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The 20 principles of the European Pillar of Social Rights guide us towards a strong social Europe 
that is fair, inclusive and full of opportunity.

It’s time to turn the 
principles into actions 
and make them a reality 
for citizens.

European  
Pillar of  

Social Rights



“Small, practical things such  
as diploma validation, getting  
a social security number, salary 
administration and everything  
involved with moving from one EU 
country to another should be easy.”

- Pascal, from the Netherlands

AIMING HIGH

“European countries need to 
focus on giving all children 

a good start in life and 
providing teachers with  
the support they need 
to deal with diversified 

classrooms.”

- Elisabeth, from France

Delivering on the European Pillar of Social Rights is a shared political 
commitment and responsibility for the EU institutions, national, 

regional and local authorities, social partners and civil society.

Social protection 
and inclusion
We also have a collective 
duty to combat poverty 
and create an inclusive 
society. 

Skills and equality
…As well as ensuring that 
people have the right skills 
for those jobs and access to 
the right opportunities  
to match them

More and better jobs
Creating jobs, including 
in the emerging green and 
digital sectors, is one of our 
main priorities…

78%

60%

of the population aged  
20 to 64 should be  
in employment by  

2030

of all adults should 
participate in training 
every year by 2030
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At least

At least The number  
of people at risk of  

poverty or social exclusion 
should decrease by at least

15million

by 2030

EUROPE’S BEATING CANCER PLAN

EFFECTIVE ACTIVE SUPPORT  
TO EMPLOYMENT

SOCIAL ECONOMY

YOUTH GUARANTEE

PLATFORM WORKERS

CHILD GUARANTEE

PLATFORM ON COMBATING 
HOMELESSNESS

SEASONAL WORKERS

HEALTH AND SAFETY AT WORK

PACT FOR SKILLS

PAY TRANSPARENCY

ADEQUATE MINIMUM WAGESEUROPEAN SEMESTER

COUNTRY-SPECIFIC RECOMMENDATIONS

LONG-TERM CARE

SOCIAL DIALOGUE

MINIMUM INCOME

SKILLS AGENDA

VOCATIONAL EDUCATION  
AND TRAINING

ANTI-RACISM ACTION PLAN

EU ROMA STRATEGIC FRAMEWORK

LGBTIQ EQUALITY STRATEGY

RIGHTS OF PERSONS WITH DISABILITIES

EU ACTIONS
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