders and safeguarding and
explaining the organisation’s independence

5. Invest in preparedness to cope with complex futures scanning emerging risks, co-developing adequate
assessment methodologies, co-developing European capacity for future risk governance and co-influencing EU
research funding priorities

6. Collaborate, cooperate and co-design to meet integrated ‘one health’ protection targets, upgrading
collaboration to a strategic level, utilising the opportunities of big data and sharing in an unlimited manner to
tackle complexity and resource constraints

Following the mapping, held in 2019, of ongoing and planned projects and processes to the Board
recommendations to, EFSA will carry out in 2020, and in the context of the new Strategy 2027 definition, an
assessment of their level of implementation to ensure additional initiatives are integrated as necessary.

In 2018 and 2019, two additional external evaluations took place, one ex post (STEP 2018 project) and one
mid-term (EFSA Strategy 2020 implementation). The follow-up actions identified by the ex post evaluation of
the ‘STEP 2018’ project will continue to ensure that action plans set up by the recommendation’s owners are in
place. In order to complete the follow up of the ‘STEP 2018 ex post evaluation EFSA will fine-tune the
monitoring and reporting area in 2020 and will further streamline some key processes, recasting some key roles
in the ‘department coordination’ area to further improve efficiency as of the second half of 2020.

EFSA carried out a mid-term evaluation of the “EFSA Strategy 20207, to be concluded by end-2020, to take
stock of progress made in EFSA’s current strategy implementation and identify lessons learned for the new
strategy. The results and conclusions of the evaluation will feed the preparation of the new strategy in 2020.

The results of the mid-term evaluation, combined with the work in progress at the level of the new strategy
preparation, will be an opportunity for the revision of the intervention logic and describing how different inputs,
activities and outputs triggered by the agency interact to allow the delivery of objectives.

5.4 Privileges and immunities
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4 Justification of needs

Commission assessment

Human Resources

The Commission supports ECDC request to maintain a stable number of establishment plan posts in 2021 compared to
the Budget 2020 (180 posts). The Commission supports 20 additional CAs compared to estimate 2020. It follows the
reinforcement provided to ECDC in the Amending budget 1/2020 of 20 CAs for two years in the context of Covid-19
pandemic preparedness.

Financial Resources

The Commission’s request for DB 2021 amounts to EUR 63 955 020. It includes the financial coverage for the 20
additional CAs and will provide ECDC with the necessary means to ensure the continuity of its activities while seeking
for efficiency gains.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested
In 2021, the staffing is expected to remain the same as in 2020, at 180 FTEs.

From 2021 to 2023, the Centre estimates to hire around 14 additional contract agents for projects with funding from
external revenue. In 2021, the Centre foresees in total 115 CAs, and 5 SNEs.

4.1.2 Vacancy rate as of end 2019
The vacancy rate for ECDC in 2019 is estimated at 3.3% (96.7% occupancy rate).

4.1.3 Standard abatement (‘abatement forfaitaire') applied

There 1s no abatement.

4.1.4 Salary assumption for calculating salary line (% applied)

Due to the correction of the coefficient applied to the salaries in Sweden, which is driven, to a large extent, by the
fluctuations of the Swedish krona, the staff expenditure in 2019 increased by 0.3% compared to 2018.

The budget 2021 forecasts to accommodate the salaries and salary related costs of the implemented establishment plan
and the Centre’s contract staff. The budget for salary related expenditures has been estimated considering the 2019
implementation. As in previous years, the impact on the budget line for the weighting remains an unknown and
unpredictable macro-economic part of the ECDC’s budget planning and its execution.

4.1.5 Correction coefficient used

4.1.6 Exchange rate used (if applicable)

Due to the correction of the coefficient applied to the salaries in Sweden, which is driven, to a large extent, by the
fluctuations of the Swedish krona, the staff expenditure in 2019 increased by 0.3% compared to 2018.

4.2 Financial Resources - Agency request
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5.1.3 Building projects in the planning phase

There is a building project put in operation in the spring 2018. The total surface is 9407 sqm. A new 15-year contract with
the option of 2 renewals of 5 years cach was signed. The contract start date is 27/2/2018 and the expiration date is 27/2/33

5.1.4 Building projects submitted to the European Parliament and the Council

5.2 European Schools

There are a number of alternatives regarding international schooling within the region where the Centre is situated
(international schools, German, British, French, Finnish schools). There is no European school in Stockholm.

Public schools, whether Swedish or international, are free of charge. Private school fees are high; although national grants
per student reduce fees. However, the private International School situated in the Stockholm City Centre charges very
high fees and the double educational allowance only covers a minimal part of the fees of this school.

There has been no special agreement set with any particular school.

It should be noted that the seat agreement between the Centre and the Swedish government provides for the possibility to
consider a European section or school.

5.3 Evaluation

ECDC’s Founding Regulation requires the Centre to organise external evaluations every five years to assess how well it is
performing its mission. In 2019, the third external evaluation of ECDC for the period 2013-2017 showed that ECDC’s
role is widely recognised and appreciated among its stakeholders and its value acknowledged.

In 2018, ECDC launched its third external evaluation. A steering group of the Management Board, the External
Evaluation Steering Committee (MEES), composed of representatives of the Member States, the European Commission
and the European Parliament prepared the terms of reference, approved by the Management Board in March 2018. The
3rd external evaluation conducted by Price Waterhouse Cooper (PwC) started in September 2018 and was finalised in
October 2019. It. In November 2019, the MEES has presented a set of recommendations for approval by the management
Board. Once the recommendations approved in Q1 2020, the external evaluation report will be published on ECDC
website, with the recommendations of the Management Board.

Internal evaluations:

ECDC has had a procedure for the internal evaluation of its activities and outputs since 2015. Every year a number of
ECDC’s projects or products have been assessed. The following internal evaluations took place:

- 2015: ECDC assessment the ECDC IT governance;
- 2016: evaluation on the deployment of ECDC experts in Africa;

- 2017: start of the evaluation of the ECDC disease programmes with the development of a common protocol for
all Disecase Programmes evaluations. The first two programmes to be evaluated in 2018 were IRV and FWD; FWD
evaluated 1n 2019 — outsourced;

- 2018: evaluation of ECDC’s intranet;

- 2019: evaluation of the document management system - outsourced

- 2019: evaluation of ECDC Fellowship Programme - outsourced

- 2018-2020: EPHESUS (evaluation of the surveillance systems) - outsourced.
The scope of the procedure is described in the Internal Control Framework 12:

‘The Agency deploys control activities through corporate policies that establish what is expected and in procedures that
put policies into action’,
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Financial Resources

The Commission’s request for DB 2021 amounts to EUR 26 200 000. This is compliant with the Communication on the
MFF of 27 May 2020. The end of the exceptional reinforcement granted in 2020 for the move from London to
Amsterdam and the lower costs of living in Amsterdam underpin the decrease in the EU contribution.

As EMA had a negative outturn in 2019, no amount is to be deducted from its 2021 EU contribution to calculate the fresh
credits.

4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

For 2021, EMA is requesting 14 additional fee-financed Temporary Agent posts (a 2.3% increase) to compensate for
additional fee-financed workload, and the ongoing preparation for the implementation of the New Veterinary Regulation,
bringing the establishment plan total to 610. Fee-related workload (as reflected by increased fee income excluding new
pharmacovigilance fees and adjusted for inflation) has already increased by around 35% between 2014 and 2019 and is
expected to grow by more than 5% between 2019 and 2021 (adjusted for inflation) as the portfolio of products increases
every year.

With regard to establishment plan grading, the Agency continues to implement the outcomes of the a job mapping
exercise, as initiated in 2018, and proposes to finalize this activity in 2021 with the conversion of 24 posts from Assistant
to Administrator to reflect evolution and complexity of the job, and competencies required.

Considering Contract Agent headcount, the FTE numbers are foreseen to fall from 233 in 2019 to 218 by 2021, reflecting
the gradual termination of the contracts of the 40 short-term contract agents authorised in 2019 specifically for Brexit-
related purposes, recruited on contracts of a maximum of three years duration.

4.1.2 Vacancy rate as of end 2019

At the end of 2019 the Agency occupied 583 of 591 temporary agent posts in the establishment plan, resulting in a
vacancy rate of 1.4%.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

For 2020 the Agency expects three retirements resulting in a standard abatement rate of 0.5%.

4.1.4 Salary assumption for calculating salary line (% applied)

In calculating the salary lines for 2021, a 2% increase in basic salaries from July 2021, standard number of promotions
and full occupancy were assumed. Progression in step was calculated with an assumed impact of 1.24%.

4.1.5 Correction coefficient used

Duty station weighting (coefficient correcteur) for the Netherlands assumed for both 2020 and 2021 is 109,9.

4.1.6 Exchange rate used (if applicable)

The main non-Euro currency still used in the Agency’s budget will be Sterling. The GDP to EUR rate applied in
PDB2021 was the Infor-Euro rate for July 2019, i.e. 0,89428 (the most recent available at the time of establishment of
PDB).

4.2 Financial Resources - Agency request
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4.1 Human Resources - Agency Request

4.1.1 Number of staff requested

At the end of 2019, the Centre employed 180 staff, namely 48 officials and 132 temporary staff. Following a decision by
the budgetary authority, the Establishment Plan 2019 remained at the level of 193 posts. In order to achieve cost
efficiency gains, the Centre proactively started optimising its structure from 2009 and progressively decreased its
Establishment Plan posts from 233 posts in 2009 to 193 posts in 2018. There were no reduction in the Establishment Plan
posts in 2019 and there are no further reduction in posts planned for 2020. The Centre has fully complied with the
Communication from the Commission to the Parliament and the Council (COM (519)2013) on Programming of human
and financial resources for decentralised agencies 2014-2020. The Centre has to retain its critical mass of 193
Establishment Plan posts to function efficiently and thus be able to react promptly to clients' requests and fulfil its mission
to provide high-quality linguistic services to its stakeholders. The planned number of contract staff for 2020 and 2021 has
been reduced to 28 following the request of the Commission.

4.1.2 Vacancy rate as of end 2019
The vacancy rate for officials and temporary staff for 2019 stood at 6.7%

4.1.3 Standard abatement (‘abatement forfaitaire') applied

Not applicable

4.1.4 Salary assumption for calculating salary line (% applied)

The Centre's budget includes the possibility for annual salary adjustments, estimated at 1.8% per year.

4.1.5 Correction coefficient used

Not applicable

4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - Agency request

4.2.1 Title 1

The budget for Title 1, “Staff’, in 2021 is EUR 28.5 million, 3.6% higher (EUR 1 million) than that for 2020. The
Centre’s budget provides for possible annual salary adjustments, estimated at 1.8% per annum, as well as biennial step
advancements and promotions. The budget is based on an establishment plan of 193 posts, as approved by the budgetary
authority for 2019. The budget also includes the Centre’s financial contribution to the European Schools. The full
contribution is estimated at around EUR 360 000, which will be made from 2022 onwards. The Centre has agreed to
contribute 75% of the costs in 2021. The budget also takes into account factors such as the turnover ratio and staff work
patterns. The estimates for 2022 and 2023 follow the same assumptions and the retention of an establishment plan of 193
posts for those years, and reach EUR 29.1 million and EUR 29.7 million, respectively.

4.2.2 Title 2

The budget for Title 2, ‘Buildings, equipment and miscellaneous operating expenditure’, is EUR 7.5 million in 2021. It
has decreased by 4.5% compared with 2020. The decrease is mainly due to completion of the majority of the projects
arising from the recommendations of the *Study on the Translation Centre as the linguistic shared service provider for the
EU agencies and bodies” and the end of the 2019-2020 programme with the EUIPO.
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PART Il - BODIES CREATED UNDER RESEARCH AND INNOVATION

1 MAIN BUDGETARY TRENDS

Chapter 1.1. presents the 'main budgetary trends' for bodies created in the field of research and innovation under the
articles of the Treaty on the Functioning of the European Union.

Section 1.1.1 presents the budgetary and staffing highlights for 2021 for the EIT, including as well a table on Commission
budget implementation for EIT in 2019, which is followed by a table on staffing (establishment plan posts, contract
agents and seconded national experts actually filled by year-end 2019).

Section 1.1.2 presents the budgetary and staffing highlights for 2021 for the current two joint undertakings (JU’s) and
seven joint technology initiatives JU’s (JTI JU’s) created under TFEU. Furthermore, this section presents an overview
table on Commission budget implementation these bodies in 2019, which is followed by an overview table on staffing
(establishment plan posts, contract agents and seconded national experts actually filled by year-end 2019.

Chapter 1.2. presents the budgetary and staffing highlights for F4E, the Joint Undertaking created under Euratom for the
ITER project.

1.1 Bodies having legal personality created in the field of research and innovation under Article 173
and 187/188 TFEU

1.1.1 European Institute of Innovation and Technology (EIT)

The draft budget request for the EIT is in line with the Commission proposal for a Regulation on the EIT, extending its
mandate to 2021-2027°!, taking account of the new MFF proposal submitted on 29 May 2020. The foreseen EU
contribution to EIT decreases from EUR 496,8 million in 2020 to EUR 380,4 million in the 2021 DB. Nevertheless, the
staffing level of EIT is stable in 2021 compared to 2020, taking account of the overall MFF profile proposed for the body.

The EU contribution to the EIT relates largely to operational expenditure, principally through the Knowledge and
Innovation Communities (KICs), set up to promote and integrate higher education, research and innovation of the highest
standards. Under Horizon 2020, six KICs became operational in 2016, focused on sustainable energy (KIC InnoEnergy),
climate change mitigation and adaptation (Climate KIC), information and communication technologies (EIT Digital),
healthy living and active ageing (EIT Health), sustainable exploration, extraction, processing, recycling and substitution
(EIT Raw Materials), Food4Future — sustainable supply chain from resources to consumers (EIT Food). Two KICs in the
fields of added-value manufacturing (EIT Manufacturing) and urban mobility were added in 2018. Which should be
operational in 2020. More details can be found in its budgetary statement in section 2, reflecting the ambitions of the
Commission proposal for the EIT 2021-2027 and its Strategic Innovation Agenda.

31 COM(2019)331, 11.07.2019
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Commission assessment
Human Resources

Contrary to some claims in the chapter 4.1 of the Agency working statement prepared by the EIT, the LFS accompanying
the recast Regulation of the EIT, to be in force in 2021, does not allow an increase of the EIT staff. Consequently, the EIT
should ensure its legal obligations with the human resources allowed.

Financial Resources

4.1 Human Resources - EIT request

4.1.1 Number of staff requested

The EIT’s mission to increase European sustainable growth and competitiveness, by reinforcing the innovation capacity
of the EU and Member States, can strongly contribute to the top priorities of European Commission President Ursula von
der Leyen, for “A Union that strives for more”, by strengthening Europe’s growth, competitiveness and stimulating
investment for the purpose of job creation.

However, structural problems surrounding the EIT’s human resources limit the EIT’s potential to fully deliver on its
mission. Without additional resources the EIT cannot implement the new tasks allocated to it and exploit opportunities for
new innovative activities that derive from the Commission proposal for Horizon Europe foresees an increased role for the
EIT coupled with an increase in the multi-annual budget of the EIT to 3 billion euros for the 2021-2027 financial
framework.

The EIT’s tasks have been growing significantly over the past years. While the EIT managed three Knowledge and
Innovation Communities (KICs) from 2010 to 2014, two new KICs started their operations in 2014, a further one has
been designated in 2016 and two new ones in 2018. The amount of grant managed by the EIT has increased from 26
million euros (2010) to 560.4 million euros (2020), while the number of beneficiaries (KIC Partners) has increased from
73 (2010) to more than 1500 (2019). This has naturally led to additional work to ensure legality and regularity of
transactions and compliance with the principles of sound financial management. In addition, the EIT has taken on board
new activities to develop its strong innovation potential, to support KICs” Financial Sustainability and attract funding for
the EIT and its KICs under the European Fund for Strategic Investments (EFSI) and invest further into innovative
companies, the EIT Regional Innovation Scheme for areas in Europe with lower innovation capacity and outreach and
synergies with other programmes and bodies such as the EIT’s cooperation with the Joint Research Centre and
Copericus programme. Following its education review, the EIT also has identified further potential for it to lead the
transformation of human capital in Europe and contribute to the skills agenda in the arcas of entreprencurship and
nnovation.

Any further increase in the EIT’s budget (i.e. to 3 BEUR or beyond for 2021-2027) or enhancement of mandate of the
EIT (new KICs, new education activities or a stronger role in EIT RIS) should see an increase of the current staffing

capacity based on a proper staffing needs analysis supporting the Commission’s Proposal for the EIT Strategic Innovation
Agenda 2021-2027

The EIT will not be able to take further new tasks, which were not foreseen in the initial establishment plan of the EIT,
without additional resources. This means that the potential for innovation and the contribution to growth and
competitiveness that could be provided by the EIT across the EU will not be fully exploited.

The European Court of Auditors pointed out in their annual audit report* on EIT that, despite the increase in the budget
from 309 million euro (2008-2013) to 2.4 billion euro (2014-2020) and in the number of KICs from three to six at the end

4 https://www.eca.europa.eu/Lists/ECADocuments/EIT_2016/EIT_2016_EN.pdf
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what another EU Agency would offer in Budapest for AST 3 administrative assistants, i.€. for jobs of less specialised
nature and with less responsibility.

In addition, contract agents in EU agencies and Joint Undertakings account, on average, for 20% of total staff. This ratio
is 32% in the case of the EIT for 2018, which contributes to the staff turnover and leads to difficulties in retaining staff
due to lower salaries and worse contractual conditions.

Therefore, in order to be able to implement the recommendations of the European Parliament, while also avoiding an
increase in the number of AST positions, the EIT intends to gradually close this gap by requesting the replacement of
three FGII contract agent posts by FGIII contract agent posts as from 2021. The replacement of these three posts will not
affect the total number of staff envisaged for 2021.

4.1.2 Vacancy rate as of end 2019

At the end of 2019, 66 posts (44 temporary agents and 22 contract agents) were filled. Altogether 6 new staff members
took up duty at the EIT and 3 left in 2019, taking the total number of staff to 66. Compared to the 64 at the end of 2018,
this means an increase of 3.13% from 2018 to 2019.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

The salary costs are estimated based on the assumption that all the employees will be recruited by the end of 2020. The
standard abatement applied is 2%

4.1.4 Salary assumption for calculating salary line (% applied)

The estimation of the cost of human resources is based on the actual staff costs at the EIT and the salary categories
defined by the Staff Regulation. To ensure adequacy to the cost of life in the host country, the correction coefficient in
force in Hungary applies to the salaries. The budget appropriations covering staff expenditure for year 2020 are based on
the estimate of a total of 45 temporary agents (40 AD and 5 AST) and 23 contract agents and 2 SNEs.

The results of the appraisal and promotion for Temporary Agents and Contractual Agents have been taken also into
account, in the assumption that the necessary steps are implemented by the EIT.

4.1.5 Correction coefficient used

The correction coefficient rate applied is the one established for year 2019, namely 75.3%.

4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - EIT Request

4.2.1 Title 1

The estimation of staff expenditure was based on the figures indicated in the Proposal for a Regulation of the European
Parliament and of the Council on the European Institute of Innovation and Technology (COM(2019)331). This resulted in
a significant decrease, 14.9% (from EUR 6.4 mio to EUR 5.4 mio) in the total staff expenditure compared to 2020.

The resources proposed for staff expenditure in the new EIT Regulation will jeopardize the effective carry out of the new
tasks described above and the management of the growth of existing tasks. In addition EIT will not be able to contract
interim agents to fill the gap in human resources needed to implement tasks described above.
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4.2.2 Title 2

The overall Title 2 infrastructure and operating expenditure is foreseen to increase by 30.3%.

No major expenditures are foreseen in 2020 for IT-related investments due to replacement of end-of-life IT hardware and
change in technology in 2019-2020.

Since EIT finalized major works and refurbishment of its current office premises within the year 2019, presumably there
will be predominantly rental, maintenance and running cost in the year 2021, and the acquisition- or refurbishment- cost
will be kept down to the minimum.

4.2.3 Title 3
Operational expenditures will significantly decrease (by 23.8%) based on the Proposal for the new EIT Regulation

Increasing the impact of KICs and knowledge triangle integration

The EIT will continue to enhance its role as a smart investor in innovation by refining and implementing its strategic
planning and performance evaluation framework, maintaining rigorous good governance and increasingly focusing
attention to financial sustainability of its innovation communities and their gradual transition to financial independence
from the EIT. The EIT will facilitate shared services towards the KICs and exchanges of experiences and good practices
between KICs and foster collaboration between them (cross-KIC activities) on both thematic and horizontal topics, such
as the reinforcement of the EIT Label.

The EIT will further increase its regional impact through an enhanced openness towards potential partners and
stakeholders and a better articulated regional strategy of KICs, including links to the relevant Smart Specialisation
Strategies.

In order to contribute to addressing new and emerging global challenges, the EIT will launch and implement the Call for
Proposals for the new KIC in the field of Cultural and Creative Industries.

The budget for increasing impact of KICs and knowledge triangle integration will significantly decrease (26.0%). It
affects mainly the amount of grants that is estimated to cut to 413.7 mio EUR compared to 2020 (560.4 mio EUR).

EIT continues to award annual grant to the eight designated KICs in 2021 and start to prepare the upcoming multi-annual
grant cycle as of 2022. The EIT provides a pre-financing rate of 70% for the grants. The current Proposal grants only
appr. 402.0 mio EUR for covering pre-financing of 2021 grants and payment of the final balance of 2020 grants. This
could result in a very low pre-financing (appr. 52%) that could cause a major impact in the implementation of KICs
objectives.

KICs and  knowledge CA pre-2021 CA 2021 PA 2021
triangle integration mio EUR mio EUR mio EUR
grants awarded in 2020 560.4 187.1
grants to be awarded in

2021 4137 2148

Part IT — Bodies created under Research and Innovation

Individual budgetary financial statements — EIT — 507



actions related to KICs and

knowledge triangle

integration 3.0 3.0 1.6
TOTAL 5634 416.7 403.5

EIT crosscutting activities

Building on its broad scope of action and distinctive role, the EIT will create synergies and provide complementaritics
with other EU programmes and instruments, such as the European Innovation Council, by reinforcing its support to KICs
in their planning and implementing activities.

To further increase its visibility, the EIT will focus its communications activities in 2021 on one overarching objective,
namely increasing the level of awareness of the EIT Community’s activities and achievements among external
stakeholders by implementing the EIT’s Communications Strategy, increasing transparency and openness of the EIT. For
example, the 2021 Stakeholder Forum and EIT Awards will be organised to increase opportunities for targeted
communication opportunities and interaction and exchange of ideas with the broader innovation ecosystems in Europe
and other stakeholders, showcasing EIT success.

The EIT will also continue to support the development of the EIT Alumni Community, as the growing number of EIT
alumni, which are the future innovators and entrepreneurs of Europe are a major multiplier to achieve EIT impact and
visibility.

In 2021, the EIT will continue putting into practice its overall strategy and processes to analyse and assess results and
impacts of all EIT Community activities continuing the EIT’s culture of lessons leamt and evaluation, which leads to
constant improvements. As flagship initiative, the EIT will launch its Impact Framework (2021 — 2027) through
developing an impact-led planning, data collection and impact assessment methodology. In addition, EIT will aim to
improve gender balance in diverse EIT governance bodies and among beneficiaries. This work will be performed in close
collaboration with the KICs and key EIT stakeholders.

The budget to cover these expenses kept as the same level as in 2020,

Supporting the innovation capacity of higher education

The EIT will implement activities through the KICs in an open and targeted way, which will aim at increasing the
innovation capacity in higher education in order to integrate a wider number of Higher Education Institutions in
innovation value chains and ecosystems. These activities will complement the intervention of the EIT on education as
core part of the Knowledge Triangle Integration activities of KICs, in particular through making them more open and
accessible to non-partners of the KICs. The specific details of the implementation and delivery mechanism process will be
developed and fine-tuned in 2021-2023.

Budget is estimated based on the plan mentioned in the EIT’s Strategic Innovation Agenda.

4.2.4 Title 4

2021 is the last year of re-entry of cancelled appropriations according to the EIT Financial Regulation. The purpose of
Title 4 is to collect those cancelled appropriations that are not needed in the financial year. Since the re-entry mechanism
is ended in 2021, Title 4 is not applicable.
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6.2.3 Cancellation of payment appropriations carried over

A total amount of EUR 124,972 .28 (16.5%) resulting from the carry-over of payment appropriations from 2018 have been

cancelled.
Budget Title Fund Source |[Appropriations, EUR |Payment execution, EUR [Cancelled, EUR
1 Staff expenditure C8 438,508.03 387,041.92 51,466.11
2 Infrastructure and - operating) g 295,179 64 227,433 80 67.745 84
expenditure
C2 25,000.00 19.239.67 5,760.33
TOTAL 758,687.67 633,715.39 124,972.28

Payment appropriation of EUR 8.465,392.02 resulting from re-entering of payment appropriations unused in 2016 and
2018 has been fully consumed.

Budget Title Fund Source |Appropriations, EUR |Payment execution, EUR |Cancelled, EUR
3 Operational expenditure C2 8,465,392.02 8.465,392.02 0
6.3 Justification

6.3.1 Budget outturn

The total revenue received for the year 2019 amounts to EUR 416,030,924.15 including the EU subsidy, EFTA/EEA and
third parties (H2020) contribution, repayment related to administrative expense and recovery of grants as a result of an
ex-post audit.

The total payments made against 2019 payment appropriations was EUR 405,987,745 .47.

Carry over to 2020 amounts to EUR 519,806.66.

The payment appropriations carried over from 2018 to 2019 that have not been used (C2 and C8 credits) for an amount of
EUR 124,972.28, will be reimbursed to the European Commission in 2020.

In 2018, the exchange rate difference of EUR 3,976.28 resulted in gain.

The balance of the outturn for the financial year 2019 is EUR 9,761,487.13.

6.3.2 Cancellation of appropriations

97,1% of the available commitment appropriations (on C1 and C4 credits) was committed and 97.6% of the available
payment appropriations was executed in 2019.
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Appropriations, which have not been used at the end of 2019 shall be cancelled according to Article 14 of the EIT
Financial Regulation will be re-entered in the following three financial years. The derogation will end in 2021 that means

that 2021 will be the last year when appropriations unused previous years can be re-entered. Please consult details under
point 6.2.1 and 6.2.2.
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2. Contributions from Industry (Members)

All SESAR JU Members other than the European Commission (representing the EU) and EUROCONTROL contribute to
the SESAR JU as follows:

¢ Financial contributions: 5 % of each Member’s contribution shall be in cash in order to finance the running costs
of the Joint Undertaking (i.¢. staff, infrastructure and operating expenditure),

¢ In-kind contributions, consisting of the operational activities carried out by the stakeholder Members for
developing, both jointly and under the SESAR JU’s supervision, the next generation of the ATM system in
Europe.

3. Other Members Contribution (EUROCONTROL)

As a Founding Member, pursuant to Article 9.2 (b) of the SESAR JU Statutes and the SESAR JU-EUROCONTROL
Agreement, EUROCONTROL shall contribute in-kind and in cash (cash transfers and "quasi" cash) to the SESAR JU
running costs and work programme (?) through a set of activities under the authority of the SESAR JU, which may
include the following:

e Through research, development and validation activities under the SESAR 2020 Programme, subject to the award
of grants (in-kind contribution),

e Through external coordination and adaptation of the relevant EUROCONTROL consultation mechanisms (in-
kind contribution),

e Through detachment of the Programme Management Unit (PMU) (in-kind contribution),

e Through the provision of ICT support to the SESAR JU in accordance with Schedule 4 of this agreement (in-kind
and "quasi" cash contribution),

e  Upon request of the SESAR JU, through the execution of other ATM-related studies necessary to support SESAR
JU in the achievement of its objectives, complementary to the SESAR 2020 Programme (in-kind contribution),

e The cash contribution to the SESAR JU running costs should be transferred to the SJU according to a time
schedule duly justified by the actual needs of the SJU.

Before the SESAR JU Administrative Board accepted the accession of 19 stakeholder Members other than the Union, the
value and the utility of the in-kind contributions that were offered by each Candidate Member for carrying out the tasks of
the JU were assessed. Following that assessment, the contribution of each Member was contractually established (as
estimates) in a unique Membership Agreement signed by the SESAR JU and all Members (excluding EUROCONTROL
which signed a specific SESAR JU-EUROCONTROL Agreement).

These are as follows:

(® In accordance with Schedule 2 of SESAR JU-EUROCONTROL Agreement, the EUROCONTROL financial contribution shall comprise: ‘(a) An estimated amount
of EUR 25 million (corresponding to 5 % of the total contribution of EUROCONTROL), as a contribution for the SJU's running costs. This amount shall consist
of: i) an estimated amount of EUR 10 million (ten-million-EURO) for IT support provided in accordance with the terms and conditions in Schedule 4, ii) the
remaining estimated amount of EUR 15 million (fifteen-million-EURO) cash contribution to be transferred to the SESAR JU according to a time schedule duly
justified by the actual needs of the SJU.” Therefore, the level of cash contribution is highly dependent on the level of actuals EUROCONTROL Gross In-Kind
Contribution, and can fluctuate up or down.
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technical solutions that support the Union’s Single European Sky priorities regarding safety, environment or operational
capacity.

Building on an updated European ATM Master Plan adopted in December 2019, the research and demonstration activities
planned by SESAR JU in 2021 will help transform Europe’s ATM sector over the next decade, allowing the Union to
deliver on the new ambitious goals of the European Green deal and on the digital transformation and integration of
mobility objectives.

Human Resources

The Commission supports the SESAR JU request, which is in line with the programming and is stable compared to 2019.
The Commission welcomes the reduced vacancy rate, down from 10% in 2017 to 0% in 2019.

The Commission acknowledges that the SJU employs one staff member under a FGIV contract-agent (a person recruited
under an indefinite contract under the Belgian law before the SJU was a Union Body) and that throughout this period a
TA AD7 position was vacant to preserve the maximum FTEs allowed.

For the sake of transparency, the staff establishment plan was modified from 39 to 38 TAs + 1 CA, in line with the
current situation.

Financial Resources

The planned appropriations are adequate to cover the JU's work programme. All Horizon 2020 funds have been
committed in the years leading to 2020. The 2021 Budget includes the relevant level of payment appropriations to cover
the needs of currently on-going projects launched in 2019 and 2020, which are due to be finalised by 2022.

In line with Article 12(2) of the new SESAR JU Financial Rules adopted in October 2019, appropriations related to the
administrative expenditure were entered in the estimates of revenue and expenditure for 2021 to ensure the continuity of
the SESAR JU until its termination foreseen for 2024,

4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested

Compared to the approved Budget for 2020, the 2021 Budget request does not include any temporary staff increase and is
in line with the 2013 Programming forecast (38 positions in the staff establishment plan given the modification to reflect a
replacement of 1 TA AD7 with 1 CA). Nevertheless, it is crucial for the SJU to maintain its level of staff in order to cope
with the diversity and complexity of the legal frameworks applicable to the SJU activities.

The SJU has received funds from the EU of various origins in order to execute the SESAR 2020 programme. These funds
have been delegated to the SJU under four different legal frameworks, namely Horizon 2020, CEF (Connecting Europe
Facility) and two types of AR (Assigned Revenues), cach referring to the execution of grants (following calls for
proposals) or studies (following calls for tender). The diversity of the applicable legal frameworks under which the SJU
operates, with each its own templates and obligations, also comes with a high degree of complexity due to the number of
derogations to the legal frameworks.

4.1.2 Vacancy rate as of end 2019

The vacancy rate at the end of 2019 was of 0%, which represents a major improvement compared to 2017 and 2018 when
the vacancy rates respectively 10.26% and 5.12%.

During the year 2019, there were 3 positions filled: Financial Assistant (TA/AST3), Grant Manager (TA/AD6) and Chief
Financial Officer (TA/AD12).

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A
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line with the EU financial rules, the respective tasks cannot be wholly or partly performed by an external interim agent or
consultant. Additionally, the number of external personnel remains stable in 2021; the SNE authorised for 2020 is not
included in the 2021 request.

Financial Resources

The planned appropriations are adequate to cover the JU's work programme. All Horizon 2020 funds have been
committed in the years leading to 2020. The 2021 Budget includes the relevant level of payment appropriations to cover
the needs of currently on-going projects launched in 2019 and 2020, which are due to be finalised by 2022 — 2023,

In addition to covering the administrative expenses (such as salaries and allowances, housing, administrative and IT
support), the requested financial resources will cover research and innovation activities that require a significant leverage
in terms of Membership effort, such as demonstration with prototypes of new technologies into operation or test facilities,
as well as activities based on new emerging concepts. The increase in the mission costs is justified by the need of
presenting the achievements of the JU to a wide audience and, hence, increasing the impact demonstrating the added
value of the JU’s activities. This is of crucial importance for the preparation of the future rail partnership under Horizon
Europe.

4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested

1. Following the confirmation received in August 2019 that our Budget and Finance Officer will be absent for a long
period following a serious sickness, the JU published a vacancy for a position of Accounting Correspondent (Contract
Agent — FGIV). This was made for a 1-year contract and the JU is therefore requesting a regularisation of one additional
Contractual Agent FGIV for the year 2020 and request its continuation for the budget year 2021.

Taking into account the importance and sensitive nature of the associated tasks for the S2R JU Administrative and
Finance Unit and the continuation of services, the replacement by an interim staff could in no circumstances been
considered.

- The interim staff have contract limited in duration up to 6 months and continuity of services cannot be
guaranteed, and cannot perform the tasks of financial actors.

- In accordance with the revised S2R Financial Rules that entered into force on 01/01/2020 and which is based in
the General EU Financial Regulation , only “statutory staff” (i.e.: persons covered by the EU Staff Regulations) can be
financial actors. Interim staff, detached national experts and trainees cannot. Therefore applying by analogy the rules for
Authorising officer to the Initiating Agents and Verifving Agents (Article 73 of EU FR), only S2R JU Temporary and
Contractual agents can be financial actors.

- The European Court of Auditors, in its Annual Report on the EU JUs for the financial year 2018
(https://www eca.curopa.cu/Lists’ ECADocuments/JUS 2018/JUS 2018 EN.pdf) stated “The JUs are encourage, in
cooperation with the Commission, to find ways of avoiding the excessive use of interim staff services”, which is adding
supplementary constraint to the S2R JU which is facing since its financial autonomy an important problematic of staff
turnover, mainly due to the composition of its Establishment Plan. This has been confirmed by the European Parliament
in the draft report on the S2R JU discharge for year 2018 (https://www.europarl.europa.cu/doceo/document/CONT-PR-
639843 EN.pdf).

- Following the ECA visit for the S2R JU annual accounts 2019, the auditors confirmed that an interim agent could
not perform the tasks and responsibilities involved.

2. As agreed in 2020, the number of SNEs for the budget year 2021 goes back to 2.

3. The grade for 3 Temporary Agents is increased in order to be able to consider their respective promotion from 2021.

4.1.2 Vacancy rate as of end 2019

0% Vacancy rate in terms of total number of staff
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4.1.3 Standard abatement (‘abatement forfaitaire') applied

n/a

4.1.4 Salary assumption for calculating salary line (% applied)

An increase of 2.5% to the salary cost for indexation and of 2.5% for promotions and other costs have been added for 5%
increase compared to 2020.

4.1.5 Correction coefficient used

n/a

4.1.6 Exchange rate used (if applicable)

n/a

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1

The estimated expenditure under Title 1 amounts to EUR 2,609,000. This represents 71 % of the S2R Administrative
budget for 2020.

A majority of this amount covers the Salaries & allowances of the JU staff. The financial resources are covered through
financial contributions divided equally between the Union (including EFTA contribution) and the Other Members. With
particular regard to the salary, it was decide to keep the same total increase of 5% in 2021 than between 2019 and 2020
(indexation, promotions and other) but with less increase (5%, again compared to the 12% between 2019-2020) for
Contract Agents, Interim staff, trainees and SNEs. This is due to the reduction of one SNE position (from 3 to 2) and the
limitation of use of interim staff as requested by the ECA and EP.

The increase of other staff expenditure is considered mainly to face the indexation of central EC services.

4.2.2 Title 2

The estimated expenditure under Title 2 amounts to EUR 1,075,000. This represents 29% of the S2R Administrative
budget for 2020.

The required budget resources are needed to cover the costs for the year 2021 on housing, administrative and IT support
services, supplies, meetings” organization, communications and events activities, and audits supporting the JU operations.
The financial resources are covered through financial contributions divided equally between the Union (including EFTA
contribution) and the Other Members (this being valid for Title 1 as well).

4.2.3 Title 3

In accordance with its plans and recovering from the initial delay of its operational activities, the S2R JU has committed
all its operational budget by the end of 2020 and it does not foresee the launch of a call under the current MFF in 2021,
The EUR 2 000 000 in terms of commitment appropriations are mainly to be dedicated to the unused appropriations from
previous years that the JU re-activated in accordance with the S2R Financial Rule Art 6§5; this appropriations are used to
implement framework contracts and to contract experts to ensure the adequate implementation and monitoring of the R&I
activities that are expected to run till the end of 2024,

The request of payment appropriations towards operational budget will allow S2R to meet its payment obligations,
including the initial months in 2022. No Pre-financing payments are planned in 2021 which explains the 42% decrease of
appropriations compared to 2020.
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Financial Resources

4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested
In 2021 the total number of staff will remain the same 54 (of which 39 temporary agents and 15
contract agents), as well as 2 additional Seconded National Experts (SNEs).

Nevertheless, with the winding-up of H2020 on 31 December 2020 and the ongoing preparatory
work for a possible new European Partnership in Health within Horizon Europe, the Programme
Office might be significantly affected in terms of human resources.

In order to be able to (i) provide a better service to IMI2 internal and external stakeholders (ii) to
guarantee an adequate degree of flexibility to address the coverage of annual or multiannual project
needs and future possible challenges and (iii) to align the reclassification exercise to the average
carcer equivalence to recognise the performance of highly qualified staff, slight technical
adaptations have been made to the Staff Establishment Plan. Those adaptations do not affect the
total number of staff.

4.1.2 Vacancy rate as of end 2019

At the end of 2019, the vacancy rate was as follow:
Overall vacancy rate: 5.35 %

TAs: 2.56 %

CAs: 6.67 %

SNEs: 50 %

4.1.3 Standard abatement (‘abatement forfaitaire') applied

4.1.4 Salary assumption for calculating salary line (% applied)
The Joint Undertaking applies the following average costs per year (in EUR):

Year 2020 2021
Temporary Agents (TA) 132,309 126,752
Contract Agents (CA) 65,179 68,000

4.1.5 Correction coefficient used

4.1.6 Exchange rate used (if applicable)

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1

Title 1 will mostly cover salaries of staff, missions and socio-medical structure including training of staff. The budget of
staff related expenditure is estimated to remain at the same level in 2021 compared to 2020. The budget has been
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4 Justification of needs

Commission assessment

Human Resources

Financial Resources

4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested
13 TAs and 10 CAs have been requested and approved.

4.1.2 Vacancy rate as of end 2019
At the end of 2019 12 TAs and 10 CAs were in place out of a total establishment plan of 13 TAs and 10 CAs.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)
1) For the HR expenditure for the single year 2021:

For the TAs the computation was made taking into account the respective grade/step of each TA. For the 13 TAs this
gives a total of 1 604 400€ (which corresponds to an average cost per TA of 123 415€ per year). For the CAs the
computation was made taking into account the respective grade/step of each CA. For the 10 CAs the total is 652 600€
(which corresponds to an average cost per CA of 65 260€ per year).

The salary budget line also includes an amount of 330 966€ for interim staff and interns (4 trainees and 2 interim staff).

Related to the salary, there are also the following costs:

- 45 000€ for the annual transportation of staff from home to the office and back

- 23 000€ for the annual administrative fee to PMO

- 28 000€ for the annual fee to DG BUDG for the services of the EC accounting officer
2) For the HR expenditure for the years beyond 2020 (2021-24):

Headcount:
Full SEP 2020 2021 2022 2023 2024
TAs 13 13 13 11 8
CAs 10 10 10 8 5
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4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested

Justification for the requested changes:

The JU requests some changes in the Establishment Plan for 2021 in order to proceed with the reclassification exercise for
2021. The Establishment Plan of year 2020 did not allow the reclassifications of some staff who have a long career in
Clean Sky and who deserve recognition of their effort and engagement.

The JU wishes to guarantee homogeneity in the grading of the middle management, without adding new TA posts.

In particular, the JU requests to move 2 AD11to 2 AD12 and 1 AD10 to AD11 to have the possibility for reclassification
of Heads of Unit, by keeping AD10 posts for reclassifications of lower grades.

In addition, the JU wishes also to move three AST5 to AST6 and one AST7 to ASTS to give the normal grade progression
to the assistants group.

However, with regards to ASTs, the Clean Sky 2 JU finally agrees with the proposal of DG BUDG: 2 AST6 and 1 ASTS

4.1.2 Vacancy rate as of end 2019
5% at the end of 2019 which represents 2 posts that will be recruited during the first quarter 2020.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

Not applicable

4.1.4 Salary assumption for calculating salary line (% applied)

The salary envelope for 2021 includes an estimated annual indexation of 1.5% compared to 2020.

4.1.5 Correction coefficient used

Belgium, 100%.

4.1.6 Exchange rate used (if applicable)
Not applicable.

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1

The JU has 44 statutory staff planned in its establishment plan (see section 4.1) and allocated to complete the work plan.
The increase of 2021 commitment appropriations compared to 2020 will be used to cover expenses related to staff such as
reclassification exercise, schools fees and salary index.

4.2.2 Title 2

Title 2 expenses remain in total at the same level as in 2021 in order to cope with the high workload expected in the
mature phase of the CS2 programme.

4.2.3 Title 3

The Title 3 corresponds to the operational expenditures of the Clean Sky 2 programme.
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4.1.1 Number of staff requested

The FCH 2 JU staff establishment plan approved for 2020 foresees a total number of 24 Temporary Agents (TA) and 3
Contract Agents (CA). In addition staff resources include 2 Seconded National Experts (SNE).

There will be no change for 2021.

4.1.2 Vacancy rate as of end 2019
0% based on the establishment plan posts (TA) and contract agents (CA)

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)

The salary assumption was based on detailed computation of each employee step and grade in 2021 taking into account
the step advancements, the provision for reclassifications as per the Staff Establishment Plan and applying annual increase
rate of 2% to 2020 salary scale figures.

Grades and steps used for TAs and CAs reflect their expected situation in 2021.

4.1.5 Correction coefficient used

N/A

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - joint Undertaking Request

4.2.1Title 1
The total appropriations for the Title will be increased by 2.7% compared to 2020. This is due to:

- Staff costs (comprising up to 94% of Title 1) will increase by 2.6% due to a 2% indexation to 2020 costs (in line with
the Budget Circular) and step advancements and reclassifications, whose impact is 1.8%. On the other side, a decrease by
1 interim staff will have a 1.2% impact on the budget.

- An increase in recruitment related expenditure to the provision for installation and daily subsistence allowance related to
selection processes foreseen in 2020 is partially offset with a decrease in mission expenses. Training, medical expenses
and mobility costs will remain at the same level as in 2020, whereas representational costs will be lowered closer to the
actual expenses of 2019.

4.2.2 Title 2

Appropriations for Title 2 will decrease by 14.7% compared to 2020 due mainly to the significant decrease (66%) in
expert costs, justified by the absence of any evaluators in 2021.

IT related costs will also show a decrease (in 2020 one-time costs of new tools were included which is not foreseen in
2021).

Meetings in general will also be reduced to reflect actual 2019 execution. Regarding service contracts, the increase by
15% is due to more audits foreseen to be paid (13 in total). An agreement with CAS on this issue is expected in the course
of 2020. The remaining budget lines will either remain at the 2020 level (communication, current administrative
expenses, postage and telecommunication) or increase by 2% (rentals and building charges).
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systems, data centres and associated software and applications;

(1) to increase the innovation potential of industry, and in particular
of SMEs, using advanced High Performance Computing infrastructures
and services;

@) to improve understanding of High Performance Computing and
contribute to reducing skills gaps in the Union related to High Performance
Computing;

) to widen the scope of High Performance Computing usage.

To reach its objectives, the Joint Undertaking shall carry out the following
tasks:

(a) mobilise public and private sector funds for financing the
activities of the Joint Undertaking;

(b) acquire at least two pre-exascale supercomputers that rank
amongst the top ten world-wide, funded by the Union's budget stemming
from the Horizon 2020, Connecting Europe Facility Programmes and
contributions from the Participating States, in compliance with Joint
Undertaking's rules;

(©) initiate and manage the procedure for the acquisition of the pre-
exascale supercomputers, evaluate the offers received, award of funding
within the limits of available funds, monitor the implementation of the
contract and manage the contracts;

(d) select the hosting entity of the pre-exascale supercomputers , in
accordance with its financial rules referred to in Article 11 of this
Regulation;

(e) establish a hosting agreement in accordance with its financial
rules referred to in Article 11 of this Regulation with the hosting entity for
the operation and maintenance of the pre-exascale supercomputers and
monitor the contractual compliance with the hosting agreement, including
the acceptance test of the acquired supercomputers;

® provide financial support to the acquisition of at least two peta-
scale supercomputers;

(g) define general and specific access conditions to the
supercomputers and monitor access to the supercomputers;

(h) provide financial support, mainly in the form of grants, focusing
on developing the next generation of key High Performance Computing
technologies and systems towards exascale addressing the whole European
technology spectrum from low-power microprocessors and related
technologies to software, algorithms, programming models and tools, to
novel architectures and their system integration through a co-design
approach.

(1) provide financial support, mainly in the form of grants, focusing
on applications, outreach activities, awareness raising actions and
professional development activities for attracting human resources to High
Performance Computing, as well as increasing skills and engineering
know-how of the ecosystem;

@) initiate open calls for proposals and award funding to research,
development and innovation actions within the limits of available funds;

) monitor the implementation of the actions and manage grant
agreements;

Q) ensure sustainable management of the Joint Undertaking;

(m) monitor overall progress towards achieving the objectives of the
Joint Undertaking;

(n) develop close cooperation and ensure coordination with Union

and national activities, bodies and stakeholders, creating synergies and
improving exploitation of research and innovation results in the area of
high performance computing;

(0) define the multiannual strategic plan, draw up and implement the
corresponding work plans for their execution and make any necessary
adjustments to the multiannual strategic plan;
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4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested

16 posts in total. 2 posts were employed in 2019, 12 additional posts are planned — for a gradual set-up of the JU — in
2020. The last 1 post is foreseen to be filled-up in 2021.

4.1.2 Vacancy rate as of end 2019

DG CNECT is due to return 2 posts and 6 contract agents due to the compensation related to the creation of the EuroHPC
JU. The posts and contract agents to be returned from the Research budget will be deducted from the relevant budget lines
of DG CNECT.

4.1.3 Standard abatement (‘abatement forfaitaire') applied

DG CNECT is due to return 2 posts and 6 contract agents due to the compensation related to the creation of the EuroHPC
JU. The posts and contract agents to be returned from the Research budget will be deducted from the relevant budget lines
of DG CNECT.

4.1.4 Salary assumption for calculating salary line (% applied)
The estimation of the cost of human resources is based on the total average cost.

As the EuroHPC Joint Undertaking still being set-up and that the recruitment of the staff is progressive over the first
years, additional 1 full-time equivalent post is for foreseen for 2021.

4.1.5 Correction coefficient used

N/A

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1

With the establishment of its workforce, the Joint Undertaking (JU) will have to organise the recruitment of new staff and
cover the salaries, social security and other related allowances. As new staff will be employed gradually, the JU will have
to cover the expenditure arising from the search for suitable candidates (publishing vacancies) and subsequent
administration costs of the recruitment of new staff members (installation, resettlement and daily subsistence allowances,
removal and travel expenses). As part of its duties, the JU staff will have to travel to various conferences, meetings and
workshops related to the activities of the JU and to the actions funded. Finally, the JU will have to cover the costs of the
annual medical check-up of staff and associated analyses required, complementary health insurance, schooling allowances
and trainings.

4.2.2 Title 2

The JU will have to ensure that the working conditions of its staff comply with the standards of the EU institutions. To
allow its staff to perform its work, the JU will need to be equipped with state-of-the-art office equipment and networking
facilities, allowing using the standard IT toolchain of the EU programmes and institutions. As part of the activities of the
JU, some meetings (like community workshops) are likely to require big rooms that will have to be rented. There will be
also the costs of office supplies, correspondence and telecommunications, as well as the running costs related to the
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Commission assessment
Human Resources

The resources proposed are in line with the resources authorised in 2020. The proposed number of CA's is kept the same
as in 2020.

Financial Resources

The requested payment appropriations are inferior to the amount proposed in the LFS (Proposal COM (2013)0501)
because the JU will use additional 80 M EUR of unused appropriations to cover the totality of the needs for 2021.

4.1 Human Resources - Joint Undertaking Request

4.1.1 Number of staff requested
ECSEL JU is not requesting any new post.

The change from CA FGII to FGIII is justified by the fact that within ECSEL JU no FGII staff member is currently
assigned secretarial tasks exclusively. All FG II and FG III contract agents are currently assigned equivalent tasks.

4.1.2 Vacancy rate as of end 2019
The vacancy rate at the end of 2019 is 6,25% [2 out of 31: 1 SNE (non-successful recruitment) and 1 CA (retirement)].

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A
4.1.4 Salary assumption for calculating salary line (% applied)

The estimation of the cost of human resources is based on the actual staff costs at ECSEL JU. The budget appropriations
covering staff expenditure for year 2021 are based on the estimate (average Full Time Equivalents on a yearly basis) of 14
temporary agents,16 contract agents and 1 SNE. Remuneration and social costs are estimated in accordance with the EU
staff regulations and rules applicable, including pension rights.

4.1.5 Correction coefficient used

N/A

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1
STAFF
A-1100 — Salaries and allowances

This appropriation is intended to cover the cost of remuneration of temporary and contract staff in accordance with the
Staff Regulations. It also covers the costs of the employer's social security contributions in accordance with the applicable
Staff Regulations, as well the cost of non-statutory staff like interim and trainees who are contracted for a short period.
The increase entered already in budget 2020 was for the one part justified by the new contribution agreement signed with
DG HR conceming the financing by ECSEL JU of the schooling fees of its staff’s children attending European Schools
and for the other part by the staff seniority.

A-1200 — Recruitment & transfer
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This chapter covers the recruitment costs for new staff as well as expenditure foreseen in the relevant provisions of the
Staff Regulations, ¢.g. installation allowances for staff changing residence after taking up duties or when they cease
definitively their duties and settle elsewhere and the daily subsistence allowances due to staff able to prove that they were
obliged to change their place of residence after taking up duties. In the context of winding-up of Horizon 2020 and thus
ECSEL JU, no recruitment needs are expected for 2021.

A-1300 — Mission expenses

The missions' appropriation is intended to cover expenditure on transport, payment of daily mission allowances and
ancillary or exceptional expenses incurred by staff in interest of the service, in accordance with the Staff Regulations. In
the context of winding-up of Horizon 2020 and thus ECSEL JU, staff missions for 2021 are expected to decrease.

A-1400 — Socio-medical infrastructure & training

This appropriation relates to costs of the annual medical check-up of staff members and the complementary health
insurance. Under this chapter are also covered the costs for the staff training and the HR tools under the SLA with DG
HR. In the context of winding-up of Horizon 2020 and thus ECSEL JU, staff trainings for 2021 are expected to decrease.

4.2.2 Title 2
RUNNING COSTS
A-2000 — Buildings and associated costs

The JU is operating since 2011 in its premises located in the White Atrium building, 60 Avenue de la Toison d’Or in
Brussels. This office location is shared with five other JUs in order to minimise maintenance costs and share a number of
expenses, such as security and safety of staff and installations, cleaning and maintenance. Common space shared by JUs
in that location has been augmented from the end of year 2014 to offer more possibilities for meetings. In 2021, the rental
costs are estimated to remain at the same level as in 2020.

A-2100 — Information and communication technology

This chapter covers the cost for IT infrastructure, service management contract and equipment of ECSEL JU, as well the
SLAs costs related to services provided by the Commission, such as ABAC and ARES costs, DIGIT procurement fees. In
2021, the total costs for all these services are estimated to remain at the same level as in 2020.

A-2200 — Movable property and associated costs

This chapter relates to purchase of furniture, office equipment and archiving facilities. In the context of the winding-up of
Horizon 2020 and thus ECSEL JU, no needs are expected in 2021.

A-2300 — Current administrative expenditure

Under this appropriation are covered the costs related to office supplies and translations and as of 2019, the costs for
Accounting Services under the SLA signed in 2018 with DG BUDG are included as well. In 2021, these costs are
estimated to remain at the same level as in 2020.

A-2400 — Postage / Telecommunications

This chapter relates to the costs for internet connections and telecommunications services (including for replacement and
upgrade) which are expected to remain stable in 2021.

A-2500 — Meetings and representation

The chapter has been included in the budget structure from year 2018 in order to cover the costs of meetings that are
taking place inside or outside of the JU premises. Under this chapter are also covered the costs of the Governing Board
and the Public Authorities Board meetings. In 2021, the number of meetings is expected to remain at the same level as in
2020.

A-2600 — Evaluations

Under this appropriation are covered all the costs related to the selection and evaluation of projects, as well as the costs
for the remuneration of evaluation experts for the calls launched under H2020 programme. In the context of the winding-
up of Horizon 2020 and thus ECSEL JU, no evaluations are expected to take place in 2021.

A-2602 — Reviews
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within the limits set by the Legislative Financial Statement (LFS) to the Commission Proposal 445 (2018) on F4E budget
under MFF 2021-2027. The total staff number in 2021 shall remain on the same level of 2020.

Nonetheless, for 2021 the following changes are requested inside the establishment plan (with a neutral impact on the
overall staff figures):
e aconversion of 1 permanent AD 13 post into 1 temporary AD 13 post, following the departure of 1 official;
e aconversion of 1 permanent AD 12 post into 1 temporary AD 11 post following the transfer of 1 F4E official to
the European Commission (according to the FAE policy, permanent posts that become vacant shall be converted
into temporary posts of an equivalent grade during the FAE annual budgetary procedure).

4.1.2 Vacancy rate as of end 2019

The vacancy rate was 5.17 % at the end of 2019, based on the actually filled establishment plan and external staff. Out of
283 establishment plan posts, 10 remained vacant (3.53 %) and out of 181 external staff, 14 positions were not filled (7.73
%). Due to the reduction of 9 positions (3 TA and 6 CA) in line with the agreement for phasing out of short-term
positions (21 TA and 24 CA) granted to F4E in 2015 and 2016 along with the reduction of 2 CA as part of the
externalisation of TB4 contract novation and departure of 1 TA at the beginning of 2020, the above rates at 1 January
2020 become 3.09 %, resp. 2.86% for the establishment plan and 3.47 % for the external personnel.

4.1.3 Standard abatement (‘abatement forfaitaire') applied
N/A

4.1.4 Salary assumption for calculating salary line (% applied)

The average annual costs for salaries for 2021 are estimated at EUR 129 000 for officials and temporary agents and EUR
61 500 for contract agents based on the staff costs from 2019 to 2020. The indirect costs related to recruitment (selection,
medical visit, removal, etc.) are not included in the average staff costs. The annual salary adjustment for 2021 is set at 2
% that will be later adjusted by the official EU salary update and the change in the Spanish correction coefficient by the
end of 2021. The vacancy rate applied for the calculation of the salaries in 2021 amounts to 2 %.

4.1.5 Correction coefficient used

The correction coefficient for Spain decreased from 91.7 % to 91.6 % at the end of 2019.

4.1.6 Exchange rate used (if applicable)
N/A

4.2 Financial Resources - joint Undertaking Request

4.2.1 Title 1

Under Title 1, the expenditure for salaries and allowances marks an increase of 5.3 % in draft budget 2021 compared to
the adopted 2020 budget due to the annual salary adjustment of 2.5 % and other factors (allowances, promotions,
advancements in step). The expenditure related to staff recruitment is 23 % lower for draft budget 2021 (MEUR 0.7)
compared to budget 2020 (MEUR 0.9), but aligned with the lower planned needs for 2020 (MEUR 0.7) as updated in
January 2020. The missions expenses (MEUR 0.8) appear much higher in 2021 compared to 2020 (MEUR 0.5) but
remain still below their 2019 levels (MEUR 0.9). After the F4E request for budget 2020 was submitted, a more precise
allocation has been implemented between missions for FAE staff (Title 1) and missions linked directly to the operational
project activities (Title 3 “Other expenditure™). The 2.0 % increase in the costs for the socio-medical infrastructure is
linked to the new framework contract for Medical Services Lot 2 (medical advice). The 5 % increase in other staff related
expenditure is due to the higher schooling costs and increased number of traineeships from 16 to 27.
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4.2.2 Title 2

Title 2 will increase by 7.5 % in 2021 compared to 2020 linked to various items under this chapter. The building’s rental
and associated costs will decrease by 9.8 % due to reallocation of the costs for extra 500m2 (two office modules for
external experts) from Title 2 to Title 3 (chapter “Other expenditure™) after FAE has submitted its request for budget 2020.
The 8.7 % increase in the ICT costs is due to certification in the area of Business Continuity and IT Security in 2021. The
movable property will increase by 60 % as the purchase of new furniture for the extra office area, replacement of the
telecommunication/audio-visual equipment and partially of the car park are foreseen for 2021.

The current administrative expenditure will be 2 % higher in 2021, linked to a four years contract for technology
brokerage services signed in December 2019 and a call for market experts for on-demand pre-procurement activities.

The postage and telecommunications will increase by 48.3 % due to the outsourcing of unified telecommunications that
were moved from chapter “ICT and data processing” within Title 2. The_meeting expenses will increase by MEUR 0.1 in
2021 mainly linked to the experts services on the F4E annual assessment (reassigned from chapter “Current
administrative expenditure”) and for the F4E statutory committees.

4.2.3 Title 3

The F4E operational budget 2021 is based on the preliminary Work Programme 2021 that provides an indicative
information of the main activities to be carried out in 2021 for delivering the EU obligations to ITER and Broader
Approach, taking into consideration the EURATOM contribution to FAE budget foreseen for 2021 by the LFS to the
Commission proposal No 445 (2018), the contributions from the ITER Host state and the FAE members for 2021.

The F4E operational activities are covered mainly under two budget chapters: ITER construction including the site
preparation and ITER Host State (IHS) contribution for the ITER construction that complements the first chapter for the
ITER construction. The biggest part of the operational budget for 2021 will be spent for the provision of the cash
contribution to ITER due for year 2022, followed by the Buildings and Power supplies for the ITER site in Cadarache,
“In-Vessel”, Broader Approach, Cash to Japan, Antenna and Plasma Engineering, Diagnostics, Cryoplant and Fuel cycle,
Remote handling, Neutral Beam, Test Blanket Module (TBM), Vacuum Vessel and Magnets.

The activities foreseen for 2021 are outlined below indicating whether they are required for ITER First Plasma (FP) or not
(non-FP).

Magnets (FP): All major contracts have been signed and manufacturing of both TF Coils and PF Coils is ongoing. In
2021, the major deliveries include three TF Coils and one PF Coil (PFC #02). Extensions, modifications or amendments
to existing contracts (some of them being triggered by 10 i.e. Project Change Requests (PCR), Non-Conformities on free
issue items, etc.), new framework contracts and/or task orders may have to be signed to support the production (i.c.,
inspectors, other external resources, workshop materials, tests, etc.).

Main Vacuum Vessel (FP): All major contracts have been signed and manufacturing activities are underway. In 2021, the
first Sector deliveries are planned together with the contracts for the transportation to Cadarache of the five sectors.
Extensions, modifications or amendments to existing contracts (some of them being triggered by PCRs) may have to be
signed to meet the schedule. Depending on the project needs, specific contracts for support activities (i.e Inspectors,
Documentation Support, Engineering and Analysis etc.) will continue to be issued.

Blanket System (non-FP) and Divertor (non-FP): High heat flux testing will be carried out on Blanket First Wall panel
and Divertor Inner Vertical Target full-scale prototypes. As for the blanket system, contracts for procurement of
Beryllium and CuCrZr series will be awarded and for the first 30 degree sector pipe bundles of the Blanket Cooling
Manifold. In the area of Divertor, the procurement arrangements (PAs) for the Divertor rails will be signed as well as the
contract for Stage 2 of the Cassette Body Series Production. External support will be needed to follow-up activities.

Remote Handling (partly FP): The design activities will continue in preliminary and final design phases through existing
or new contracts. Divertor RH systems will further develop the final design supported in some arcas by laboratory tests.
Cask & Plug RH systems will continue final design development of FP components and gradually moving from
preliminary design to final design of non-FP cask systems. Neutral Beam RH systems FP components will continue final
design development and prototyping; for remaining items the transition from preliminary design to final design will be the
main area of activities, supported in some arcas by laboratory tests. In-Vessel Viewing systems will focus on final design
activities, validated by prototyping. Complementary RH technology activities will be implemented (design and tests)
aiming at manufacturing of first components.
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Cryoplant (FP), Vacuum Pumping (FP) and Fuel Cycle (Partly FP): The installation work will continue for the Cryoplant.
Contracts planned for 2021: manufacturing and testing of the NB Front End Cryodistribution System; cryostat leak
detection and localization (in the area for vacuum pumping); Waste Management Systems Preliminary Design (Fuel
Cycle). Procurement arrangements will be signed for Water Detritiation system, Isotope Separation System and Radwaste
Treatment and Storage.

Antennas and Plasma Engineering (partly FP): In 2021 the main contract for manufacturing, assembling & testing of the
EC Upper Launcher Port Plug is foreseen to be signed and smaller contracts for Launcher Instrumentation and ancillaries,
R&D contracts for EC ex-vessel components, support contracts to manufacturing and industrial inspection.

Neutral Beam Heating and EC Power Supplies and Sources (non-FP): PAs are planned to be signed for NB Passive
Magnetic Shield, Active Correction Coils and NB Tooling for Assembly. Specific contracts will be signed for PRIMA
assembly as well as for MITICA control system and the contract for NBI-1&2 Drift Duct. Extensions, modifications or
amendments to existing contracts may have to be signed to meet the schedule. Sets of HV power supplies for the EC will
be delivered during the year and the installation and commissioning on ITER site completed for the first sets.

Diagnostics (partly FP): Manufacturing activities for several Diagnostic components and systems, most of them for FP
will continue. Some FP components of the Magnetics diagnostic and the Tokamak electrical services will be delivered in
2021. Additional contracts will be launched for components of the collective Thomson scattering system, supporting
platforms for the in-vessel bolometer cameras, and different components (in-port and ex-port) for the wide-angle viewing
system, among others. Design for less mature Diagnostics systems will progress mainly under new specific grants on the
on-going FPAs. Some contracts are also envisaged for the integration software and bespoke instrumentation hardware for
the magnetics diagnostics, and a framework contract for the design of the core plasma Thomson scattering system.

Test Blanket Systems (non-FP. non-in-kind contribution): The preliminary design phase will continue with new task
orders for TBM Sets, Ancillary Systems, Safety and Accidental Analyse and TBM Set Fabrication Development and

Manufacturing studies and, when needed, in support services, e.g. consultancy services of an Agreed Notified Body,
materials storage and preparation, materials transportation and Engineering support. Some activities will be executed
under the ITER TBM Project Team Funding scheme. The collaboration with EUROfusion will continue.

Site, Buildings and Power Supplies: RFIOC (Ready for IO Contractors) for the Tokamak building (remaining arcas L3,
L4, L5) and for the Tritium building (levels B2, B1, L1) are foreseen. The contracts for Architect Engineer Design for
Buildings 21, 23, 24 (Hot Cell Complex), as well as for the Support to the Owner will be signed. Task orders for
Completion and Final Fitting works and engineering consultancy are planned and commitments for the ITER site security
services, Site Cooperation Agreement, ITER Host agreement and Health & Safety joint contract with ITER Organization.
Amendments to the ongoing contracts will be implemented in case of changes and exercise of options to service and
construction contracts in relation with PCRs, input data delays and re-allocation of scope between contracts.

Cash contributions to the ITER organization will be made as well as cash to Japan under the obligations set out in the
agreement with Japan (Annex C of PA for the Cadarache NB power supplies).

Technical Supporting Activities in 2021 include task orders, amendments, indexation and release of options of existing
contracts for services provided by experts, quality control inspection services for manufacturing activities, all engineering
unit domains: System Design-Mechanical Engineering, CAD Data Management, Material-Manufacturing Technologics
and Processes, Analysis and Codes, Metrology, I&C-CODAC, other Domestic Agencies’ components Transportation and
project management activities (on QA, system engineering, PM tools, planning, risk and cost). Existing framework
contracts will be renewed and a few new ones will be signed i.e. for bespoke electronic integration and manufacturing
services, support to System Engineering, Project Management, and Engineering activities.

The activities under the Broader Approach (BA) in 2021 will be based on the Project Plans set by the BA Steering
Committee, following the conclusion of a new Joint Declaration for BA-Phase II:

Satellite Tokamak Programme (STP. or JT-60SA): FAE carries out activities through grants, framework contracts (task
orders) or supply and service contracts, expert contracts and specific contracts for on-site health and safety services.
Concerning the operation/enhancement phase of the project, the activities in 2021 foresee the procurement of critical
spare parts and engineering services for EU already supplied systems and components, and selected machine
enhancements and diagnostics in collaboration with EUROfusion. Critical contracts for fabrication of the JT-60SA
Actively Cooled Divertor and Error Field Correction Coils power supplies will also be launched.

IFMIF/EVEDA: Additional contracts are foreseen for operation and reliability of the beam availability together with
expert contracts and contracts for on-site health and safety services. Preparation for later operation phases will continue.
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